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AWARD NOMINATIONS CLOSE MAY 4, 2022
TO DOWNLOAD NOMINATION FORMS GO TO
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R E N T A L

maydayrental.com.au

08 9409 0400

Right now, there’s a heavy demand for plant. 
Don’t waste valuable time or extend project 
deadlines to compensate for faulty and unfit 
hire equipment.
Discover our fleet of reliable, new 
& low-hour, fit-for-purpose rental 
machinery that you can count on 
to get the job done on time.
Call us today for a quote!
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FROM THE PRESIDENT

Working together 
to achieve fair 

and reasonable 
outcomes

This is a challenging time for all businesses 
in civil construction. In the midst of great 
opportunities created by strong pipelines 
of Government and private sector projects, 
we’re facing the disruptions and compliance 
burden of COVID-19, and unprecedented 
escalation in the costs of labour, construction 
materials, and fuel.
In the case of roadbase and some other 
materials, supply is not even close to keeping 
up with demand.
All these factors have combined to bring 
about a profitability crisis.
We are at risk of a profitless infrastructure 
boom, which could result in many competent 
contractors not surviving at no fault of their 
own.
The contractual mechanisms to deal with 
cost escalation vary considerably. Where 
contracts do have a provision for escalation, 
it may not be effective in addressing rapid, 
short-term price increases. 
CCF WA has proposed that where 
existing contracts are silent or ineffective, 
Principals insert a ‘supply cost relief event’ 
provision. This has been implemented by 
the Queensland Government, and provides 
relief where a material increase in the 
market cost of nominated materials has 
occurred between the date of the tender 

and the date the materials are procured, 
and the contractor, acting as a competent 
and experienced contractor exercising best 
industry practice, could not have avoided or 
minimised the increase in cost by taking all 
reasonable steps.
Alternatively, Principals could agree on 
guidelines for negotiated outcomes. This 
principle has been adopted in New South 
Wales, where it has been acknowledged 
that contracts vary from project to project. 
Regardless, Government clients will consider 
claims based on reasonable and necessary 
costs that reflect the implementation and 
implications of agreed mitigation approaches. 
The focus is on negotiating mutually 
beneficial outcomes as an alternative to 
relying on contractual provisions.
Both of the measures above demonstrate 
what can be achieved when clients work with 
contractors to ensure fair and reasonable 
outcomes.
CCF WA will continue to play a vital role in 
representing the civil construction industry’s 
view and proposing workable solutions. 
I have been proud of the way CCF WA 
has been fulfilling its role of representing, 
informing and connecting the Western 
Australian civil construction industry.
On the information front, CCF WA has 

stepped up as a source of timely and reliable 
advice to Members on their compliance 
obligations around the mandatory 
vaccination directions.
I know our business has found CCF WA’s 
updates invaluable and I’m sure many others 
have too. 
Interpreting and complying with a wide 
variety of Government Directions has been 
a challenging task for Members, made much 
easier with CCF WA’s support.
More recently we have seen the 
implementation of the Critical Worker 
Furloughing Policy, and again CCF WA has 
stepped up – not only as a trusted source 
of information and advice, but also as an 
advocate, calling for a more consistent 
interpretation of the ‘essential industry’ 
criteria the recognises the civil construction 
industry’s vital role constructing and 
maintaining our state’s essential economic 
infrastructure.
I thank each and every CCF WA Member 
for their support of our organisation, 
and commend membership to all other 
businesses operating in our sector.

Leon Fogliani 
CCF WA President

PSC Insurance Brokers (Perth) Pty Ltd is a Corporate Authorised Representative (CAR 1238950) 
of Professional Services Corporation Pty Ltd (AFSL 305491). Please refer to our Financial Services 
Guide on our website for information on our products and services and how we are remunerated.

PSC Insurance Brokers: 
National Sponsor of Civil 
Contractors Federation

 
PIPE & PRECAST 
 
MJB Industries Pty Ltd is a state wide supplier of concrete 
pipe and precast products that prides itself on quality and 
service. A family business, MJB travels the path of 
continuous improvement in all facets of the business, from 
product manufacture to training of our staff. Since the 
beginning, MJB has become a supplier of choice for many 
civil contractors throughout Western Australia.  
 
The precast range includes pipes from 300mm diameter 
through to 2100mm diameter. Up to 6.0 meter span Box 
Culverts, Grated/Junction/Side Entry Pit Covers including a 
the Main Roads range of GT, HN & RT’s with precast base 
slabs to suit. We produce some of the largest size 
Headwalls in the industry, allowing for multiple barrels and 
Main Road Traversable Headwalls with Guard Rails. 3.0 
meter high and greater L-Shape and T-Shape Retaining 
Walls, Custom Size Panels, Cattle Troughs, Septic Systems 
and many more, all whilst maintaining a high quality 
product and great customer service.  
 
MJB continues to be a major supplier throughout WA, using 
its own transport division to supply to Kununurra in the 
North and Esperance in the South.  
 
Contact our sales today for a quote, we look forward to 
hearing from you!    

08 9797 0999               sales@mjbindustries.com 



 6   #1 2022   |   CCF WA BULLETIN 

FROM THE CEO

Western Australia’s civil 
construction industry has 
been blindsided by a new State 

Government regulation that may force 
thousands of excavator operators to obtain 
a crane operator’s licence before they can 
perform straightforward lifting tasks on sites. 
With the introduction of the new Work 
Health and Safety Regulations, WA is the 
only state in Australia that requires operators 
of earthmoving machinery to possess the 
relevant crane operator’s licence when lifting 
and shifting loads.
The industry has largely been caught unaware 
by the new regulation. 
The new WHS regulations, comprising 800-
plus pages, were only gazetted a few weeks 
ago and this sweeping change to licensing 
requirements is tucked away as a footnote to 
a schedule.
We aren’t aware of any advice from WorkSafe 
about this during their information sessions, 
and industry doesn’t appear to have been 
consulted.
Underlining the haste and lack of 
consideration in implementing this change, 
the newly mandated crane operator training 
is totally inappropriate for training operators 
of earthmoving equipment (which we could 

have pointed out if we had been consulted). 
The crane operator licensing training 
packages are designed around the harmonised 
national WHS system, which recognises 
that a crane is nothing like an excavator, and 
vice versa. The units of competency specify 
the outcomes required “to operate a slewing 
mobile crane incorporating a boom or jib 
that can be slewed, not including a front-end 
loader, a backhoe, an excavator, or any other 
earthmoving equipment when configured for 
crane operation”.
Sending thousands of excavator operators 
off for a crane licence will certainly be a 
windfall for training providers, but if they’re 
being trained how to operate a mobile crane 
it’s difficult to see how it will improve safety 
during earthmoving operations.
The nationally recognised unit of competency 
for civil construction excavator operations 
would be more relevant as it includes training 
in using lifting gear within safe working load 
requirements and in line with workplace 
requirements, and shifting a load safely and 
effectively. 
This is the sort of unintended consequence 
of departing from the national framework, 
which could have been avoided with 
consultation.

The WorkSafe Commissioner has advised that 
effective immediately, any newly employed 
excavator operators will be required to have 
a high risk work licence before commencing 
work.
This position may force contractors to cease 
existing employment arrangements for new 
workers who don’t have the required HRWL 
to perform the task they have been employed 
to do, as it’s expected RTOs won’t be able to 
keep up with demand. 
The expense and duration of these courses 
will cause massive disruption and loss of 
productivity. 
This new regulation has been introduced with 
no consultation, no advice, and no transition 
period. 
It’s out of step with safety and training 
frameworks in every other state in Australia.
Obviously, we hope the Government will 
change its mind on this.
CCF WA has urged the Regulator to defer 
implementation of this new regulation 
pending further consultation.
Ultimately, this regulation is unnecessary and 
we will continue advocating for its removal.

Andy Graham 
CCF WA CEO

Regulatory 
bungle highlights 

importance of 
consultation

PSC Insurance Brokers (Perth) Pty Ltd is a Corporate Authorised Representative (CAR 1238950) 
of Professional Services Corporation Pty Ltd (AFSL 305491). Please refer to our Financial Services 
Guide on our website for information on our products and services and how we are remunerated.

PSC Insurance Brokers: 
National Sponsor of Civil 
Contractors Federation

Nationwide Coverage
CJD  has  built  a  reputation  as  one  of  the 
largest  and  most  successful  privately  owned  
equipment  and  truck  distributors  in  Australia,  
with branches,  dealers  and  service centres 
located  Australia  wide.

Asset Management
Using the latest technology we can supply 
accurate and timely data to ensure you’re 
getting the most out of your machines onsite. 
This means better fuel efficiency, less downtime 
and longer life of your equipment.

24/7 Breakdown Service
With a modern mobile service fleet, we can offer 
a 24 hours a day / 7 days a week breakdown 
and call-out service to all of our customers 
across all states and territories. 

Customer Support Agreements
We have the ability to provide fully customised 
repair and maintenance contracts, as well as 
service-only contracts to suit your needs and 
requirements. 

WORLD CLASS PRODUCTS EXCEPTIONAL SUPPORT

CJD EQUIPMENT

BIG ENOUGH TO TRUST SMALL ENOUGH TO CARE

Visit cjd.com.au for more information or call 1300 139 804
enquiries@cjd.com.au  |  Find us on Facebook, LinkedIn and Instagram
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Our dedicated and experienced state-based teams can help get 
your super sorted so you can get on with running your business.

Local service and support

This information is about Cbus. It doesn't take into account your specific needs, so you should look at your own financial position, 
objectives and requirements before making any financial decisions. You should read the Employer Handbook, Cbus Industry 
Superannuation Product Disclosure Statement (PDS) and other relevant documentation to decide whether Cbus is right for you. 
Also read the Target Market Determination at cbussuper.com.au/tmd. Call 1300 361 784 or visit www.cbussuper.com.au
Cbus’ Trustee: United Super Pty Ltd ABN 46 006 261 623 AFSL 233792 Cbus ABN 75 493 363 262.

Contact James for your business super needs 
James Moore – Corporate Growth Manager, WA

0437 688 538 james.moore@cbussuper.com.au cbussuper.com.au

Western Australia moved to very high 
caseload settings from 12.01am Thursday 
March 10, triggering the Critcal Worker 
Furloughing Policy. 
Employees classified as critical workers may 
be exempt from the requirement for all close 
contacts of a confirmed COVID case to 
isolate for seven days. As long as the critical 
worker is showing no symptoms and reports 
daily negative Rapid Antigen Tests, they can 
continue to go to work.
In response to a request for clarification by 
CCF WA, we were advised by the Office of 
the Chief Health Officer (CHO) that civil 
construction workers may be regarded 
as critical workers for the purposes of 
implementing a critical worker exemption, 
as civil construction provides services 
for essential infrastructure such as roads, 
pipelines, etc. 
This means civil construction would fall 
under subsection 6-c: A person who is 

providing building and construction work to 
enable or support essential functions.
It’s important to note that the Critcal Worker 
Furloughing Policy is intended as a last 
resort, where no other options are available. 
While the critical worker exemption for 
civil construction may reduce the effect of 
COVID-19-related absences on operations, 
there is also a significant risk associated with 
close contacts attending work, as they remain 
highly susceptible to contracting COVID-19 
due to the nature of their con-tact with a 
positive case.
This risk is substantially higher in households 
where the case cannot isolate effectively. 
Prior to implementing a critical worker 
exemption, contractors should consider these 
factors as part of a mitigation assessment and 
should also ensure there are rigorous risk 
management strategies in place on site.
CCF WA has prepared detailed guidance for 
Members.

Critical worker exemption 
a welcome last resort

ISSUES

Part of a disaster 
rebuild process?
You could be eligible for extra funding.

Construction Training Fund (CTF) has introduced a 

Disaster Recovery Construction Training Grant,  

designed to support communities affected by the 

Wooroloo bushfires and Cyclone Seroja. 

The $3.5m investment over two years provides extra  

CTF support to employers, apprentices and trainees  

who are involved in the re-building process. 

To find out about grants of up to $6,000,  

visit ctf.wa.gov.au/disaster-recovery-grant

Phone: (08) 9244 0100  |  Email: info@ctf.wa.gov.au

CCF WA is proud to continue its 
partnership with Assuro that allows 
CCF WA members to access bank 
guarantees at the reduced rate of 
just 1.10% p.a. (inc GST) of the 
value of the bank guarantee, charged 
six months in advance for the life 
of the bank guarantee, and a $330 
establishment fee.
Bank guarantees obtained through 
the Assuro platform are cash backed 
with the security deposited directly 
with, and held at all times, by one of 
Australia’s leading business banks. The 
minimum value of the bank guarantee 
must be at least $25,000.
Visit the Assuro website for more 
detail or contact CCF WA.

Members 
save on bank 
guarantees
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ISSUES

Will the next covers you order 
measure up to this EJ 202TWC?

www.ejco.com.

SCAN FOR
3D VIEW

www.ejco.com

Right now, EJ has tonnes of 202TWC sewer covers in Perth. As those in the know will attest, they’re the best in the West, 
guaranteed to perform. They are:

• Approved by Water Corp,
• NATA tested to the latest AS3996:2019,
• Supplied by EJ (formerly Havestock) since the mid 90’s.

With the EJ 202TWC cover:
• Is ideal for use in flush-mounted or 25mm-raised situations,
• Available in infill and solid top style, 
• The Tee frame design allows for a clean line on the finished frame install,
• And, the Tee frame has a large flat base for ease of correct installation.

There’s just no argument. Order the EJ202TWC for quality at its best. Available from your preferred trade store or Water Corp 
approved precaster.

The Civil Contractors Federation National 
(CCF) has welcomed the federal budget’s 
strong focus on infrastructure funding, 

easing cost of business pressures and improving 
procurement rules, but said the Government needs 
to go further on its investments and procurement 
policy reforms.
“CCF commends the Government on its 
announcement to cut the fuel excise by 22c per litre, 
boost infrastructure funding across urban, rural and 
regional Australia, and to amend Commonwealth 
Procurement Rules to support small to medium 
contractors,” CCF National CEO Chris Melham 
said.
“CCF has been actively advocating for these three 
key measures and so we are pleased the Federal 
Government has adopted our recommendations to 
help strengthen the sector’s ability to contribute to 
Australia’s future economic growth.
“The increase in the 10-year infrastructure investment 
program from $110 billion to $120 billion coupled 
with a commitment of $17.9 billion towards new 
and existing infrastructure projects is in line with the CCF’s 
recommendation in its 2022-2023 pre-budget submission for 
sustained growth of federal infrastructure investment.
“However, this record investment underscores the need for a 
sustainable and consistent 10-year infrastructure pipeline that rolls 
out the money in a more coordinated and consistent manner. This 
will provide the construction sector with greater confidence and 
certainty, incentivise civil construction companies to undertake the 
capital investment required to construct the pipeline of projects, and 
provide private investors with the confidence to invest in Australia’s 
infrastructure sector.
“The civil infrastructure sector continues to be in a strong position 
to deliver on the Government’s infrastructure agenda, but to do this 
effectively into the future, we need all tiers of government working 
more closely with industry to smooth the roll out of the project 
pipeline over the next decade.
“In the lead up to the Budget, CCF called for a temporary and 
targeted cut to fuel excise to help stem the damage from rising fuel 
and other input costs which is having a significant impact on viability 
of civil construction companies. I therefore welcome the cut in fuel 
excise by 22 cents per litre.
“But CCF maintains that further action is needed to address the 
super normal rise in almost all input costs that threatens the viability 
of civil construction companies in the immediate term.
“Federal, State and Territory Governments must follow the lead of 
the Queensland Government and introduce ‘price escalation clauses 
and addendums’ in all existing and new construction contracts that 
receive public funding, so governments share in the cost and risk of 
price escalation in these projects,” he said.

Mr Melham said CCF also acknowledged the announcement that the 
Federal Government is amending the Commonwealth Procurement 
Rules to enhance opportunities for Small to Medium Enterprises to 
participate in major projects.
“One of the key recommendations in CCF’s report ‘Rebuilding 
Australia – A Plan for a Civil Infrastructure Led Recovery’ and 
in our submission to the Inquiry into Procurement Practices for 
Government Funded Infrastructure is that large single contracts act 
as a barrier for market participation which restricts the ability for 
smaller firms to access the pipeline of work,” he said.
“We welcome therefore the announcement today that under the 
new Procurement Rules, Commonwealth government officials will 
need to consider disaggregating major projects into smaller contract 
opportunities.
“This upcoming change to the Commonwealth Procurement Rules 
has the potential to unlock the potential of Australia’s tier 2, tier 3 and 
below sector who are often disadvantaged when bidding for projects 
because of their ability to absorb risk.
“But this reform needs to go further, and so CCF continues to 
encourage the Commonwealth to work through the Infrastructure 
and Transport Minister’s Council to extend this debundling 
requirement across all levels of government.
“States and territories are responsible for procuring a vast proportion 
of the Government’s $120 billion infrastructure pipeline, and there 
is no reason why this policy should not also be applied at the state 
and territory level to ensure smaller businesses can compete more 
effectively on government-funded projects.”

