
 

 

 

 

 

 

 

 

 

 

Civil Construction Apprenticeships - background 

CCF WA, through the Civil Construction Industry Training Committee, aims to raise the awareness 

and profile of the Civil Construction industry through investigating and implementing positive 

training and development outcomes. 

We are proposing the Traineeships in the following areas be re-classified as Apprenticeships:  

• RII30815 Certificate III in Civil Construction Plant Operations  

• RII30919 Certificate III in Civil Construction 

• RII31619 Certificate III in Trenchless Technology  
 

CCF WA is seeking letters of support for the Variation Process (EVAC) that has recently been lodged 

with the State Training Board. We have requested that the traineeships offered in the qualifications 

above are varied in name from class B traineeships to class A apprenticeships in Western Australia. 

This process requires evidence of industry consultation and support. The CCF believes that the 

variation request, if successful, will create a more robust and fit for purpose training framework that 

enhances the industries profile to new and existing workers. It will also encourage the development 

of competence in the workplace over time.  

The potential for extra funding that apprenticeships bring at both the state and federal levels will be 

of direct benefit to employers, students, and RTOs with increased access previously unavailable or 

reduced government subsidies that includes funding to train existing workers and potentially 

increased funding for businesses that employ apprentices.  

The Certificate II in its current form will act as either an onsite traineeship or institutionally based 

pre-apprenticeships so as to encourage school leavers and promising new entrants into the industry. 

It is hoped this will provide the opportunity for the Certificate II programme to complement the 

proposed apprenticeships as an invaluable tool for industry articulation and skills development. 

We are working with the State Training Board and the Construction Training Fund on implementing 

this change and need your assistance in providing your expert opinion on the matter through a letter 

of support. The letter should state that you or your company supports CCF WA’s proposal that the 

following civil construction Traineeships be declared as a trade and be completed through an 

Apprenticeship pathway (Class A).  

• RII30815 Certificate III in Civil Construction Plant Operations  

• RII30919 Certificate III in Civil Construction 

• RII31619 Certificate III in Trenchless Technology  



 

Please also briefly outline your key reasons for supporting this proposal. This may include a 

statement about your company’s intentions to employ civil construction apprentices, should the 

proposal be accepted by Government. 

Benefits of re-classification – in the letter, please briefly outline, in your own words, which 

benefits are most attractive to your organisation. 

• National uniformity – Civil Construction Qualifications are offered as an Apprenticeship in other 

states – NSW, Vic, Qld, SA, ACT. This leads to a perception that the training received in WA is not 

as robust as the rest of the nation.  

• Availability of a junior wage for Apprentices aligned to the Modern Award, making employing 

junior workers straight from school and training them an affordable option.  

• Recognition of Civil Construction as a trade will help industry attract a new pipeline of talent, 

make the industry more attractive to school leavers, parents and VET Coordinators in steering 

school leavers to a career in the civil Construction industry.   

• Having more apprentices in the industry may decrease the use of a casualised workforce. This 

will develop an understanding that it is an investment in the future of the industry – offering 

career progression, upskilling and professionalisation of the industry.  

• Increase in the duration from 24 months to 36 months to align with the Apprenticeship model 

and the duration in all other states. This increase will assist in the delivery of the large number of 

units to workers that are site based and challenging when scheduling onsite training sessions 

(e.g. restrictions to site access). 

• A main gap identified by industry is the trainee’s development of the ability to communicate 
effectively on site – to safely communicate when operating plant, managing small projects from 
planning to successful completion, situations, sites, and people on site. It is expected that an 
apprenticeship with the on job experience (3 years) to learn on site will give the apprentice time 
to develop these critical skills, to be mentored and be able to practice effective communication 
within a live site setting, so they are effective and safe to manage the site, plant operation, 
people on site and the project adequately and effectively (to the basic level of a graduated 
trades person)– this ensures they have worthwhile skills to progress to further roles within the 
industry.  

• This change will provide multiple pathways to gaining skilled workers in civil construction – 
through pre-employment programs, traineeships at the Certificate II level, Apprenticeship at 
Certificate III level and onto further traineeships available at the supervisory level, the industry 
believes this will create an increase in highly skilled workers, and engender a training culture into 
the industry, where training is valued and supported.  

• Increasing enrolments and improving employment outcomes improves the civil construction skill 
base which will be important to sustaining the workforce needs over the coming years to offset 
ageing population demographics within this specialised field. This equalisation to meet the same 
status as other comparable trades means civil construction trades will have equal status. 

• Operating large plant is very complex and requires many hours of training for someone to be 
proficient. This change to an apprenticeship is relevant now as the type of equipment being used 
in the industry is advancing with the use of technology, including GPS mapping and profiling 
software on plant. The industry wishes to acknowledge this change now and embrace the 
capabilities required in operating this plant in the 21st century.  

• Western Australia has many very large infrastructure projects that are either underway or due to 
start in the immediate future (i.e. METRONET, expansion to mining projects). The construction 
industry is already reporting skilled shortages in areas of plant operators, which will have a 
negative effect on the state’s economy. Attracting new operators to the industry through an 
Apprenticeship pathway will see an increase in take up in this qualification. 