CCF welcomes federal 
budget and record 
infrastructure investment

Artist’s impression of Perth’s Causeway Cyclist and Pedestrian Bridge, due to begin 
construction later this year.
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Rail shutdown 
stays on track
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Construction of the METRONET Thornlie-
Cockburn Link has been one of the most 
visible elements of the Western Australian 

government’s transport infrastructure program. 
The 17.5km METRONET project will link the 
Cockburn Central station on the Mandurah 
Line to the Thornlie Station on a spur from the 
Armadale Line, creating the first connection 
between existing train lines and the first east-west 
route on Perth’s rail network.
Delivery of this project, as well as the Yanchep 
Rail Extension, is the responsibility of the NEWest 

Alliance – a specially formed alliance which 
brings together the infrastructure collaborative 
contracting resources, processes, and experience 
of CPB Contractors and Downer EDI Works, with 
the Public Transport Authority.
The success of the alliance was demonstrated over 
the Christmas-New Year period when it completed 
extensive works in the rail corridor along the 
Kwinana Freeway.  With an extended shutdown 
of services along a 25km section of the Mandurah 
Line, the teams worked safely and efficiently to 
complete works on time. (continued over page)

INFRASTRUCTURE
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NEWest Alliance had the task of separating the existing lines, which 
had been built side by side in the centre of the freeway median, to 
accommodate the future Thornlie up and down lines.  
The overhead electrified cables and communication lines also had to 
be replaced with structures that would service four lines.
After assessing all options, a 20-day shutdown was decided upon, to be 
implemented immediately after Christmas. This would create the least 
disruption for the public, as fewer people would be travelling to and 
from the city for work.
Over 20 days, some 500 workers from the NEWest Alliance worked 
around the clock to lift and relocate 5 km of existing track and 
reposition or replace the existing cantilever structures that support the 
railway’s overhead communication lines and electrified cables.
The crews operated with heavy earthmoving equipment, semi-trailers, 
cranes and buses on a worksite that measured 3.5km long by little 
more than 20m wide, with freeway traffic continuing under a reduced 
speed limit.
Anton Koekemoer, the civil works project manager for the NEWest 
Alliance, said the success of the shutdown was due to meticulous 
planning under tight deadlines, and close liaison with transport 
authorities.
Setting up the tightly constrained worksite involved allowing more 
than 100 vehicles a day to access the area without disrupting the 
freeway traffic.
“Generally, we had a lane of 4.5-5m width from our work area to the 
temporary barrier for access. This allowed our machines, trucks and 
vehicles to come down the path at 30-40kmh safely and pull in, offload 
or pick up materials safely, without any interface with the public. We 
had nominated gates on both sides to access the work zone from the 
freeway safely and get back into traffic.”

Mr Koekemoer said ensuring the construction went ahead 
with minimal interruptions to freeway traffic required constant 
coordination with Main Roads WA.
Regular meetings were held with the Road Network Operations 
Centre - the Main Roads WA nerve centre that monitors all freeway 
traffic.
The completion of the shutdown safely, efficiently and within the 20-
day deadline, allowed rail services to resume on the Mandurah Line, 
and the Alliance to focus on the next stages of its work.
The Alliance is continuing to work on track installation on the new 
Thornlie to Glen Iris alignment and alongside the existing freight line 
to Thornlie; fitting out the Glen Iris tunnel; upgrading the existing 
Cockburn Central and Thornlie stations; and constructing new 
stations at Ranford Road and Nicholson Road in Canning Vale. In 
addition, there are substantial road and bridge works accompanying 
the rail works. - John Feary

INFRASTRUCTURE

The Essen�al First Step.
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TRAINING

Looking to upskill supervisors and 
leading hands? The State Government 
has provided additional funding for 

existing workers completing a Certificate IV 
in Civil Construction Supervision traineeship 
from January 1, resulting in a significant 
decrease in course fees. 
The State Government is heavily subsidising 
the course fees charged by RTOs, with fees 
capped at $1200 per year ($400 per year for 
employees under 25) – potentially saving 

employers thousands of dollars per trainee.
These lower course fees are available to both 
new (i.e. employed in the last 3 months) and 
existing workers. 
This welcome incentive is in direct response 
to advocacy from CCF WA.
Access to existing worker funding allows 
contractors to more affordably upskill their 
team leaders and supervisors to ensure they 
have the communication and leadership skills 

necessary to effectively manage an expected 
influx of entry-level workers.
This new fee relief is in addition to any other 
subsidies available through the Construction 
Training Fund and the Federal Government.
For more information on this course visit
www.training.gov.au/Training/Details/
RII40720
or call CCF WA on (08) 9414 1486 to be 
linked to a training provider.

Certificate IV Civil Construction 
Supervision fees slashed

The Australian Government has announced that enrolments for 
the Boosting Apprenticeship Commencement wage subsidy, 
which provides employers with 12 months of wage subsidy 

support, are being extended to June 30, 2022.
Any business that receives the Boosting Apprenticeship 
Commencement (BAC) wage subsidy will also then be eligible 
for extended support through the Completing Apprenticeship 
Commencements (CAC) wage subsidy for the second and third year of 
a Boosting Apprenticeship Commencement-supported apprenticeship.
Any employer who takes on an apprentice or trainee up until June 30, 
2022 can gain access to:

• 50 per cent of the eligible Australian Apprentice’s wages in the first 
year, capped at a maximum payment value of $7,000 per quarter 
per Australian Apprentice;

• 10 per cent of the eligible Australian Apprentice’s wages in the 
second year, capped at a maximum payment value of $1,500 per 
quarter per Australian Apprentice; and

• 5 per cent of the eligible Australian Apprentice’s wages in the third 
year, capped at a maximum payment value of $750 per quarter per 
Australian Apprentice.

The extension of funding was announced by Prime Minister Scott 
Morrison on March 27, 2022 at CCF WA Member Sanwell Plumbing & 
Civil’s premises.

Boosting Apprenticeship 
Commencements funding extension

Prime Minister Scott Morrison (centre) pictured with Federal Government colleagues including Member for Swan 
Steve Irons (next to the PM) and Sanwell Plumbing and Civil staff (CEO Brendan Long eighth from left).
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$5.9 million boost for WA 
employers with innovative pilot

WA’s civil construction industry is on the rise. Over the 
next four years, $13 billion will be poured into major civil 
infrastructure projects across the state. But to deliver on 

this huge pipeline of work, the industry needs to recruit and retain a 
skilled workforce.  
So, what’s being done to make sure this happens? It’s called the Civil 
Construction Pilot Program (CCPP). 

Introducing WA’s Civil Construction Pilot Program
Endorsed by the Minister for Education and Training, the Hon. Sue 
Ellery, in September 2021, the CCPP aims to increase the number and 
capability of new workers entering WA’s civil construction industry. 
Previously only civil construction traineeships were offered. Now with 
CCPP, the door has opened to new workers with the introduction 
of civil construction apprenticeships. The apprenticeship model will 
provide a longer period of training, a formal trade certificate on 
completion, and a more robust career pathway into the sector.   
To help make this happen, new funding has been made available 
through the Construction Training Fund (CTF), one of key industry 
organisations coordinating the pilot program. CTF is providing $5.99 
million to support employers hiring these new apprentices. 
With funding support, industry enthusiasm and a large pool of WA 
talent, the outlook for the CCPP is promising. 

Improving the capability of new civil construction 
workers
The CCPP is a four-year program developed to address the needs of 
WA’s civil construction industry.  
Desiring more skilled and job-ready workers, the industry sought a 
change in training and qualification of those entering the sector.  
As a result, training in specific civil construction qualifications 
changed in September last year. Nine existing traineeships streams 
have transitioned to apprenticeships, resulting in WA’s first cohort of 
civil construction apprentices. 
Once they have completed their training, the apprentices will have 
attained a Certificate III in either Plant Operations, Trenchless 
Technology or Civil Construction and a trade certificate.  
The longer period of training and hands-on learning provided with 
apprenticeships will boost the number of skilled workers in the sector.  
However, this higher qualification also means that training has 
extended from two years for a traineeship, to three years for an 
apprenticeship.  
What are the implications of this for current trainees, new apprentices 
and their employers? Rob Berryman, CTF’s Director of Skills 
Developments, explains.  
“The extra training year will improve and cement the skills of the 
new apprentices and ensure employers have experienced, job-ready 
workers,” he said. 
“There are financial implications of this change but CTF’s wage 
subsidies and grants will eliminate or reduce any wage impact to the 
apprentice and the employer.” 

As well as providing financial support, CTF will also facilitate a 
mandatory induction session for new apprentices. CTF will contact all 
eligible employers and apprentices to arrange this.  

Wage gap subsidies for civil construction employers
The award rate for a junior apprentice is lower than the award rate for 
a trainee, potentially deterring current trainees from transitioning to 
the new qualification. 
But CTF’s wage gap funding will offset the difference. New 
apprentices, including those transitioning from a traineeship, will 
be paid at the higher (trainee) rate without the employer bearing the 
additional wage cost.  
Two CTF wage gap subsidies will fund the difference between the 
junior apprentice award rate and the civil construction trainee award 
rate. These are the Junior Wage Gap Subsidy and the Mature Age 
Wage Gap Subsidy. 
“Up to $14,000 of wage-gap subsidies per apprentice are available 
to employers and there is no restriction on the number of civil 
construction apprentices an employer can take on,”Mr Berryman said. 
Eligibility criteria that needs to be met includes:  
• For the Junior Wage Gap Subsidy, the apprentice must be under 

21 years of age; 
• The individual must have commenced or transitioned to an 

eligible apprenticeship on or after September 3, 2021; 
• An employer must be paying at, or above, award rates; 
• For the Mature Age Wage Gap (MAWG) Subsidy, the apprentice 

must be over 21 years of age and be accepted onto MAWG pilot. 
Trainees who commenced their training contract before September 3, 
2021 can continue with their traineeship if they wish and do not have 
to transition to the apprenticeship. 
To find out more about the wage gap subsidies available to employers 
and the eligibility criteria, visit:
www.ctf.wa.gov.au/what-we-do/civil-construction-pilot-program 

Additional grants to subsidise employment costs
The pilot program will run until October 2025. By this time, WA will 
likely have 1280 new civil construction apprentices.  

How WA’s new approach to civil construction training has opened the door to new, 
skilled workers and more funding for employers.

“Up to $14,000 of wage-gap subsidies 
per apprentice are available to 
employers and there is no
restriction on the number
of civil construction
apprentices an employer
can take on.”
- Rob Berryman, CTF

TRAINING

Mr Berryman said it’s an exciting prospect for the sector as 
it ensures a pipeline of qualified apprentices ready to deliver 
on road, rail and other major civil infrastructure projects 
across the state. 
“We want employers and apprentices involved in the pilot 
program to reap the benefits of the training. That’s why 
CTF has increased the amount of grant funding to CCPP 
employers,” he said. 
The existing base grant offered to employers who hire an 
apprentice has been increased for those involved in the pilot 
program. This Employer Support Grant has been upped 
to $10,000 (from $8,000) and aims to subsidise employer 
costs incurred during the term of the training contract. This 
funding is in addition to the wage subsidies.  
While focusing on new workers in our industry, let’s not 
forget the importance of encouraging under-represented 
groups to consider civil construction as a career. 
CTF offers employer grants for businesses that employ 
trainees or apprentices that are female, mature age, regionally based, 
and/or Aboriginal and Torres Strait Islander.  
What does this mean in real terms? If you employ a female, 26-year-
old Indigenous civil construction apprentice and you are based in 
a regional area, you could be eligible for up to $5200 in employer 
grants, plus the $10,000 Employer Support Grant and the Mature Age 
Wage Gap Subsidy (if accepted on the program) over the life of the 
apprenticeship.  
Payments to Group Training Organisations or employers of trainees 
converting to an apprenticeship may be adjusted depending on 
previous funding received. 
See how much you could be eligible for with CTF’s Employer Funding 
Calculator.
Visit www.ctf.wa.gov.au

Powering ahead with the pilot program
The new civil construction apprenticeships and funding model are a 
win-win for apprentices, their employers and the industry. 
By extending the duration of civil construction training, the CCPP 
will ensure a supply of junior and mature age qualified apprentices – 
and that can only mean good things for the sustainability of WA’s civil 
construction industry.  
So, what happens when the pilot finishes in late 2025? Hopefully, 
it will be a resounding success that will see civil construction 
apprenticeships continue in WA.  
Regardless, one thing’s for sure: WA will have 1280 savvy and skilled 
new civil construction workers. 

MMM (WA) civil construction apprentice Daniel Takiwa
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TRAINING

Recently, an ex-trainee who is now employed in a fulltime 
government position was asked a question: If Nudge were a 
living person, what would they be like?

The person answered: “They would be a person who recognises and 
sees the strength and potential in others - without those people seeing 
it for or in themselves”.
Mentoring in its many shapes and forms, serves to inform about the 
importance of human connection and genuine care.  Nudge have 
long backed the significance of good mentoring in its traineeship and 
apprenticeship advocacy.  
Mentoring has been a mainstay of the services provided to its 
customers (employers) for its obvious operational purposes and 
reasons, but also because as an organisation, they wholeheartedly care 
about the “whole” of others.
Some say that the key to good mentoring is not just focusing on career

advancement (whilst important), it is also about focusing on the whole 
person, on who they are and what makes them tick.
In these challenging times, Nudge mentors continue to mentor and 
reach out to its vast trainee/apprentice cohort – providing support, 
guidance, and assistance in various ways.  A mentor is a neutral ear to 
share with, a sounding board who is non-judgemental and respectful 
and someone who can assist both trainees and employers.
Did you know that despite isolation and limited face-to-face access 
for some, that Nudge continues to mentor through online and virtual 
means? – it can be a changing and challenging tide, but one that Nudge 
is well prepared to navigate.
Nudge is currently offering FEE FREE mentoring, thanks to 
sponsorship from Construction Training Fund, for all civil based 
trainees or apprentices.
Contact Nudge Partnership Manager Mairead Connolly today on 0423 
527 364.

A helpful nudge: fee-free mentoring 
for trainees and apprentices

Earlier this year, Motivation Foundation celebrated the graduation 
ceremony of its inaugural Southwest Collie class of 2021. The 
Collie pilot civil and mining academy commenced in July 2021 

with students successfully completing their Certificate II in Civil 
Construction within an intensive six-month course outline.
Motivation Foundation recognised the outstanding commitment, 
efforts and dedication of its students and also its training team in 
Robyn Graham and Gareth Brown. 

The Construction Training Fund’s (CTF) industry training advisor 
David Cunningham presented the CTF Excellence award to Paige 
Ward for her perseverance and work ethic. 
Motivation Foundation continues to go from strength to strength, 
with 52 talented students graduating with dual qualifications, a 
Certificate II in Civil Construction and Certificate II in Infrastructure 
and Work Preparation, in November last year.

Motivation Foundation 
nurtures new industry talent

CHARITY 
GOLF DAY

10:30  Players arrive 
10:45  Registration 
11:00   Putting  

Competition

11:00-12:00 Lunch  
12:00 Tee-off 
18:00 Dinner 
21:30  Event concludes

Friday 6th May 2022
Joondalup Golf Resort,  
Country Club Boulevard, Connolly

18 Hole Ambrose Event $450 

per player; 
or $1800 

per team

For more details and to register, visit our event page: 
www.maca.net.au/events

Sponsored by:

Motivation Foundation graduates with CEO Tim Hunter 
(far left) and founder Jim Giumelli (far right).
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Georgiou embraces 
Infrastructure Ready Program

N ational building and civil construction company and CCF WA 
Member Georgiou Group has partnered with Main Roads to 
design and deliver a pilot Infrastructure Ready Program on 

the Leach Welshpool Alliance (LWA) project.
The program was developed to increase the engagement, development 
and retention of long-term unemployed people on current 
infrastructure projects while creating a sustainable pipeline of skilled 
workers to support ongoing infrastructure delivery.
Over six weeks, participants learnt basic measurement and calculation 
skills relevant to construction, industry standard safety practices and 
the ability to operate small plant and equipment. The entire program 
was developed to provide participants with the best opportunity to 
sustain a long-term career in civil construction.
Georgiou – which has secured the Civil Contractors Federations 

Training Employer of the Year Award a record six times – was a 
standout choice when it came to delivering the pilot program.
“The Western Australian Government, in consultation with industry, 
scoped a four-week program in 2020 which we utilised and then built 
out to six weeks,” explains Learning Manager Jason Stern.
“The Georgiou program has a greater mix of job-ready components 
and is being delivered onsite at our Leach Welshpool Interchange 
Project. The program also saw participants complete a Certificate II in 
Civil Construction.
“Georgiou and our training partner, Training Alliance Group, 
conducted a number of information sessions around WA to present 
the program and the employment opportunities to job seekers who 
we registered with job active providers. Our program was aimed at 
young, women, mature age and Aboriginal and Torres Strait Islanders 
participants.”
In September, Georgiou and Training Alliance Group welcomed 
20 participants on the first program, of which 17 completed their 
Certificate II and 10 are now employed on the project full-time while 
undertaking an apprenticeship.
“Being the only metropolitan civil alliance approved by Main Roads 
WA to run the program, we feel a great responsibility to pave the way 
for other contractors to run similar programs and together boost 
capability in the construction industry,” Mr Stern said.
“We are facing a skills shortage like we’ve never seen, and this program 
has the potential to change the way we resource our projects.”

It’s time to
Think different,
lift different.

Sometimes for the best
result, you’ve got to think
about things differently.

W
hether you’re after new or used 

equipment,equipment support or 

whole-machine refurbishment and 

reconditioning, MCT Equipment can 

customise a solution to perfectly 

match your requirements.

Borne out of an industry-wide hankering 

for better, more genuine, predictable 

relationships and equipment, MCT 

Equipment are here to bring the latest 

innovative technology in the industry to 

your business.

As exclusive distributors in W
A & NT for 

Magni Telehandlers, Anthony Grosser 

and his team have the enviable ability to 

offer best-of-breed lifting equipment. 

W
ith Magni at the forefront, our selection 

of fixed and 360-degree rotational 

telehandlers that are leaders in their class 

in terms of safety, capacity and lift heights.

New Equipment  |  Used Equipment
Equipment Support  |  Refurbishment & Reconditioning

TRAINING

Georgiou staff with  Infrastructure Ready 
graduates. Jason Stern is sixth from right.

“We are facing a skills shortage like 
we’ve never seen, and this program 
has the potential to change the way 
we resource our projects.”
- Jason Stern, Georgiou.
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Perth-based Westforce Construction is delivering key structural 
concrete works on the Leach Highway and Welshpool Road 
Interchange project as a sub-alliance partner to the Leach 

Welshpool Alliance, comprising head contractor Georgiou Group, 
designers BG&E and Golder Associates, and Main Roads Western 
Australia.
Leach Welshpool Alliance (LWA) Director Will Telfer says with the 
structural concrete works being a vital component of the project, 
and with industry resources stretched due to high activity, the 
Alliance members saw an opportunity to take a different approach to 
procurement and delivery. 
“We know that Main Roads encourages initiatives which help 
ensure industry sustainability by developing the capabilities of local 
businesses, and they were supportive of our proposal to create a sub-
alliance for the key structural concrete components of the project,” Mr 
Telfer says.
“The sub-alliance allowed the Alliance team to work more closely with 
Westforce than would normally have been possible under a traditional 
subcontracting arrangement.
“There’s been multiple practical benefits from Westforce’s involvement 
in the alliance framework. It’s allowed us to tap into Westforce’s 
specialist knowledge and experience throughout the development 

and delivery of the project. We fully expect this will translate into 
improved outcomes for the project and the client.”
Westforce has successfully delivered complex infrastructure projects 
in other sectors, including resources, water and power. The company 
shared in a CCF WA Earth Award last year for the $25 million+ 
Vasse Diversion Drain Upgrade as part of a Joint Venture (JV) and 
also delivered a $52 million+ upgrade to the Neerabup wastewater 
treatment plant also in a JV, both for Water Corporation.
Westforce Managing Director Phil Clarke says the sub-alliance is a 
great opportunity to expand the company’s capability in the major 
roads sector.
“We see transport infrastructure projects as a key growth market 
and we have obtained our Main Roads prequalification (R2/B2) to 
demonstrate that commitment to the sector,” Mr Clarke says.
“This sub-alliance is giving us invaluable experience as a key 
participant on a major Main Roads project. The way subcontract 
works are sometimes packaged and procured on major projects, it can 
be difficult for local mid-tier companies like ours to compete against 
much smaller businesses with little or no overheads.
“We believe this sub-alliance can demonstrate that there is a way for 
the local mid-tiers to contribute their capability and knowledge to 
major projects and help deliver quality infrastructure with a better 
value-for-money outcome once engaged early. Our thanks to Will and 
the whole LWA team for championing our involvement and making it 
happen.”
Office of Major Transport Infrastructure Delivery Managing Director 
Leo Coci says there is great potential for the sub-alliancing model on 
major projects.
“We have always encouraged head contractors to give this a go and are 
pleased the Leach Welshpool Alliance did so,” Mr Coci says.
“We’re delivering an unprecedented amount of works at the moment 
and so it can only be a good thing to attract strong and capable 
companies through innovative procurement models.
“We’re observing this sub-alliance with great interest and hope that the 
lessons learned can be shared and applied to future sub-alliances on 
major transport projects.”

INDUSTRY SUSTAINABILITY

Innovative sub-alliance model 
reaping multiple benefits
The partners in an innovative sub-alliancing agreement on a major Western 
Australian road project believe it will encourage more efficient and cost-
effective project delivery while building local capacity and capability.

“We’re observing this sub-
alliance with great interest and 
hope that the lessons learned 

can be shared and applied 
to future sub-alliances on 

major transport projects.” - Leo 
Coci, Office of Major Transport 

Infrastructure Delivery.
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“Our submission contained 10 recently completed major road 
construction projects of various values, carried out mainly on behalf 
of local government, with three of these projects undertaken on 
behalf of private developers,” Mr Atherton said.
“The RJV works carried out for agencies other than MRWA often 
exceeded the R2 criteria, a point confirmed by the independent 
assessor working on behalf of Main Roads when reviewing our 
application for the R3 prequal against the new guidelines.”
Mr Atherton said major road construction projects completed for 
private developers included upgrades to Breakwater Drive in Two 
Rocks and Two Rocks Road in Yanchep, as well as a new signalised 
intersection on Wanneroo Road providing access to the Kingsway 
Shopping Centre, while the duplication of Marmion Avenue from 
Brighton through to Yanchep was a major undertaking for RJV on 
behalf of the City of Wanneroo in what is known as one of Perth’s 
busiest growth corridors.
“Other projects such as the Lenore Road realignment in Hocking and 
major duplications of Connolly Drive, Neerabup Drive, Mirrabooka 
Avenue and Pinjar Road were also showcased to demonstrate RJV’s 
capability and worthiness for the improved prequalification for road 
infrastructure construction,” he said.
“These projects were undertaken for the City of Wanneroo directly 
and were constructed under detailed traffic management plans 
designed to keep these main arterial roads open to the public during 
the construction phase with minimal disruption.”

Remaining viable into the future meant that a company of RJVs 
size needed diversity in its contracting function. RJV has long been 
considered a leader in the civil engineering and contracting fields 
of land development, is well recognised in the urban renewal and 
marine development disciplines and is now continuing to build 
its name as a significant bulk earthworks, civil works and contract 
mining company in the resources sector.
Mr Atherton said with R3 prequalification secured with Main 
Roads, the opportunity to further broaden RJVs key functions in the 
construction of road infrastructure throughout Western Australia 
presented a fantastic opportunity for business. 
“It is an opportunity for which we sincerely thank Main Roads WA 
for its trust and faith in our abilities, and also the CCF for its support 
and dedication to the contracting cause,” he said. 
“We welcome the challenge that lies ahead.”
Mr Atherton acknowledged the past two years of the pandemic 
had placed pressure on securing both skilled and new talent to the 
industry and said it would take significant levels of energy, patience 
and commitment from those with significant industry experience 
to support and guide the new people who will be joining the civil 
construction sector from all corners of the planet.
“The values and principles we work to each day at RJV give me a great 
deal of confidence that we as a business are equipped to do our part in 
the rebuild,” he said.
The review conducted by Main Roads was a desktop audit of pre-
existing assessments only. Any contractors who have additional 
projects in their portfolio which have not been previously considered 
are welcome to apply for an upgrade in accordance with the 
guidelines.

INDUSTRY SUSTAINABILITY

Main Roads tackles 
roadblock to 
prequal progression

In March last year, Main Roads identified imbalances in the spread 
of Western Australian assessed prequalified contractors with most 
contractors sitting at an R2 level. Additionally, in the past 10 years, 

most R2 level contracts were awarded to a contractor with a higher 
prequalification level –  of 27 R2 projects tendered, only four were 
delivered by an R2 contractor.
The requirement of R2 prequalified contractors to successfully 
complete two Main Roads projects at that level before applying for an 
upgrade presented an issue in advancing.
This resulted in a critical change being made to the definition of an R3 
project, being that to be classified as an R3 (or higher) project, the road 
must have been tendered by, or on behalf of, a Participating Agency 
(Main Roads). The current assessment criteria for R3 prequalification 
requires the completion of two successful R2 projects.
This change freed up the types of projects that could be used by an R2 
contractor to support an R3 application, including works completed for 
local governments, and although the demonstrated experience criteria 
has been broadened, the works undertaken still need to be carried out 
to an exceptionally high standard for Main Roads consideration.
Following the changes, Main Roads conducted a desktop review of pre-
existing prequalification assessments completed in the past 18 months 
that resulted in R2 and identified those that could potentially be 
increased to R3 with the revised criteria applied. Sixteen assessments 

were identified with one contractor – RJV – reclassified to R3.
RJV’s Civil Infrastructure Manager Ellis Atherton said the company 
had a long and successful history of delivering complex road 
construction works for local government and other state government 
departments, along with the private sector, but due to the works not 
being delivered for Main Roads directly they were previously unable to 
be used in the National Prequalification System assessment criteria for 
Western Australia.

Ellis Atherton, RJV, and Des Snook, Main Roads

Main Roads’ recent changes to prequalification assessment criteria is a positive move towards 
improved industry sustainability, helping local businesses grow capability and capacity.
By Caroline Boyer

“It is an opportunity for which 
we sincerely thank Main Roads 
WA for its trust and faith in our 

abilities.” - Ellis Atherton, RJV.

BREAK
SCREEN

GRAB 
OR

CRUSH
IT

Total
Rockbreaking
Solutions

TRSTRS

ADVICE AND SUPPORT YOU CAN TRUST

1300 921 498

sales@trswa.com.au

totalrockbreaking.com.au

Contact us to view our range of excavator and skid steer 
attachments for your next rock breaking, demolition, road 
maintenance, cutting, crushing, trenching, compaction or 
scrap recycling project. HIRE AVAILABLE.
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BECAUSE MAGNI LIFTS DIFFERENTLY 
TOUCH THE SKY
The renowned Italian telescopic handler brand, 
Magni, is breaking the mold. Our selection of 
rotational and fixed telehandlers are leaders in 
their class in terms of safety, capacity, and lift 
heights. We're also on our way to improve the 
industry from an economic and sustainability 
standpoint. 

Engineered to meet ever-increasing safety 
standards and service requirements, Magni 
is rapidly becoming the preferred telehandler 
option for Australian clientele. 

Magni has mastered the art of control and 
360-degree rotation, meaning one machine 
has the capability of doing the job of three 
regular machines.  

The full potential of these machines is brought 
to life by choosing the right attachment for 
the job. Magni boasts an extensive range of 
clamps, winches, hooks, jibs and more to lift 
you beyond new heights. 
 
Why do best practice 
when you can do better practice?

MCT EQUIPMENT HAS 
EXCLUSIVE DISTRIBUTION RIGHTS FOR  
MAGNI IN WESTERN AUSTRALIA AND 

NORTHERN TERRITORY.

MAGNI, WHERE 
INNOVATION IS AT ITS BEST. 
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WOMEN IN CIVIL

DM Civil welcomes first 
female apprentice

It’s been a long time since DM 
Civil had a father-daughter 
recruit in their team but 

here they are – meet Steve and 
Allysa Street. Mr Street has 
been with DM Civil for more 
than 25 years, with his daughter 
growing up around all things 
DMC: she loved getting to ride 
around in dad’s truck and knew 
she’d be in high vis one day.
With civil construction 
apprenticeships now in 
operation, Ms Street holds 
the title of DM Civil’s first 
female apprentice having just 
commenced a Certificate III in 
Plant Operations. 
The new civil apprenticeship 
will provide a longer period 
of training, a formal trade 
certificate on completion, and 
a more robust career pathway 
into the sector. For more 
information see story page 18.

CCF WA Women in Civil Partner:

Water Trucks
Caterpillar 740B Water Trucks
Caterpillar 740GC Water Trucks
Caterpillar 745 Water Trucks
6 x 4 Water Trucks

Graders
Caterpillar 140H Graders
Caterpillar 140M Graders
Caterpillar 14M Graders
Caterpillar 16M Graders

Telehandlers
Manitou 6T Telehandlers

Dump Trucks
Caterpillar 740B Dump Trucks
Caterpillar 740GC Dump Trucks
Caterpillar 745 Dump Trucks

Service Trucks
6 x 4 Service Trucks

Excavators
8T Caterpillar Excavators
10T Caterpillar Excavators
30T Caterpillar Excavators

PLANT HIRE:

SPECIALISTS IN EARTHMOVING •  MINING • CIVIL CONSTRUCTION

Steve and Allysa Street from DM Civil.
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CCF WA Contractor Members now receive free access to the CCF 
Code and Management System Reference Documents (MSRD).
Increasingly, civil contractors seek to demonstrate their 

commitment to excellence and continuous improvement in safety, 
quality and environmental management by establishing a third party-
accredited integrated management system (IMS).
In response, CCF develops and maintains the CCF Civil Construction 
Management Code and Management System Resource Documents 
(CCF Code and MSRD).
The CCF Code and MSRD are available FREE for CCF WA Contractor 
Members via our Member Portal.
CCF WA Contractor Members will also receive regular updates of the 
MSRD suite and templates, as they are continually improved.

What is the CCF Civil Construction Management Code?
The CCF Code draws together the civil construction-related elements 
of the established Quality (ISO9001), Workplace Health and Safety 
(AS/NZS 4801, ISO 45001), and Environmental Management (AS/
NZS ISO 14001) Standards into one system, specifically designed for 
civil construction operations.
The separate Standards are designed for broad application across 
various sectors (manufacturing, health care etc) and include many 
requirements that are not relevant to civil construction operations. 
Purchasing the individual standards, then working through them to 
identify and interpret the civil-specific requirements can significantly 
increase the cost and complexity of implementing and accrediting an 
integrated management system.
CCF has analysed the separate Standards and distilled the civil 
construction-specific requirements into one practical, comprehensive, 
recognised Standard specifically designed for civil construction 
operations – the CCF Code.
Practical: The Code is written in the language of construction. It’s 
designed for ease of use, with all requirements clearly stated.
Comprehensive: The Code includes every HSEQ requirement a 
civil construction business needs to operate to the highest accepted 
standards.
Recognised: State government road, water and land development 
authorities around Australia accept a CCF Code-compliant 
management system as proof of compliance for tendering.

Fully Accredited
The CCF Code is accredited by the Joint Accreditation System of 
Australia and New Zealand (JAS-ANZ) for third party certification. 
Click here to view information on the JAS-ANZ website.
JAS-ANZ recognises the benefits of the CCF Code and Management 
System as:
• Simplifies compliance with quality, workplace health and safety, 

and environmental requirements for the civil construction and 
related industries.

• Enables certified organisations in the civil construction and 
related industries to demonstrate that their services meet the 
industry benchmark and relevant regulatory requirements.

To achieve and maintain CCF Certified (accredited) Contractor status 
for their CCF Code-compliant integrated management systems, 
contractors undergo an annual audit by a JAS-ANZ accredited third 

party certification body.
What are the CCF Management System Resource Documents?
Like all Standards, the CCF Code specifies what actions are necessary 
to achieve a compliant management system. The Code also requires 
the management system to generate objective evidence – documents 
demonstrating that business and project risks are being effectively 
managed.
To save Members time and money, CCF has developed the 
Management System Reference Documents (MSRD), comprising over 
50 template policies, plans, registers and forms.
We are constantly expanding and revising the MSRD to ensure they 
remain comprehensive, relevant and up to date. Emerging issues such 
as Mental Health, Social Procurement, Sustainability, and Climate 
Change pose new challenges for Contractors to effectively respond 
and manage. New policies and procedures will be added to the MSRD 
as they are developed.

The CCF Code and MSRD are free for CCF WA 
Members!
As an exclusive Member Benefit, CCF WA Contractor Members 
receive complimentary access to the complete CCF Code and MSRD 
via our Member Portal. Members also receive access to regular 
updates of the MSRD suite and templates.

How much does a CCF Code-compliant and 
independently accredited IMS cost?
The overall cost of establishing a Code-compliant IMS, and getting it 
audited and accredited, will depend on a number of factors including 
your company’s internal resources.
The CCF Code and MSRD are free for CCF WA Members. CCF 
Victoria, which administers the Code and MSRD, charges an annual 
re-certification fee (currently $400).
You may need to engage a consultant to assist with building and 
implementing a system. Your JAS-ANZ accredited certification body 
(the company that will independently assess your system) will also 
charge for the initial audit/certification and ongoing audits.
Generally, though, civil contractors find that the costs associated with 
designing, implementing, and maintaining accreditation of a CCF-
Code compliant IMS are much lower compared to a system accredited 
to the three AS/ISO Standards.

Take the next step!
Designing, implementing and maintaining an integrated HSEQ 
management system can be a daunting task. With the CCF Code and 
MSRD, we’ve made that task easier by creating:
• A Standard that is both comprehensive and streamlined (The 

Code); and
• A complete set of templates for the plans, policies, registers and 

forms you will need (the MSRD).

CCF WA Members – please email us for your username and password to 
obtain free access to the CCF Code and MSRD, or for more information 
about implementing a Code-compliant integrated management system. 
We can connect you to experts who can guide you through the process.
Non-Members – please email us for information about these and other 
benefits of becoming a CCF WA Member at ccfwa@ccfwa.com.au

CCF Code and MSRD  
free for Members! THE CONTRACTOR OF CHOICE

From concept to completion, Pipeline Technics work collaboratively with clients to plan, manage, 
construct and maintain critical infrastructure safely, in the following key areas; 

     • Wet and Dry Plant Hire
     • Culvert/drainage installation
     • Pipeline Construction
     • Mining and Resources Sustaining Capital
     • Government Utilities and Infrastructure
     • Bulk and Detailed Earthworks
     • Private Utilities and infrastructure
     • Early Contractor Involvement
     • Infrastructure Remediation

For umatched expertise and industry experience, contact us today to discuss 
your high quality project

www.pipelinetechnics.com.au
PH: (08) 6404 1717

COMPLIANCE
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COMPLIANCE

What is Right of Entry?

In certain circumstances, union 
officials who hold a federal permit 
have the right to enter worksites 

under the Fair Work Act and various 
other state and territory laws. This 
is commonly referred to as ‘right of 
entry’.
Right of entry provides very important 
rights and protections for all building 
and construction industry participants 
and the laws must be respected, 
whether a permit holder, an employer 
or occupier. 

How do I find out if a union 
official has a valid federal entry 
permit? 
If requested to do so, upon entry to 
site, a union official must show their 
valid federal entry permit. To assist site 
occupiers, the Australian Building and 
Construction Commission (ABCC) 
website contains a current list of 
officials whose permits are no longer 
valid. In addition, there is also a list of officials whose permits have 
had conditions applied. 
There is also the free On Site app for Apple and Android smartphones 
and tablets which includes links to these two lists. The ABCC 
recommends referring to the lists if the validity of an official’s federal 
right of entry permit needs to be confirmed.
If you would like to talk to an ABCC Inspector, call the hotline on 
1800 003 338.

Entering a site under rights of entry
Permit holders can exercise their rights to enter construction sites 
under state and territory occupational health and safety laws. Permit 
holders may enter sites to: 
• Hold discussions with eligible employees.
• Investigate suspected breaches of the Fair Work Act or a fair 

work instrument (which includes a modern award or enterprise 
agreement) that relates to, or affects, a member of the permit 
holder’s union that they are entitled to represent. 

However, they must follow strict requirements when exercising their 
rights, including:
• Presenting their permit when requested to do so.
• Providing at least 24 hours’ written notice of entry (unless the 

entry is to exercise a right conferred by a state or territory law 
(OHS law)). 

Entering a site under state or territory OHS law 
The Fair Work Act does not require the provision of 24 hours’ written 
notice if permit holders are entering under a state or territory OHS 
law unless they are entering to inspect or access an employee record. 

When on site, they must adhere to any reasonable request made by 
the occupier to comply with an OHS requirement that applies to the 
site and must not hinder or obstruct any person or act in an improper 
manner. 
Where entering a site or premises under a state or territory OHS law, 
permit holders must: 
• Hold a federal permit.
• Comply with relevant provisions of the Fair Work Act.
• Comply with any requirements of the relevant state or territory 

OHS law, which may include notice requirements. 
Importantly, they must not intentionally or recklessly give the 
impression that something they, or others, are doing is authorised by 
the right of entry provisions of the Fair Work Act in circumstances 
where it is not.

Do occupiers have to let union officials enter their site? 
Right of entry laws must be respected by everyone, regardless of 
whether you are a union official, an employer or a site occupier. 
If a union official is lawfully seeking to exercise a right to enter a 
construction site, representatives of the site occupier must ensure they 
do not:
• Refuse or unduly delay their entry.
• Intentionally hinder or obstruct them.
Determining rights and obligations in respect of right of entry can be 
difficult when under pressure on site, which is why the ABCCs On 
Site app has a range of scenarios to help site managers navigate their 
right of entry responsibilities.

From the Australian Building and Construction Commission (ABCC)

T  08 9246 6200
E  sales@liftrite.com.au 

3-5 Zanni Street 
Canning Vale WA 6155 liftrite.com.au

Exclusive Bonus 
CCF WA Members

  High performance & durability

  Low fuel consumption

  Low noise & dust reduction cooling system

Get fired up with this bonus extra, buy  
any Kobelco excavator 8.5t or above and  
receive a FREE Kobelco firepit! 

With stock ready immediately and flexible 
finance options available. Now is the best 
time to invest in your next Kobelco.

Enquire Now! Mention the members only 
exclusive bonus and GO BIG with Kobelco

ALL MODELS BACKED 
BY A PREMIUM WARRANTY

2yr/3,000hr Full Machine Warranty + 
4yr/6,000hr Major Component Extended Warranty

GO BIG
GO KOBELCO

LR_FullPageAd.indd   5 30/3/22   2:41 pm
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Important terms in  
the new WHS Act

PCBU – person conducting a business or 
undertaking (replaces the term ‘Employer’)
PCBU is a broad concept that extends beyond the traditional 

employer-employee relationship to include all types of modern 
working arrangements. The duties of a PCBU are all associated with 
the carrying out of work. 
A PCBU can be (but not limited to):
• An organisation
• An individual person (i.e. sole trader)
• Partnership – collectively and each partner individually
Further information is available in the WorkSafe WA Interpretive 
Guideline The meaning of person conducting a business or undertaking, 
available online. 

Officer 
The Act places a duty on an officer of a PCBU to exercise due diligence 
to ensure that the PCBU complies with their duties or obligations 
under the WHS Act.
Officers can be (but not limited to):
• A director 
• CEO
• Corporate secretary
• A person who makes, or participates in making, decisions that 

affect the whole, or substantial part, of the business.
• A person who has the capacity significantly affect the company’s 

financial standing; or in accordance with whose instructions or 
wishes, the directors of the company are accustomed to act.

Further information is available in the WorkSafe WA Interpretive 
Guideline The health and safety duty of an officer, available online.

Worker 
The definition of a worker has been broadened. The Act defines a 
worker as a person who carries out work in any capacity for a PCBU. 
A worker can be (but not limited to):
• an employee (also consider employees working at home)
• a contractor or subcontractor
• an employee of a contractor or subcontractor
• an employee of a labour hire company
• an apprentice or trainee, or a student on work experience
• PCBUs and Officers are also workers if they carry out work in the 

business.

Reasonably practicable 
The term reasonably practicable underlies the principles of risk 
management. It is used many times in the Act and Regulations. 
From the Act, reasonably practicable means that which is, or was at a 
particular time, reasonably able to be done to ensure health and safety, 
taking into account and weighing up all relevant matters including (but 
not limited to): 

• The likelihood of the hazard or the risk concerned occurring 
• The degree of harm that might result from the hazard or the risk 
• What the person concerned knows, or ought reasonably to know, 

about the hazard or risk, and ways of eliminating or minimising 
the risk 

For further information see the WHS Act – Subdivision 2 s.18 and 
the WorkSafe WA Interpretive Guideline How to determine what is 
reasonably practicable to meet a health and safety duty.

Industrial manslaughter
Industrial Manslaughter is new and is considered a crime.
It applies where a PCBU or an officer of a PCBU has a health and 
safety duty but knowingly engages in conduct that is likely – and in 
disregard of that likelihood – to cause the death of or serious harm to 
an individual.
Penalties include:
• 20 years imprisonment and $5m fine for individuals
• $10m for corporates
For further information see the WHS Act – Subdivision 2 s.30A

Consultation, representation and participation
This section of the Act has far-reaching effect.
Division 1 deals with consultation, cooperation and coordination 
between duty holders.
‘If more than one person has a duty in relation to the same matter 
under this Act, each person with the duty must, so far as is reasonably 
practicable, consult, cooperate and coordinate activities with all other 
persons who have a duty in relation to the same matter.’ Penalties apply.
Division 2 deals with consultation with workers.
‘The PCBU must, so far as is reasonably practicable, consult, in 
accordance with this Division and the regulations, with workers who 
carry out work for the business or undertaking who are, or are likely to 
be, directly affected by a matter relating to work health or safety.’
Consultation with workers must include (but is not limited to):
• following agreed procedures (PCBU and workers)
• workers being able to express their views and contribute to the 

decision-making process
Consultation is required (but not limited to) when:
• identifying hazards and assessing risks to health and safety arising 

from the work carried out or to be carried out
• making decisions about ways to eliminate or minimise those risks
• making decisions about the adequacy of facilities for the welfare 

of workers
Further information is available from the Act - Part 5, Division 1, s.46; 
Division 2, s.47, s.48, s.49

Work groups (a subsection of consultation, 
representation and participation)
When a PCBU receives a request for the election of one or more safety 

The new Work Health and Safety Act 2020 took effect from March 31 this year. Therefore, it is 
imperative that organisations invest (or re-invest) in a robust WHS system and ensure that it is 
implemented and operational; and reflects new obligations and requirements of the Act. This 
article looks at some of the key terms to be familiar with. By Mike Morris

representatives, the PCBU must facilitate the determination of one or 
more Work Groups of workers. 
Work Groups (as distinct from WHS committees) facilitate the 
representation of workers by health and safety representatives.
Work groups are determined through negotiations between the PCBU 
and workers (or their representatives). The purpose of the negotiations 
is to determine:
• the number and composition of work groups
• the number of health and safety representatives
• the workplace or workplaces to which the work groups will apply
The PCBU must notify workers of the outcome of the negotiations 
and what work groups have been determined. Further information is 
available from the Act – Division 3, Subdivision 2, s.51.

Issue resolution (a subsection of consultation, 
representation and participation)
Issue resolution should be achieved through a procedure agreed by all 
parties.
For the purposes of the Act, the following persons are party to an issue:
• any person conducting a business or undertaking (PCBU) that is 

involved in the issue;
• any representative of a person or persons referred to above who is 

representing the person or persons in relation to the issue;
• any worker affected by the issue;
• any representative of a worker or workers referred to above who is 

representing the worker or workers in relation to the issue.
The parties must make reasonable efforts to achieve a timely, final and 
effective resolution of the issue in accordance with a relevant agreed 
procedure. 

The WHS Regulations (General) 2022 prescribe a default agreement at 
Part 2.2, s.22. Further information is available from the Act – Division 
5, s.80, s.81; and The Regulations Part 2.2, s.22.

Notifiable incidents
A notifiable incident means:
• the death of a person; or
• a serious injury or illness of a person; or
• a dangerous incident.
A PCBU must notify the regulator as soon as they become aware of a 
death, serious injury or illness or dangerous incident that arises out of 
the conduct of the business or undertaking.
The WorkSafe WA publication Overview of Western Australia’s WHS 
Act 2020 includes a comprehensive table regarding notifiable incidents 
on pages 15 and 16. Further information is available from the Act – 
Part 3, s.35 to s.39.

Due Diligence
Although due diligence is a familiar term, it has particular meaning and 
application in the WHS legislation – especially for Officers (as defined) 
of a PCBU; and carries substantial penalties where a duty or obligation 
has not been met.
s.27 of the WHS Act states that where a PCBU has a duty or obligation 
under the Act, “an officer of the PCBU must exercise due diligence to 
ensure that the PCBU complies with that duty or obligation.”
s.27 (5) of the WHS Act states due diligence includes taking a number 
of ‘reasonable steps’, including keeping up-to-date on WHS matters; 
and ensuring the PCBU is aware of hazards and risks, and responding 
to them. 

COMPLIANCE

Civil Construction Apprentices

Civil Train has a state funding contract to deliver the following 
qualifications through the apprenticeship pathway:
• RII30920 Certificate lll in Civil Construction
• RII30820 Certificate lll in Civil Construction Plant Operations
Benefits of the apprenticeship
• Apprentices will receive trade papers upon completion, being one 

of the first in WA!
• All Apprentices are eligible for state funding – so the cost is 

greatly reduced.
• The Construction Training Fund are funding the gap between the 

modern award for the traineeship and the junior apprenticeship 
wage during the four-year pilot program.

Incentives available
• The federal government recently extended the Boosting 

Apprenticeship Commencements incentive until June 30, 2022 – 
$28,000 wage subsidy over 12 months for new apprentices.

• Federal Government Incentive – up to $4,000 for new workers – 
eligibility criteria applies.

• Construction Training Fund – subsidy $10,000 plus. 
Civil Train have worked with existing clients’ trainees to upgrade their 
traineeship to the apprenticeship and are delivering funded training 

to apprentices in a customised blended model of onsite training and at 
the CCF WA Jandakot Skills Centre.
Contact Civil Train today to register your interest on (08) 9417 1980 or 
courseswa@ccfsa.com.au.
For more information on Civil Train courses visit:
www.civiltrain.com.au

Train with the Civil Experts.

Apprentice Liam Dougan 
on site with DM Civil
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COMMENT

Years ago, the role of the contractor was 
quite simple. We bid for projects that 
were well planned and documented in 

a market which were often opened publicly. 
We were then simply required to build these 
projects.
Over time improvements were made 
to the way we delivered these projects. 
Rightly better methods of managing safety, 
environmental impacts and quality were 
developed. Continual improvements are 
being seen in these areas which are well 
supported by emerging technology.

There was an added awareness of our place 
in the community and of the impacts our 
projects had on these communities. We 
improved in the way we communicated with 
stakeholders before and during the projects.
Improvements to inclusion of diversity and 
adaption of conduct to emerging social 
acceptance was a good thing.
Those days have gone. 
Governments change laws based on evolving 
needs and community expectations. There 
is a range of laws that address industrial 
relations, anti-discrimination, bullying 
inclusion etc. The construction industry has 
adapted every time to changing laws and the 
outcome has been a better result for industry 
and the community.
However, each successive year, contractors are 
required to solve problems that those further 
up the chain can solve but choose not to or 
through other pressures are unable to. 

In some sectors the quality of design 
documentation has been steadily declining 
with designers being put under further 
commercial pressure to design projects for 
the lowest cost possible. The contractor must 
do design analysis on the run and make 
the project work while often fighting for 
compensation along the way.
Insufficient planning and investigation have 
left the contractor to manage risks that are 
out of their control, or they do not have 
the time and money to solve. Inadequate 
consultation with service authorities and 
other affected stakeholders often ends up in 
the contractor’s basket to manage.
In addition are further contractual 
requirements which add another layer that 
the current laws already address. We are 
required to deliver government policy around 
a range of social issues that the contractor 
does not have control over, does not have 
the expertise to deliver, is not properly 

Contractors face  
high expectations

By Damian Long, 
CCF QLD CEO

The contractor must 
do design analysis on 
the run and make the 
project work while 
often fighting for 
compensation along 
the way.

compensated to deliver, is sailing close to 
breaking the law, or a combination of all.
Contractors must address issues of diversity 
and inclusion, training, sustainability, local 
supply chain engagement, union engagement 
and accelerated wage growth.
Tenderers are being selected based on 
their ability to address these requirements, 
in my opinion, ahead of their historical 
ability to deliver construction projects. In 
Queensland the selection process set out 
by the Department of Transport and Main 
Roads (TMR) gives TMR the power to restart 
the selection process if their requirements 
around the Best Practice Industry Conditions 
are not met.
As contractors there are many laws and 
contractually binding conditions that must 
be met. Working on federally funded projects 
adds a further layer of safety and industrial 
relations compliance. It is not understood 
why these requirements are not satisfactory 
and, in some cases, a perfectly suitable 
contractor could be overlooked for a project 
based on a state policy around industrial 
relations (IR).
To get through this IR gate the contractor 
must navigate the requirements of the law 
whilst satisfying the states requirements – a 
burden a contractor should not bear.
It is an odd requirement to deliver on 
local supply chain engagement when the 
requirement is self-fulfilling. If the local 

contractor gets the project the box is ticked. If 
there is no local contractor in the region with 
the capacity to deliver the project the selected 
contractor will source as much labour, plant 
and materials it possibly can to keep costs 
down.
The capacity of local contractors is a win 
for industry and governments. The best way 
to ensure local supply chain support is to 
provide ongoing certainty year after year of a 
continuing pipeline of projects.
The projects should be of a diverse value that 
allows the local contractors to participate.
Local contractors can make the decision to 
subcontract to the big projects or continue 
with the underlying program. This will 
in turn give confidence in investment in 
regional manufacturing and supply.
For example, the industry and government 
want to see a greater representation of women 
and other groups who are poorly represented 
in the construction industry. Asking the 
contractor to provide better outcomes in this 
space is not addressing the root cause of the 
issue. The construction industry is not seen 
as an attractive industry for many groups in 
the population. We need to ensure that when 
children are starting to think about what they 
would like to do for a job that there is enough 
support and information that encourages 
them to make a career in civil construction. 
The pool of potential candidates to enter the 
industry needs to increase. Whilst industry 

organisations like CCF try their best, the 
government has ultimate penetration into 
schools and through them into families where 
a lot of career decisions are made.
It would be far better to partner with industry 
to work up programs which increase the 
numbers of women and other unrepresented 
groups to see the civil construction industry 
as an attractive and viable career path.
These policies overall, with the exception of 
The Best Practice Industrial Conditions, are 
good policies but it should not be left to the 
contractor solely to deliver.  

This opinion piece was first published at 
www.tradeearthmovers.com.au presented 
by Earthmovers & Excavators magazine on 
February 28, 2022.

Nominations now open.

ccfwa.com.au/EarthAwards
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E xposure to liability is high for engineers and other professional 
consultants to the civil and construction industries. In fact, 
professional service providers in all disciplines (not only in 

engineering - or construction - related fields) have the second highest 
standard of care known to the law (second only to the duties of trust 
and confidence of trustees, lawyers, company directors and other 
fiduciaries).
That professional standard of care requires that professional services 
be provided with due care, skill and diligence.
How careful, skilful and diligent a professional service provider needs 
to be in order to meet this standard of care is not always clear and will 
depend in large part on general industry expectations and the nature 
of the specific service being provided.
General industry expectations are defined from the perspective 
of both a professional’s peers (i.e. others practising at a similar 
level in the same field of expertise) and reasonable users of the 
same professional service. This human perspective on professional 
standards means, in theory at least, that in setting the bar, limitations 
of knowledge within the profession, resourcing and, to a degree, 
human fallibility, are taken into account.
Having said this, even the most skilled professionals are imperfect and 
may from time to time find themselves exposed to the risk of liability 
for some error of judgement or oversight that occasions loss.
In such circumstances, it may be tempting simply to disclose the claim 
and hand over the client files to the professional indemnity insurer 
and leave it to defend the claim and have nothing more to do with it.
Delegating and removing oneself from management of a potential or 
actual claim in this way is often a mistake. First, it cannot be taken 
for granted that the interests of insured and insurer are necessarily 
aligned in all respects. Insurance companies will respond to claims 
made against their insured professionals in a way that maximises their 
own gains and minimises their own losses.

Clearly, from an insured’s perspective, there is nothing wrong with 
these objectives – indeed, the insured would have the same objectives 
– but these are often not the only things that matter to an insured 
who will also be concerned about critical matters like impact on 
premiums, brand, reputation, culture, employees, management, client 
relationships, business development strategies and overall commercial 
objectives.
Further, the insured professional will often have an ability that its 
insurer will lack, to innovate a solution that is both cost-effective and 
potentially capable of restoring the relationship between professional 
and client and so, avoid the need for expensive and time-consuming 
litigation.
One common example involves exterior structures that are exposed to 
the elements. Wind, for example, can exert lateral loads (i.e. blow into 
walls and other structures, side-on) and cause them to collapse if they 
have been under-engineered.
An insurer looking at this situation might decide not to investigate 
remedial solutions beyond simply demolishing and rebuilding the 
affected structures, on the assumption that an alternative solution is 
unlikely to be found. 
The insured engineer, on the other hand, will have the skill and 
experience to innovate ways to reinforce the affected structure without 
detracting from the look, feel and usability of the overall building.  In 
the process, they may even improve the performance of other parts of 
the structure, resulting in a win-win for all concerned.
So, if you, as a professional, ever find yourself in the unfortunate 
position of defending a claim for professional negligence, by all 
means, give full and early disclosure of the facts to your insurer, 
but don’t hand them complete control of your defence and dispute 
resolution process.
Ask questions, propose solutions and if you feel the direction your 
insurer wants to take may diverge from your own interests, seek 
independent legal advice.

Consultants: take care (of 
yourselves). Insurers don’t  
always know best
By Murray Thornhill, Director and Daniel Morris, Special Counsel, Building and Construction | 
Dispute Resolution

Daniel Morris Murray Thornhill

COMMENT

The insured professional 
will often have an ability 

that its insurer will lack, to 
innovate a solution that 

is both cost-effective and 
potentially capable of restoring 

the relationship between 
professional and client.

I recently came across the above quote from Charles Darwin. 
It could not be more pertinent in the current environment, where 
we have just opened the borders.

The important question is how prepared is your business to navigate 
this time drawing on the experiences of what is happening in eastern 
states?  
Businesses will need to navigate a number of critical issues over the 
next number of months, including
• Getting access to enough workers
• Dealing with the outbreak of covid on testing and isolation rules 

which in turn could impact available staff
• Materials and parts shortages and disruptions to the supply 

chain, including transport and logistics delays, may result in 
delays in production and delivery

• Rising materials and transport costs
• Increase wage pressures to retain staff
• Dealing with customer expectations and any reputational damage
• Lost sales and lost opportunities to bid for work
• Protecting your team’s health, including mental health
These issues could impact the profitability and cashflow of many 
businesses.
From working with clients, we have found it is important that the 

leadership team find the time to address 
the following key actions;
• Study the experience of similar 

business in the eastern states
• Engage in contingency planning to examine 

the outcome for the business under different scenarios
• Review staffing options, rosters and the best ways to protect the 

health of staff and keep the business operating
• Review your employee value proposition and what you can do to 

better attract, develop and retain staff
• Look at what critical resources and capabilities (versus non-

critical) are required to operate and back up plans
• Review available resources and how they can be re-deployed if 

required – flexibility and agility will be the key
• Start the process of managing the expectations of clients 

(including delivery on contracts), suppliers and staff
• Be prepared to defer activities that are not urgent and focus on 

the 80:20 i.e. the 20% of activities that contribute to 80% of the 
outcome

• Forecast cashflow under different scenarios to ensure the 
business can navigate this next period

Join us for our upcoming webinars and workshops to discuss these 
points in more detail.

It is not the strongest of the species 
that survives but the most adaptable
By Tony Monisse, Director at Brentnalls WA

AWARD NOMINATIONS CLOSE MAY 4, 2022
GO TO CCFWA.COM.AU/INDUSTRY-&-TRAINING-AWARDS

MAY 20, 2022 @ CROWN PERTH
TICKETS ON SALE | EVENTS@CCFWA.COM.AU

WITH SPECIAL GUEST

LEHMO
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Program Benefits

Want to attract and retain 
high quality staff?

The Institute of Civil Infrastructure (ICI) is dedicated 
to furthering the skills, careers and status of people in the 
Australian Civil Infrastructure industry. 

The new ICI Employer Recognition Program provides a means for 
employers who invest in staff development to be recognised nationally.

Encouraging employers across Australia to raise professional standards, 
the Program is the first ever civil industry specific recognition system.

The Institute of Civil Infrastructure 
Unit 11, 9 Hoyle Ave. Castle Hill NSW 2153 PO BOX 7252 Baulkham Hills NSW 2153 
p: 1300 424 287  |  e: admin@iciaustralia.com  |  w: www.iciaustralia.com

Be branded as a business committed to raising 
professional standards in the industry

Showcase yourself as an employer of choice to 
current and future staff

Partner Levels allow you to rise through 
the Program over time

A national standard and brand

Suits employers of all sizes

Introducing the ICI’s

Employer 
Recognition 
Program

R ecent data from Infrastructure Partnerships Australia (IPA) 
into the nation’s public infrastructure planning highlights a 
record pipeline of project investment across Australia over the 

next two years. 
While this pipeline represents significant opportunities for Western 
Australian civil contractors, it is also expected to create significant 
demands on labour.
While the re-opening of national borders and greater statewide travel 
freedoms in the new COVID-normal environment is expected to go 
partway to providing a solution to some industries labour shortages, 
most jurisdictions are now using infrastructure to construct their 
economies.
Nationwide, labour demand is expected to peak in January 2023 at 
157 per cent, compounding the existing industry wide shortage of 
skilled workers.  
Without significant investment and prior planning, the infrastructure 
industry faces the very real prospect of project delays and cost 
blowouts due, at least in part, to insufficient skilled labour.
The reality is, if skilled labour cannot be bought, it must be built. 
In order to construct, attract and then retain labour, successful civil 
contractors must adjust to the labour market – adapting to attract a 
younger workforce that is locally available. 
Employers will need to focus not only on what they need in terms of 
skills, but on what staff want from their employers. 

Tailored solutions for Civil skills – designed by the Civil 
Industry, for the Civil industry
Fortunately, the Civil Contractors Federation (CCF) recognised this 
challenge in 2018, creating the Institute of Civil Infrastructure (ICI) 
Australia. This nationwide organisation has been designed to provide 
continual professional learning that improves management standards 
across the industry. 
Working in partnership with CCF Western Australia, ICI Australia 
supplies civil specific courses tailored to industry needs - with 
facilitators that are experts from the industry. The course content and 
topics are driven by an industry steering committee – ensuring every 
course is both relevant and beneficial.
The high impact material is delivered via two-to-four-hour courses 
across a range of learning streams including Technical Management, 
People Management, and Business and Operations.  With over 
70 industry specific courses to choose from, civil contractors can 
customise their learning program by skillset, by capability gap, or by 
career path.  
As a not-for-profit organisation, ICI Australia has the ability to 
provide high quality content at an extremely low total cost.  This goes 
beyond the financial – time savings and down time are reduced by 

using interactive online delivery methods.  This allows attendees to 
return to their work immediately and put their learnings to practical 
use.
In a further bid to ensure CCF members can proactively attract 
and retain talent, ICI Australia has recently launched the Employer 
Recognition Program (ERP).  
The ERP is designed to provide nationwide recognition to companies 
who both invest in staff, and who work towards improving the 
management standard of our industry. This is achieved through 
an Australia wide standard and brand, with successful applicants 
gaining authority to use the partners logos and branding, along with a 
compliance certificate that can be used in tenders.
There is no cost to participate in the ERP, application is via an annual 
review, which also defines the level of partnership.
Most importantly, the ERP allows civil contractors to showcase 
themselves as an employer of choice to both current and future staff.
Recent years have seen significant changes in working methods and 
staff expectations, requiring civil contractors to continually evolve and 
adapt. With an increasing pipeline of works in Western Australia this 
requirement for rapid reskilling and upskilling will only increase. 
CCF Western Australia, in conjunction with ICI Australia, allows 
you to dynamically manage your teams learnings and improve their 
capabilities – reducing risk and providing a long term competitive 
advantage. 
To learn how you can become recognised as an Employer of Choice visit 
www.iciaustralia.com

Attracting and retaining labour 
critical for industry
$450 billion in civil projects up for grabs, but the 
workforce needs to double to fill the skills shortage.

COMMENT
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Investment markets in a 
pandemic world

T the last six months has produced strong investment returns at 
Cbus despite ongoing uncertainty from new COVID strains.
Last year ended with the discovery of Omicron which sent 

shockwaves through financial markets as they responded to renewed 
uncertainty. COVID will continue to pose a risk to global growth and 
recovery but as the world adapts to living with the virus, thankfully 
each new wave has had a smaller impact on the economy and financial 
markets. 
Despite the potential for short-term disruption and ongoing risk from 
the pandemic, the global economy is expected to continue growing 
strongly in 2022. Economic activity should be supported by further 
reopening of international travel, households building a larger amount 
of savings, rising house prices and share markets. 
However, this strong growth is starting to create additional inflation 
pressures, something that has been made worse by pandemic-
related disruptions to supply chains and extremely high demand 
for household goods. The combination of strong growth and higher 
inflation has seen most central banks around the world begin to 
remove some of the emergency stimulus programs that have been in 
place. 

Higher interest rates and strong economic growth should provide a 
positive environment for global share markets, although increased 
volatility is likely along with more modest overall increases. Although, 
should high inflation force central banks to tighten policy more 
aggressively, for example through raising interest rates, then markets 
could be in for a trickier time in 2022.

COMMENT

Past performance is not a reliable indicator of future performance. 
* The return for the Growth (MySuper) option is based on the crediting rate, which is returns minus investment fees, taxes and until 31 January 2020, the percentage-
based administration fee. Excludes fees and costs that are deducted directly from members’ accounts. 
† The average median return is taken from the SuperRatings Balanced (60-76) survey (December 2021). SuperRatings is a ratings agency that collects information from 
super funds to enable performance comparisons – visit superratings.com.au
This information is about Cbus. It doesn’t take into account your specific needs, so you should look at your own financial position, objectives and requirements 
before making any financial decisions. Read the relevant Cbus Product Disclosure Statement to decide whether Cbus is right for you. Also read the Target Market 
Determination at cbussuper.com.au/tmd. Call 1300 361 784 or visit cbussuper.com.au for a copy.

Cbus growth (MySuper) option delivered a 13.01%* return for 
members for the twelve months through to December 2021.
Cbus returns across 5, 10 and 15 years have outperformed the 
industry average, which is why it’s important to focus on the 
long-term nature of super.

Got news?
CCF WA Members can send us news any time for The CCF Bulletin, The CCF E-Bulletin, 
and our social media channels.
Email news and/or high-resolution photos to ccfwa@ccfwa.com.au

WA leading the way 
in infrastructure 
tech and innovation

Western Australia was highlighted as being at the forefront 
of innovation and technology in infrastructure at last year’s 
CCF WA transport infrastructure breakfast. Innovations in 

civil construction are improving the safety of workers, reducing travel 
times and contributing to positive environmental outcomes.
Manufactured aggregates, innovative traffic management applications 
and Perth’s Smart Freeway network all featured with several Western 
Australian and Australian firsts.
Manufactured aggregate is a product which will be produced from 
the Incinerator Bottom Ash (IBA) resulting from the Avertas Waste 
to Energy (WTE) plant in Kwinana – Australia’s first large scale waste 
to energy facility. The WTE facility will process household waste 
ordinarily disposed of at landfill and convert it into electricity.
Blue Phoenix Group will transform IBA minerals into safe and 
reliable aggregates which can be used in civil construction works as 
a replacement for primary material, such as road base. Blue Phoenix 
Group’s site development in Kwinana is the first IBA processing facility 
in Australia.
Perth’s first Smart Freeway Network went live in August 2020 and has 
reduced congestion on the Kwinana freeway, saving an average travel 
time of five minutes on the Smart Freeway section despite a 13 per 
cent increase in traffic since the onset of COVID-19.
The project included technologies of Stopped Vehicle Detection 
(SVD), Lane Use Management Signs (LUMS), Dynamic Message 
Signs (DMS), and Automatic Incident Detection (AID) which uses 

a combination of radar and thermal units to detect incidents and 
obstructions to traffic in real time – another Australian first.
In the traffic management space, products and devices such as mobile 
barrier systems, combined traffic lights and booms, and auto cone 
trucks are being adopted in an effort to save lives, including those of 
traffic controllers.
CCF WA CEO Andy Graham said it was pleasing to see WA 
pioneering innovation and technology in civil construction.
“There is some great work happening through Main Roads 
relationship with the Infrastructure Sustainability Council and a 
lot of good work going on through the Department of Water and 
Environmental Regulation, the waste reform advisory group and 
the construction and demolition reference group, as well as a highly 
successful Smart Freeway project now being extended to the Mitchell 
Freeway southbound.”
Presenters at the event included Blue Phoenix Group South East Asia 
Managing Director Ian Lynass, Kwinana WTE Project Operations and 
Maintenance Director for Macquarie Capital Alan Jones, Managing 
Director of JDN Consulting and Engineering Solutions and Director 
of Prizstine Consulting Jason Gavranic, and President of the Traffic 
Management Association of Australia and Managing Director of 
WARP Group Stephen O’Dwyer.
The event was sponsored by W.A. Limestone, Construction Training 
Fund and Kais Hire.

EVENTS
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2021 Women in Civil 
Sundowner 

A Women in Civil Sundowner rounded out CCF WA’s events 
calendar for 2021. More than 150 attendees gathered at Kais 
Hire’s workshop in Redcliffe on the balmy summer evening 

of December 2, with live music from Sarah Gamble, delicious food, 
champagne on arrival and door prizes galore courtesy of Kais Hire. 
Special thanks to our major sponsor Kais Hire and supporting 
sponsors Alcolizer Technology and Cbus Super.
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Get your $0 cost Cloudcon Fleet 
Management Solution today to access all 
your forms and compliance reports in one 
Control Centre. Anytime, anywhere, on or 
offline using Cloudcon’s mobile app!

Forms:
• Risk assessments
• SWMS
• Operator manuals
• Fitters forms
• Photos 
and more…

Compliance Reports:
• Digital prestarts via QR 

code scanning and asset 
utilisation reports

• Supplier reports
• Upcoming & overdue 

service reports
• Current work orders 
and many more…

CCF WA Exclusive Member Offers

Alcolizer Technology offer tailored programs to suit your needs 
and your budget as well as online training and, as manufacturer, 
Alcolizer offers the best possible technical support. 
Proudly Australian designed and made, Alcolizer instruments 
have been developed to meet all relevant Australian Standards.
Contact Alcolizer Technology on 1300 789 908
or at www.alcolizer.com

Get in touch with Cloudcon at 1800 977 873
or info@cloudcon.com.au

Receive 10% off new instrument purchases 
– fast, effective alcohol and drug testing 
solutions that ensures 100% compliance with 
your company’s drug and alcohol policy.

NEW!

Collect timesheets, tickets and safety forms in real-time; anage 
worker compliance with alerts on expiring competencies; 
allocate with ease with drag-and-drop scheduling; collect real-
time data on fleet and driver behaviour; and, understand and 
stop idle behaviour and fuel theft.
Schedule a demo today by visiting www.assignar.com/au/feature/
fleet-maintenance-software/

Gain control of your assets with Assignar’s 
schedule and track pack.

Working alongside one of Australia’s leading banks, Assuro 
currently offers bank guarantees with fees starting as low 
as 1.25% p.a. with a $330 establishment fee (GST incl). For 
CCF WA members, these fees reduce to 1.10% p.a. and $330 
establishment fee (GST incl).
To qualify for the exclusive CCF WA Member rate of 1.10%, 
apply online at www.assuro.com.au/bank-guarantees - answer 
“yes” to the field “is the company a member of any trade 
organisation” and select “Civil Contractors Federation”.
Contact CCF WA on (08) 9414 1486 for an introduction to an 
Assuro representative today.

Bank guarantees and bonds made easy with 
special pricing on Assuro’s bank guarantee 
product.

IPWEA’s Fleet Management Certificate is based on its best 
practice Plant and Vehicle Management Manual. The Fleet 
Management Certificate will enhance the skills of anyone 
involved in the management, maintenance, procurement and 
end use of plant, equipment and fleet vehicles including plant 
and fleet managers, workshop supervisors, asset managers, and 
procurement officers – anyone working with plant or fleet will 
benefit. The course comprises 6 units representing the key steps 
involved in procuring and managing an item of plant/vehicle/
equipment.
For more information visit www.ipwea.org/education/edu-
pathway/fmcert or if you’re ready to enrol, email ccfwa@ccfwa.
com.au and we’ll organize your CCF WA Member discount!

Enjoy ‘subscriber organisation’ pricing on 
IPWEA’s Fleet Management Certificate - 
saving $550 per year and $210 per course 
participant.

Tap Into Safety has workplace safety training courses incluing 
traffic control, access egress roll away, plant worker interface 
road resurfacing and road construction. Mental health training 
covers topics including workplace bullying, sexual harassment, 
self-harm and suicide, and alcohol and depression.
The Tap into Safety Integrated eLearning Platform is no-fuss 
and easy to use, simplifying how you deliver workplace learning, 
inductions and onboarding.
For more information visit www.tapintosafety.com.au/

Quote your CCF WA membership number to 
receive 20% off Tap Into Safety’s Workplace 
Safety Training and Mental Health Training.

MEMBER OFFERS NEWS

Main Roads has delivered on seven of the immediate actions 
identified through the Regional Roadworks Signage Review.
The comprehensive review completed in late 2021 was led 

by an industry-based stakeholder reference group that looked at how 
temporary traffic signage at roadwork sites are installed, secured and 
managed in regional areas. CCF WA CEO Andy Graham represented 
the civil construction industry on the reference group. 
The review report identified 13 recommendations, underpinned by 21 
specific actions, to help improve the safety of both civil construction 
workers and road users in and around regional roadwork sites.
 The actions already completed include a review of all Main Roads 
tender documentation and evaluation criteria to ensure temporary 

traffic management requirements are given increased focus and 
consideration. Main Roads is also updating its standards and 
specifications to expand the use of Portable Traffic Control Devices to 
replace stop/slow bats and improve traffic controller safety.
A series of community public education campaigns focusing on 
roadwork awareness and how the public can report missing signs, 
such as the ‘Be roadwork aware, slow down and take care’ and ‘Be our 
Eyes on the Road’ campaigns, will continue to be a priority. Road users 
are encouraged to ‘Be our Eyes on the Road’ and report missing signs, 
traffic signal faults or road issues to Main Roads.
Transport Minister Rita Saffioti said the remaining 14 recommended 
actions would be implemented over the next 12-18 months.

Main Roads acts on signage review 

CCF WA Member Rapid Crushing & Screening Contractors 
Pty Ltd has appointed Bernard O’Sullivan to the role of 
Business Development Manager. Mr O’Sullivan will continue 

to oversee the company’s Rapid Dam Contractors operations as part 
of his new role. Mr O’Sullivan has more than 20 years’ experience as 
an engineering surveyor, business owner and senior manager in the 
civil and mining construction industry. Neil Constantine will remain 
with Rapid in a part-time consulting role to support the business 
in  maintaining its presence as an industry leader in the provision of 
crushing and screening services and site earthworks, Australia wide.

METRONET HAS appointed Ashley Vincent 
as Acting Managing Director. Mr Vincent 
brings a wealth of experience in infrastructure 
partnership delivery models and capital and 
program investment delivery. He was an 
executive at Water Corporation for 11 years and 
in this time, he held key leadership roles with 
accountability for asset management, capital 
investment and program management, front 

line operations and maintenance delivery, and customer services. 
This included responsibility for infrastructure planning, investment 
decisions and program management for Water Corporation’s extensive 
asset base and leadership of teams of more than 1500 people and 
operating budgets in excess of $350m. Mr Vincent has also served as 
an adviser to State Government Ministers and the Premier of Western 
Australia. 

ANTHONY KANNIS has been announced 
as the new Director General of the 
Department of Planning, Lands and Heritage.  
Mr Kannis worked across State Government 
agencies focussed on infrastructure 
investment before joining Western Australian 
Treasury in 1996. He was appointed to the 
Board of Infrastructure Australia in May 
2008 and was Deputy Chairman of the 
Western Australian Treasury Corporation 

from April 2009 until May 2013. He was also a member of the WA 
Planning Commission’s Infrastructure Coordinating Committee, 
was appointed WA Police Executive Director in 2013, and Program 
Director (now Managing Director) of METRONET in 2017.

KELVIN GRACE has taken up a new position 
at ATCO Australia as Manager Portfolio 
Governance and Expenditure Strategy, moving 
on from his position as Asset Services Manager. 
Mr Grace is also Chair of the Dial Before You 
Dig Board.

GARY GEORGIOU (no relation to John Georgiou or the Georgiou 
family) will commence as CEO of Georgiou Group from July 1, 2022 
with current CEO Rob Monaci handing over the role and continuing 
as Director on the company’s Board. Mr Georgiou has been Georgiou 
Group’s Executive General Manager – Eastern Region for the past 
seven years. He has more than 25 years’ construction industry 
experience and has played a pivotal role in the expansion of Georgiou 
into new markets in New South Wales and Queensland. 

KAREN HO has been named Director General at the Department 
of Training and Workforce Development. Ms Ho previously held the 
position of Executive Director Policy, Planning and Innovation.

CCF WA Member ORH Truck Solutions has
welcomed Len Lagdameo as its new Purchasing
Officer. Ms Lagdameo brings many years of 
industry experience to her new role at ORH.

People movements 
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The first JCB 555-21 Roto to arrive in Australia landed at 
JCB CEA in Perth on Christmas Eve. JCB CEA General 
Manager Renay van der Meulen described it as an amazing 

machine with all the running gear of JCB’s best-selling 
telehandlers, together with 360 degree rotation, 21 metre 
reach and 5.5 tonne lift.

New JCB in Australia

MACA and Position Partners 
team up for autonomy

CCF Members MACA and Position Partners have signed an 
agreement to automate 100 mining trucks, creating one of the 
largest autonomous heavy equipment fleets in Australia. 

Position Partners CEO Martin Nix said  the companies had worked 
together over several years to deploy and 
support a range of technology solutions, from 
high precision systems to fleet management.
“Following a successful proof of concept project 
with SafeAI’s leading retrofit autonomy solution 
in Karlawinda, WA, this agreement represents a 
significant next step in our partnership that will 
see us scale up MACA’s autonomy fleet over the 
coming years,” Mr Nix said.
Position partners says SafeAI’s interoperable 
retrofit technology allows MACA to optimise 
its existing fleet, rather than forcing it to 
complete a highly time-consuming and 
costly transition to an entirely new fleet of 
autonomous vehicles.
“This technology is a game changer for our 
business, our customers and our industry,” 
MACA General Manager of Estimating and 

Technical Services Shane Clark said. “SafeAI’s versatile, scalable 
solution is unmatched in our industry right now, and has profound 
implications for site safety, efficiency and cost-effectiveness. We expect 
to see quick takeup from our customers as they begin to see the 
tremendous impact of this technology.”

Dozer turns operators into masters

Verging on 30 years of machine rental experience, Mayday 
Rental continuously strives to grow with the ever-evolving 
construction industry. The company looks to adopt innovative 

new designs and technologies to provide its clients with ample 
opportunities to increase productivity and safety.
The iMC (Intelligent Machine Control) dozer is a Komatsu-born 
concept which aims to turn operators of any skill level into finish-
grade masters with a single pass.
The D65PXi dozer features a 3D GNSS (Global Navigation Satellite 
System) capable of automatically controlling the blade elevation and 
tilt from any height off the design. The automatic machine control 
features can be used for heavy dozing and finish grading. The system 
can create flat or sloping planes with a cross fall quickly and easily 
on-site. 
A lively construction industry has been challenging with material, 
equipment and skills shortages. Embracing iMC technology can 

enable projects to continue smoothly when specialised operators are 
unavailable. Regardless of experience level, almost any operator can 
jump in the D65PXi dozer and utilise its simple interface to get on 
grade in the least number of passes.
The factory-integrated components work via the cab top GNSS 
antenna, reducing the risk of damage and theft. This integration also 
eliminates the hassle of third-party calibrations and the associated 
wear.
Another big time-saver is the D65PXi dozer’s ability to mitigate re-
work. The fully automatic blade control monitors blade load during 
rough dozing and adjusts blade elevation to minimize track slip, over-
excavation, and operator inefficiencies. This automation dramatically 
increases productivity and precision while reducing fuel consumption 
and the cost of each meter of material moved.
Call the Mayday Rental team on (08) 9409 0400 for a quote or enquiry 
today. 

Intelligent Machine Control provides productivity and precision.

CCF WA Member Karratha Earthmoving and Sand Supplies has 
a new brand – Corps Earthmoving.
The company has a long and proud history, beginning in 1981 

in Perth and commencing Karratha operations on 1 April 1985.
The business continues to be owned and operated by the Corps 
Family, so the 40 years of history and expertise continues unbroken, 
as does the quality and service of the business. The company has been 

a local leader in bringing environmentally sustainable products to 
the Pilbara industry, using recycled concrete roadbase and asphalt 
products, as well 
as crushing and 
recycling glass 
into sand.

Karratha Earthmoving rebrands
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In November 2020, global construction group SRG was awarded the 
contract to replace an existing steel plate water tank in Karratha, 
damaged during Tropical Cyclone Damien, with a new 20-million-

litre cyclone-proof concrete tank. The new tank is one of three tanks 
that SRG is currently delivering across WA, as part of a major water 
infrastructure investment program to improve water security in the 
region.
At 16 metres above ground, Karratha’s new tank is the tallest of the 
three tanks, but in contrast to its height, this tank also features the 
narrowest design to accommodate the small size of the existing site.
“The initial temporary works challenge we faced was to find a rigorous 
solution to support the erection of the tank’s large concrete panels,” 
explained SRG Global engineer and project manager Nish Palliyaguru. 
“Consideration also had to be given to safely constructing the tank 
at the top of a hill in a cyclonic region, with limited access to move 
materials and equipment to and around site.”
SRG experienced some additional issues working through the 
temporary works design and certification process, which added 
further complexity to delivering this project.
“The initial design was only suitable for non-cyclone seasons, despite 
the tank’s location. Additionally, the project was priced up from 
Sydney with little knowledge of the local market for estimating, which 
made the budget tight for resolving challenges and issues like these,” 
Mr Palliyaguru continued. 
“In hindsight, we were too focused on the tank’s permanent design 
and there wasn’t enough early consideration given to the temporary 
works that would enable this structure to be built.”

In July 2021, Coates was chosen by SRG to support the construction 
of the Karratha tank. The solution Coates was able to provide became 
instrumental to SRG’s overall project success.
“We devised a temporary works solution to support construction and 
to help SRG work through ongoing design and site challenges,” said 
Coates temporary works engineer Doug Norton.
“A total of 25 frames were fabricated and moved around site to support 
the installation of 28 regular concrete panels each weighing 55 tonnes, 
and 4 buttress panels each weighing 55 tonnes.”
According to Mr Norton, a frame of this size would traditionally be 
constructed from 5-10 steel members in two different sizes, with a 
connection at each end. The bespoke frames designed by Coates and 
installed by SRG feature approximately 14,000 bolted connections over 
25 frames.
“Given the small size of the site and various access issues the client was 
facing, it would’ve been extremely difficult to unload and rig up an 
entirely prefabricated frame for this project,” Mr Norton said.
“So, Coates combined a range of proprietary Universal SYS 15, 30, 60 
and 100 propping components piece-by-piece to form an entirely new 
solution that could easily be transported and assembled on site.”
As the frames weren’t fixed to the tank floor, each frame also required 
a 16-tonne concrete cyclone counterweight to restrain movement of 
the panels and to ensure the integrity of the temporary works solution. 
Coates supplied these concrete counterweights locally to minimise 
transportation costs and environmental impact.
Much of the equipment was sourced from local Coates branches, with 
some specialist equipment brought in from branches in Sydney and 
Melbourne, despite ongoing lockdowns in Victoria and New South 
Wales. 
Coates also supplied a range of access and materials handling 
equipment and a dedicated account manager to ensure the smooth 
coordination of all Coates products and services on site. 
By using Coates’ existing Universal SYS props, rather than fabricating 
structural steel frames, SRG was able to assemble the frames on site in 
pieces and meet their tight installation schedule. 
“What appealed to us about working with Coates was the end-to-end 
solution they could provide,” Mr Palliyaguru said. 
“Coates had the experience and the equipment to support our 
temporary works’ needs, so we didn’t need to engage multiple 
suppliers or specialists to help deliver this element of the project.”

Coates’ support instrumental 
to project success For over forty years Brooks Hire Service has been supplying 

heavy earthmoving equipment to the mining and construction 
industries. Now for the first time, Brooks has expanded to 

include a specialised site services division.
This specialised sector caters to all aspects of site services from power 
and water management, to on site buildings, and light vehicle hire. 
The differentiating factor of the site services division is that not only 
does Brooks supply the equipment, but they also have the capability to 
design the whole system, install, and maintain it.
The very first pieces of equipment that Doug Brooks purchased for 
Brooks Hire back in 1979, was two used un-serviceable compressors. 
After getting the compressors going, he started hiring them out, then 
graduated to pumps, and so the business grew. By 2021, Brooks Hire 
was primarily hiring large earthmoving machinery with very few 
pumps and generators left in the fleet.
Brooks Hire Managing Director Stuart Brooks reflected on where the 
business began and decided to go back to basics. 
“We wanted to make sure that our customers have access to quality 
construction equipment in all categories,” Mr Brooks said.
So, Brooks Hire took a step forward and purchased a whole new fleet 
of quality compressors, pumps, generators, and light towers.
“Just hiring the equipment out didn’t fit with our company ethos of 
‘service first’,” he said.
“We knew that with the right team, we could help our customers set 
up and maintain their whole work site.”
To kickstart the Site Services department, Brooks sourced professional 

staff with extensive experience in construction and mine site 
management with Ben Cook appointed to Site Services General 
Manager. 
Mr Cook’s wealth of experience in the hire industry gives him the 
edge in providing tailored engineering solutions to Brooks’ customers. 
Joining Mr Cook is Workshop Manager Mitch Foxon and Product 
Specialist Lee Van Biezen, who both have in-depth experience in 
water management, power generation, and on site services. The 
team is backed up with a purpose-built workshop and test facility, 
trade qualified technicians, and hire coordinators who are always on 
standby for around the clock service.
Most of the equipment supplied by the site services division has 
been recently purchased brand new, including: pumps and water 
management for all applications; generators from 5kVA to 1700kVA; 
air compressors from 75cfm to 1050cfm; light towers - diesel and 
solar; plate compactors; portable buildings/site accommodation; 
mobile fuel trailers and skid mounted fuel tanks; welding equipment; 
light vehicle Hire; and. remote CCTV and monitoring stations.
Services on all mining and construction work sites includes: 
design and consultation; HDPE pipe supply and installation; on 
site installation and commissioning; pump rebuild and component 
workshop; FIFO dewatering technicians; workshop test tank facilities; 
remote monitoring and management; water Sampling and laboratory 
testing; and, wet hire of Hiab crane truck.
Brooks site services has already made a footprint on work sites across 
WA, supplying equipment and site services on some WA’s largest 
projects.

Brooks expands line of sight

L-R: Jarren Hoye, Fiona Stewart, Mitchell Foxon, Ben Cook, Lee Van Biezen

“We devised a temporary 
works solution to support 

construction and to help SRG 
work through ongoing design 

and site challenges.”  
- Doug Norton, Coates
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Structerre Consulting
Do you need quality assured laboratory testing for your earthworks 
projects?
Through the deployment of its widely scoped NATA accredited 
laboratories, Structerre Consulting aid in the construction of bulk 
earthworks, pavements, dams, infrastructure, aerodromes and 
defence facilities for residential, mining and industrial facilities.
Structerre Consulting conduct on and off-site laboratory testing for 
investigation, materials classification, compaction control, and other 
specialised testing of soil and aggregate materials. 
Structerre Consulting are a multi-disciplinary engineering 
consultancy with more than 40 years of experience. They pride 
themselves on the success and fulfilment of clients and employees, 
with a purpose to further their client’s success by providing an 
innovative, sustainable, and cost-effective engineering service. 

Understanding that each client has unique needs, they focus on 
building good relationships to ensure those needs are met.
Under the Structerre Consulting banner, the company has access 
to a wide range of skillsets and knowledge in all construction and 
engineering forms to greater assist with your needs and to know that 
the backbone of the services it provides is stronger than ever. 
For more information visit
www.structerre.com.au/services/field-laboratory-services/

Tough and reliable Dieci dumpers
With the needs of construction sites constantly changing and a 
large focus on reducing management costs and improving vehicle 
productivity, Dieci has invested in delivering a range of dumpers/
tippers that match the evolving industry requests of their customers.
Designed with the same quality design as their telehandlers, Dieci’s 
dumpers are a versatile, manoeuvrable and lightweight solution with 
robust construction and industry standard components. 
Built with the Dieci PX off-road chassis, these machines have 
proven their tough off-road capabilities against Australia’s harshest 
environments.
Hard-working and reliable, Dieci dumpers are ideal for handling 
materials on construction sites or in mining or industrial 
environments. 
These vehicles have a much smaller footprint than standard trucks, 
with a turning circle unparalleled by any other machine in its class. 
whilst still having a large payload capacity, given how compact they 

are. This makes them ideal for worksites that have limited space or 
where larger vehicles are impractical. 
With a maximum capacity of up to 12,000 kg and load volume of up 
to 7.0 m3 on the DP7000 model and an impressive 8000 kg 5.3 m3 
(heaped) on the DP4200 model, Dieci dumpers are supported by a 
hydraulic system that allows the dump body to tip automatically.
All models have a fully enclosed ROPS – FOPS rated cab with 
air conditioning, double swing doors and reversible driver’s 
seat (allowing the driver to face over the cabin or the tray when 
operating). Many localised custom options are also available to 
ensure maximum productivity, safety and site compliance.
With 4WD, and 3 steering options - 4WD, crab and front steering, 
Dieci dumpers can manoeuvre around the tightest of worksites.
Ease-of-use and driver safety are essential factors for every vehicle 
produced by Dieci, to which the company has over the years built a 
solid reputation for reliability and expertise among companies in the 
construction, agricultural and mining sectors. 
Dieci dumpers are in stock and available across Australia through 
the Dieci Australia dealer network.

For more information, or to book in a test drive, contact Kim 
McClymans on 0499 100 920 or visit
www.dieciaustralia.com.au. 

DP 4200 Key Features: 
Engine: FTP
Maximum Capacity: 8,500 kg
Width: 2,350 mm
Height: 3,010 mm
Dumper Body Capacity: 5.3 m³ 
(Heaped)
Total Weight: 5,000 kg

DP 7000 Key Features: 
Engine: FTP
Maximum Capacity: 12,000 kg
Width: 2,350 mm
Height: 3,090 mm
Dumper Body Capacity: 7.5 m³ 
(Heaped)
Total Weight: 5,000 kg

Dieci DP 4200

Time bars tamed with new app

Daniel Morris, a construction lawyer from CCF WA Member 
HHG Legal Group, has recently launched Time Unbarred – a 
web-based application that automates time-bar processes for 

civil construction contractors, such as getting time extensions and 
contract price variations. The app is targeted at mid-tier contractors 
with a turnover of between approximately $5 million to $500m.
A genuine concern for contractors not getting paid for the work they 
do, and facing liability for unavoidable delays, prompted Mr Morris to 
create Time Unbarred.
“At the front end, contractors are cramming ever more jobs at 
ever tighter margins into their pipelines… while at the back end, 
contractors are paying millions to lawyers to find ever more clever 
and innovative ways to try and get around the consequences of missed 
time-bars, and all to no avail,” Mr Morris said.
Mr Morris said when using the app, contractors needed to answer 
questions about work scope changes and delay events and Time 
Unbarred will do the rest, managing the lifecycle of a notifiable or 
claimable event.
“The app will protect contractors against most of the risks of missing 
time-bars that I have found to be in common use in civil and 
construction contracts across the English-speaking world, including 
Australia, NZ. The UK, USA, Canada, South Africa,” he said.
Some of Time Unbarred’s automated features include:

• 48-hourly reminders to notify work scope changes or delays, 
with a link to a dynamic questionnaire.

• The contents of initial notifications.
• The collection of searchable data that can be used for delay 

analysis dispute resolution.
• Reminders after an event is first notified to: make a claim; update 

notification of continuing delay or delay end; raise a dispute for 
rejected claims; and, update project data for accepted claims – 
plus other project data updates based on prescribed triggers.

Time Unbarred has been live and fully functional since February 
with ongoing customer validation providing data to support software 
updates. Plans for future developments include app availability across 
multiple platforms, conversion of Q&A data into Gantt charts, and 
data imports from project management programs such as Project 365.
For more information visit www.timeunbarred.com
or email info@timeunbarred.com with your questions.

25% of all insolvencies in Australia are construction-related. A major cause - if not the major cause 
- of insolvency in the civil and construction industry is the failure to lodge notification and claim 
forms properly and on time. The solution: Time Unbarred.

MEMBER PROFILE
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Contract review guide
for civil contractors
Lavan is a long-term member of the Civil Contractors Federation (CCF).

This handbook is intended to give Western Australian members of the CCF a practical guide for 
use when considering whether to enter a construction contract.

The days of “handshake” deals in civil contracting are long gone.
When you are preparing a tender or entering a negotiation, it is important that your company has a good 
understanding of your rights, obligations and the associated risks of entering into a construction contract. This 
ensures that your tender is appropriately priced, accounting for those risks and it will assist you with the ongoing 
management of your contract if your tender is successful.
Lavan’s team of construction lawyers can help you identify key contractual risks by providing you with an easy 
to understand contract review with a fast turnaround time to assist you in preparing your tender submissions 
or negotiations. Lavan undertakes contract reviews for CCF members on a fixed price basis at a commercially 
affordable rate. Please call (08) 9288 6000 and ask for Shane Pentony (shane.pentony@lavan.com.au) or Greg 
Nairn (greg.nairn@lavan.com.au).
NOTE: This handbook is a general guide and should not be treated as an exhaustive analysis of the risks that a 
particular contract may pose or as a substitute for legal advice in respect of a contract.

Changes to the Security of Payment Legislation
The Building and Construction Industry (Security of Payment) Act 2021 (WA) (SOP Act) was passed by Parliament 
last year. Most of the SOP Act provisions will come into operation on 1 August 2022. The provisions requiring 
retention funds to be held in trust will be rolled out over the following two years.
Even after the SOP Act comes into force, the Construction Contracts Act 2004 (WA) will continue to have 
relevance and application, particularly for contracts entered into before the key SOP Act provisions take effect.  
There will likely to be a significant “transition period” in which contractors will need to be across two different 
pieces of legislation and consider carefully which version of the security of payment legislation applies to any given 
contract.
The SOP Act endeavours to enhance payment protection for contractors and subcontractors and does this by:

•  Changing the effect of contractual provisions in respect of the timing and requirement for: 
 – making payment claims;  
 – responding to payment claims; and 

 – making payment of payment claims;
• implementing new legislative provisions which may invalidate certain contractual time bars;
• expanding the prohibition of ‘paid when paid’ obligations; and
• ensuring a notice of intention is issued by a party before they make a call on security.

Get in touch today:

info@positionpartners.com.au
www.positionpartners.com.au
Australia • New Zealand • SE Asia

1300 867 266

Because getting home is the most 
important thing

Safety solutions for heavy industry

For all makes and models of heavy machinery

Flexible | Scalable | Affordable

CCF Bulletin - Safety Solutions 2022.indd   1 1/04/2022   10:39:35 AM
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Scope of Work
Usually, a detailed scope of work is necessary, setting out what work is 
required, to what level that work is required and what work is not to 
be completed by you.  The scope is important as it will directly affect 
your ability to make a variation claim (and associated extension of 
time claim).
Beware of vague or broadly drawn scopes of work, as the contract 
conditions will usually require you to perform not only what is 
detailed in the scope, but all work incidental to the scope – without 
any right to a variation claim.
Make sure all important documents are listed as contract 
documents and are in the correct order (eg the contract should 
reflect if important tender qualifications override the scope of work 
document).

þ CheCklist:
 þ Is the type of contract appropriate for what you are 

being asked (eg if construct only, is it a construct 
only contract, or is it more similar to a design and 
construct contract?)

 þ Is the contract scope of work clearly expressed, with 
any specific inclusions and exclusions noted?

 þ Are all the documents you want to rely on included 
as contract documents (eg scope exclusions, tender 
qualifications and clarifications)?

 þ Are the contract documents listed in the correct 
order of importance? In general terms, usually the 
documents listed first take precedence.

 þ Are the contract documents (including drawings 
and specifications) clearly described and itemised in 
the contract itself?

 þ Are you seeking to rely on your own set of terms 
and conditions?  If so, does the principal have a 
competing set of terms and conditions?  If so, does 
the contract spell out which terms and conditions 
apply?

Contract Sum and Schedule of Rates
The importance of clearly setting out what you are going to be paid 
cannot be emphasised enough. A surprising number of contracts fail 
to set out the basics.
Special care must be taken where you have set a contract price or rate 
on certain assumptions (eg a particular construction methodology 
that you wish to adopt).  
You should ensure that these assumptions are clearly stated in the 
contract and that you have a right to claim additional payment if these 
assumptions do not come to pass (for example, if a superintendent’s 
direction to re-sequence the works obstructs your preferred 
construction methodology).
Special care must also be taken with schedule of rates contracts, 
to clarify what your rights are where the stated quantities prove 
unreliable, or where the bill items in the schedule are not sufficient to 
cover all the work necessary for the job. Further, bill items are often 
inclusive of various components of costs and not only strictly the 

þ CheCklist:
 þ Is the contract sum clearly expressed?
 þ Are the prices and rates inclusive or exclusive of 

GST?
 þ If it is a re-measure schedule of rates contract, does 

the contract clearly express that?
 þ If there is a schedule of rates:
 − How are you to be paid - by actual quantities 

worked or are the quantities in the schedule 
guaranteed/fixed?

 − Are the bill items sufficient to cover all of the 
necessary work?

 − Is there a clause which deals with “missing” bill 
items, and if so, do you get to claim additional 
payment for items of work not expressed in the 
schedule?

 þ If there is a schedule of rates to which you are to be 
paid according to actual quantities worked:
 − Is the method by which those quantities are to be 

measured (methods of measurement) clearly set 
out?

 − Is there a clear and understandable mechanism 
for what happens when the quantities are less than 
or exceed a certain amount (eg 20% of estimates 
quantities)?

 þ If there is a schedule of rates and you have priced 
the works according to an assumed methodology for 
approaching the work:
 − Have you included your methodology as part of 

the contract?
 − To what extent can the principal or 

superintendent change your methodology (eg a 
direction to re-sequence the works)?

 þ Does the contract permit a re-price if your assumed 
methodology cannot be used?

carrying out of the specific item of works (ie overheads, profit, labour 
etc). It is prudent to ensure that the entirety of the scope of work that 
each bill item represents is understood, appreciated and accounted for 
when providing a rate price.

Contract Programme
Contract programmes vary in importance depending on the 
contract used.  
If the principal or superintendent have the power to give 
directions in relation to programming (and the sequence of the 
works), you should consider your entitlements to additional 
payment, particularly where changes are likely to upset your 
methodology of work.
Make sure you have put in the necessary technical input to come 
up with a realistic programme, particularly if breaching the 
programme will put you in breach of the contract.

þ CheCklist:
 þ Is the programme a contract document, and if so, 

what are the consequences if you breach it?
 þ Is the principal or superintendent able to direct the 

sequence of the works and, if so, are you entitled to 
claim an additional payment for having to follow a 
different sequence?

 þ Can your construction methodology be clearly 
identified from the programme?

Head Contract Clauses
Clauses referring to, or incorporating, a head contract need to be 
considered carefully. Incorporating terms in this way often gives rise 
to uncertainty as to the extent to which the head contract governs a 
subcontractor’s obligations under a subcontract. 
Wherever these clauses occur, you should demand a full copy of the 
head contract and all applicable drawings and specifications before 
you sign a subcontract. Ignorance of the head contract terms is 
generally not an excuse.
Where possible, best practice is to specifically incorporate only the 
clauses that apply to the subcontract works into the subcontract.

þ CheCklist:
 þ Are there terms incorporating all or parts of a head 

contract and if so:
 − Is the incorporation clause clear about the head 

contract’s role in relation to the contract and the 
extent to which it is incorporated?

 − Have you read and considered the head contract?
 − To what extent does the head contract impose 

further obligations on you?
 − Are you deemed to be aware of anything under 

the head contract that the main contractor has 
not given you (eg scope inclusions or parts of the 
specification that have not been provided to you)?

Warranties (including as to fitness for purpose)
It is vital that the contract warranties you provide reflect the rate 
you are performing under the contract. Ensure that you are not 
warranting or guaranteeing the work of others which is outside your 
scope of work.
Beware of contracts referring to design obligations (or fitness for 
purpose warranties) unless you are being engaged to undertake the 
relevant design work. A warranty of fitness for purpose may result in 
you guaranteeing the quality of someone else’s design.
Where possible, particularly where you are not taking on a design 
obligation (as would typically be the case for a civil contractor), you 
should limit your obligation to carry out the work in a proper and 
workmanlike manner.
It is also common for a contractor to be required to supply warranties 
from third parties (eg manufacturers, suppliers and subcontractors). 
These clauses are frequently onerous, and you need to consider before 
entering a contract whether you will be able to comply in practical 
terms and obtain those warranties.

þ CheCklist:
 þ What results, standard and qualities are you promising 

to achieve by the contract?
 þ Are you being asked to assume responsibility for designs 

drawn up by others?
 þ Are there any warranties requiring you to warrant that 

the works, when completed, will be fit for their purpose? 
If so, these may be inappropriate unless you are also 
assuming a design responsibility.

 þ Are you obliged to provide separate third-party 
warranties (eg manufacturer warranties, supplier 
warranties, subcontractors warranties) and, if so, will 
you be able to provide these warranties?
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Security
It is increasingly common for contracts to give principals wide-
ranging rights to have recourse to security, even without a specific 
debt due under the contract.  
For instance, a clause may entitle a principal to have recourse to 
security where the principal merely believes that it may have a claim 
against a contractor (for example, defective work). Wherever possible, 
restrict the principal’s rights to access security to circumstances where 
you have breached the contract and the principal has a liquidated 
claim in respect of that breach.
Where cash retention is not held on trust for you in a separate 
account, that retention may stand exposed to being lost if the 
principal becomes insolvent.

þ CheCklist:
 þ What security must be provided and is it reasonable 

having regard to the contract value?
 þ If security is in the form of retention, is it being held 

on trust for you or can the principal mix and/or use 
the monies itself? 

 þ When are you entitled to a return of security?
 þ Is the principal entitled to have recourse to security 

in a broad range of circumstances, such as the mere 
assertion of a claim against you?

 þ What rights do you and the principal have in 
relation to the security if a dispute arises?

Site Access and Possession
As civil contractors, you may find yourselves impeded in carrying out your 
work because of problems with site access or because you must coordinate 
your work with others. Carefully consider what the contract says about 
these issues and look at your entitlements (or lack thereof) if you run into 
problems. 
Many construction contracts will try to bar you from making any time/
cost claims when your works are impeded by other contractors.

þ CheCklist:
 þ Do you have to share the site with others working 

on the site (eg principal’s other contractors or 
consultants) and if so:
 − Are you given control over those other persons?
 − Are you entitled to make any extension of time 

claim or payment claim in the event that others 
impede your work?

Practical Completion
Frequently, “standard” definitions of practical completion are being 
expanded.  For example, there may be a requirement that all third-
party warranties have to be supplied or that you must provide some 
documentation or certification before practical completion can be 
reached. 
You need to factor in these additional requirements (and the potential 
for delays in meeting them) before you agree to a date for practical 
completion.
Definitions that give the superintendent absolute discretion to 
determine what information must be provided in order to achieve 
practical completion should be treated with caution.

 

þ CheCklist:
 þ What is the definition of practical completion and 

how easy will it be for you to achieve it?

 þ Have you thought about possible delays in meeting 
all the requirements of the definition when agreeing 
to the contract programme?

 þ Has the decision as to what information may 
be required to be provided to satisfy practical 
completion been left to the superintendent?

Extensions of Time (EOTs) and Delay Costs
The right to claim an extension of time (and seek associated damages 
or costs for delay) is a fundamental issue for any contractor.
Clauses governing these provisions should be fair and reasonable. 
Beware of unduly narrow or strict provisions which may make 
an otherwise lucrative contract unviable, particularly where the 
contractor is being asked to shoulder the risk for delay events. 
Carefully consider the role of the superintendent (or other contract 
certifier) in relation to granting extensions of time. Clauses allowing 
the superintendent to act as they please without regard to your 
interests should raise a “red flag”.

þ CheCklist:
 þ In what circumstances will you be entitled to claim 

an extension of time?
 þ Is the superintendent or principal obliged to 

act fairly and reasonably in relation to granting 
extensions of time or is the superintendent or 
principal given wider powers which may be difficult, 
if not impossible, to challenge?  Examples of such 
wide powers include:
 − The superintendent may “in his sole and absolute 

discretion” determine an extension of time claim.
 − The superintendent “is not obliged to act in 

accordance with the interests of the contractor in 
determining whether to grant an extension  
of time”.

 þ Is there provision for you to claim additional 
payment for an extension of time and if so:
 − In what circumstances will you be able to make 

such a claim?
 − What is your claim limited to (eg does it include a 

margin or is it direct costs only)?
 þ How onerous are any time limits applying to:
 − Extension of time claims?
 − Claims for additional payment for delays?

 þ Will you lose your entitlement to claim an extension 
of time/prolongation costs if you do not lodge a 
claim within time?

Liquidated Damages
Liquidated damages clauses are commonplace but are not always 
clearly expressed. Make sure you understand how the liquidated 
damages provisions work and what your maximum exposure is going 
to be.  
Be particularly wary of contracts where different rates apply for 
missing a variety of “milestone” dates – if all the milestones are 
missed, the overall rate of liquidated damages may be far greater than 
anticipated.
Where possible, negotiate a cap on liquidated damages. Where a 
liquidated damages clause strikes you as unusually high or onerous, 
consider negotiating the clause down or at least require the principal 
to justify the rate.  

þ CheCklist:
 þ If there is a provision for liquidated damages, are the 

rates of liquidated damages clearly expressed and 
capable of application?

 þ If there are different rates of liquidated damages 
applicable to different “milestone dates”, do you 
understand what your maximum exposure to 
damages is going to be?

 þ If there is provision for liquidated damages, are the 
rates a reasonable pre-estimate of the loss that the 
principal will suffer by reason of delay?
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Variations

Variation clauses control what changes can be made by the principal, 
whether you will get paid for making them and how much you will 
get paid.
Before undertaking varied work, check the valuation method carefully 
to ensure you will receive fair compensation. Where the principal 
or superintendent is given “sole” or “absolute” discretion to value 
variations, you may find yourself unable to challenge such variations. 
Beware of: 
• Restrictions on your right to claim where the variation
 direction is not in the prescribed format.
• Claim bars where the correct procedure for variations is
 not followed – make sure your project management team
 can handle these.
• Clauses which permit the principal to omit works from your
 scope and assign those works to third parties – these clauses
 can be used as a device for a de facto termination of the
 contract.

þ CheCklist:
 þ What variations are you obliged to carry out?
 þ How onerous are the procedures surrounding the 

direction of variations? Do you lose your claim if 
you do not strictly follow those procedures?

 þ Do variations directions have to be in a certain 
format, and if so, what happens if a variation 
direction is given a different format (eg via an issued 
for construction drawing with no mention of a 
variation)?

 þ How are variations to be valued and in particular:
 − By reference to what standards, rates or prices will 

the variation be valued?
 − Are the valuation provisions fair to all parties?
 − Are there clauses that purport to give the principal 

or superintendent the “sole” or “absolute” 
discretion to value variations (if so, these may be 
difficult, if not impossible, to challenge)?

 − Do you have a right to challenge an adverse 
variation, or are the principal and superintendent 
entitled to make a “final” certificate or assessment?

 − Is the valuation process so drawn out that you are 
forced to carry the costs of performing the varied 
work in the meantime?

 þ Does the valuation of variation include delay and 
disruption costs as well? If so, you may be restricted 
to a single claim for all costs/loss associated with the 
variation.

Payment Claims
Payment claim clauses are frequently convoluted and tortuously 
drafted, with extensive procedures made for an initial claim, 
assessment of that claim, issuing an invoice and making payment.
It is critical for these clauses to be effective that they comprehensively 
set out a procedure for:
• When and how a payment claim is to be made. 
•  When and how a payment claim is to be assessed.
•  When payment is to be made.

If the contract does not set out these matters clearly, the implied terms 
of the security of payment legislation may apply and override what 
the contract says. This can occur without the parties even realising 
that those provisions apply. Note the Construction Contracts Act 2004 
(WA) will read down provisions that permit the principal to pay on 
greater than 42 day terms to 42 days. As at August 2022, under the 
new SOP Act, progress payments from a principal to a contractor 
must be made within 20 business days and from a contractor to a 
subcontractor, within 25 business days, regardless of the Contract 
expressly providing for a longer payment period.

þ CheCklist:
 þ In relation to making a payment claim under the 

contract (not just for progress payment, but any 
contractual claim for payment including variations), 
does the contract clearly set out:
 − When a payment claim is to be made?
 − How to make a payment claim?
 − When and how the payment claim will be assessed 

by the principal and superintendent?
 − When the principal is obliged to pay each 

payment claim?
 þ What happens if something goes wrong in relation 

to a payment claim, including:
 − failing to make a payment claim on time; and
 − the principal and superintendent failing to assess a 

payment claim?
 þ Are the payment terms longer than the maximum 

permitted by the relevant security of payment 
legislation (from the date a payment claim is made)?

Latent Conditions
Be aware of exactly what does and does not constitute a latent 
condition, and what your entitlements (to extensions of time and 
payment) are in the event you encounter a latent condition. 
Beware of any contractual procedures applicable to make a claim in 
respect of a latent condition.
Beware of clauses that make you responsible to deal with any site 
contamination or other unforeseen site problems.

 

þ CheCklist:
 þ Is there a latent condition clause and, if not, are you 

otherwise able to rely on unforeseen events to claim 
an extension of time and additional payment?

 þ If there is a clause:
 − What is the definition of latent condition and is it 

appropriate?
 − What are your entitlements to an extension of 

time in the event of a latent condition?
 − What are your entitlements to additional payment 

in the event of a latent condition?
 − What are the procedures for making a claim and 

are they fair and reasonable?
 þ Are there clauses that make you responsible for 

making your own site investigations no matter 
what information (however detailed) the principal 
has given you? If so, have you carried out those 
investigations?

 þ Are you being asked to take on the risks of pre-
existing site contamination?

Limitations of Liability
Exposure to a contract damages claim can be indeterminate and 
substantial, particularly in the context of high value projects where 
breaches by you may cause significant “knock-on” effects for the 
project. 
You will need to consider your exposure to such losses and whether 
that exposure is or can be limited in some way by the contract. 
You will also need to consider whether the principal has imposed a 
limit on the amount of damages that you can recover from it.
Any limitation of liability clause should be clearly drafted and 
understood. You should also inform your insurance broker of any 
limitations of liability (particularly limits on the principal’s liability), 
as these may impact whether your existing insurance policies will 
respond.

 

þ CheCklist:
 þ Should there be a limitation of liability to protect 

you? This may be important where breaches by you 
could cause consequential loss.

 þ If there is a limitation on liability:
 − Is it clearly expressed and do you understand its 

scope and effect?
 − Does the limitation work in both parties’ favour 

or just one party’s favour?
 − Has your insurance broker checked for any 

adverse insurance implications?
 þ Have any exceptions been included as to when the 

limitation will not apply?

Information Disclaimers
Beware of disclaimers where the principal excuses itself of 
responsibility for any errors in the information it has provided you. 
Where these clauses exist, you may not be able to make a claim 
where you relied on that information (eg a geotechnical report in 
relation to ground conditions or the existence of rock). 

 

þ CheCklist:
 þ Are you relying on information provided to you 

by the principal in planning the works (eg a 
geotechnical report)?

 þ Is there an information disclaimer clause that covers 
that report?

 þ If so, have you undertaken your own investigations?
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Indemnities and Insurance
Carefully consider indemnities and ensure that they are fair and 
reasonable. It is vital that any indemnities and warranties that you 
are giving refer to matters within your knowledge and control. 
Indemnities should be limited to your conduct and reduced 
proportionately to the extent the principal or another party has 
caused or contributed to the loss. 
If (as is common) the proportionate liability provisions of the Civil 
Liability Act 2002 (WA) are excluded, you will be potentially liable to 
the principal for 100% of the loss it suffers by reason of a breach of 
contract, even if other parties may have contributed to that loss.
Any insurance you obtain should reflect any exclusion of the 
proportionate liability provisions. Give your insurance broker the 
contract and make sure that appropriate policy extensions are in 
place.

 

þ CheCklist:
 þ What indemnities are you giving under the 

contract? Are they fair and reasonable?
 þ Can you control whether the indemnity will be applied, 

or are you being asked to guarantee the conduct of 
others beyond your control?

 þ Are (as is common) the proportionate liability 
provisions of the Civil Liability Act 2002 (WA) 
excluded (eg by an express provision or implicitly via 
the inclusion of an arbitration clause)?

 þ Is the indemnity limited or to be reduced to the extent 
the principal or others have contributed to the loss?

 þ Have you had your broker review the provisions to 
make sure that the necessary insurance is available on 
the market and the cost of obtaining it?

þ CheCklist:
 þ Where there are claims and time bars, how onerous are 

these and do you have the resources (project managers 
etc) to ensure timely compliance?

 þ Are the timeframes for giving notice of claims 
reasonable and will your project management team be 
able to comply?

 þ Are there any bars that apply to you even where the 
principal is in default (eg a clause which precludes you 
from claiming damages on a “quantum meruit” basis if 
the principal defaults)?

 þ What are the bars that apply to claims when a final 
certificate is issued and do those clauses give you a 
reasonable opportunity to put claims in before the issue 
of the final certificate?

 þ If the new SOP Act applies to the contract, is the time 
bar unfair to the contractor?

Claim Bars and Time Bars
Many construction contracts include onerous time limits and 
procedures for the lodging of claims – and provision for the loss of a 
claim if those procedures are not strictly complied with. 
Make sure that your project management team will be able to comply 
with these limits and wherever possible negotiate relaxations of the 
clauses (for example, get 10 days to lodge notice of a claim rather than 
five days).
Under the new SOP Act, time bars may be declared invalid in 
certain circumstances of unfairness. That said, it would be risky for a 
contractor to form its own view that a time bar is unfair and therefore 
disregard its purported effect.

Termination Clauses
Many construction contracts allow the principal to terminate the 
contract for convenience and set out the extent of the contractor’s 
entitlements in that event.  Usually, the clause will bar recovery of a 
“loss of profit” by the contractor on the job. 
Check these clauses carefully and make sure they provide for fair 
compensation, at least for the value of work done and other costs that 
you will unavoidably incur.
Early termination by a principal may have a significant adverse impact 
on your business cash flow.
Further, legal reforms taking effect 1 July 2018 now restrict 
terminations associated with the insolvency of a party (such as where 
an administrator is appointed to a party).  These reforms, known 
as “ipso facto” insolvency reforms, need to be carefully considered 
whenever a termination is being considered, or if your contract is 
terminated.

þ CheCklist:
 þ What are the principal’s rights of termination?
 þ Can the principal terminate at any time for 

convenience?  If so, what are your rights and 
entitlements if this occurs and are they fair?

 þ Are there any limitations on your right to terminate 
or on your rights and entitlements if you choose to 
terminate (even if it is the principal’s fault)?

 þ If you are terminated because you are in financial 
difficulty or you wish to terminate because the other 
party is in financial difficulty, have you considered 
the impact of the “ipso facto” insolvency reforms 
that may restrict termination? 

Dispute Resolution Clauses
Beware of dispute resolution clauses that:
• Are impractical (for example, submitting all disputes to
 arbitration in a different place other than Perth or WA). 
• Are drawn out (for example, requiring 3 separate meetings
 over 3 months before you can sue). 
• Make your rights to resolution subject to resolution of your
 client’s rights under some related contract (eg head
 contract).

 

þ CheCklist:
 þ Are disputes to be determined in Western Australia, 

or is a different law of the contract or place for 
determining disputes nominated?

 þ If there is an arbitration or expert determination 
clause, are there provisions governing: 
 − what type of disputes can be sent to the arbitrator 

or expert; and 
 − any limitations as to expert or arbitrator 

determinations being binding on the parties (ie 
will determinations only bind the parties where 
for a sum under a certain limit)?

 þ If an expert determination clause is open-ended and 
applies to all disputes, are you prepared to have any 
dispute arising under the contract submitted to an 
expert for determination?

 þ Are you entitled to your legal costs of an arbitration 
or expert determination?

þ CheCklist:
 þ Do the specifications have “boilerplate” clauses that 

supplement or even contradict the main contract 
general conditions?

 þ Have you checked the specifications carefully 
(including any applicable head contract specification) 
to ensure that you are aware of any specific tolerances 
that you are required to meet?

Specifications

The specifications to a contract (particularly the preliminaries 
section) frequently include “boilerplate” clauses that sit uneasily 
with the general and/or special conditions.  Check for any clashing 
terms.  Understand your specifications fully and make sure you can 
comply with all standards or tolerance requirements as set out.

Personal Property Security Act (PPSA) Issues

If your principal or client were to become insolvent, you need to 
consider how you will claw back loose goods, plant and equipment 
that may be on site and that may fall into the possession of an 
administrator or liquidator.  This is particularly important where 
you may have valuable goods, plant and equipment on site for 
sustained periods of time, or where you are hiring any plant or 
equipment out.  The security of payment legislation will provide 
some protection but that may not be sufficient.
You can no longer assume that your “ownership” of goods, plant or 
equipment can be relied upon to get back possession of those things 
when a principal or client becomes insolvent.  Rather, to protect 
your ownership rights, it may be necessary for you to register your 
interests on the Personal Property Securities Register (PPSR).
If you decide to register, you should register on the PPSR as early 
and as frequently as possible as time limits apply.  In general terms, 
to achieve the highest levels of protection, your interest must have 
been registered on the PPSR within 15 business days of the supply 
of the good/hire of the equipment.  Further, it is now commonplace 
for construction contracts to contain Personal Property Securities 
Act 2009 (Cth) (PPSA) clauses, especially those contracts involving 
the hire or supply of plant, equipment and goods.  A reasonable 
and fairly worded PPSA clause in the agreement can assist you in 
ensuring that you are free to protect your ownership rights under 
the PPSA.

þ CheCklist:
 þ You should look to register on the PPSR where:
 − You will be supplying valuable goods to site that 

may be sitting on site for a period before being 
incorporated into the works. 

 − You will be supplying plant or equipment that will 
be on site for a sustained period.

 − You are hiring or lending any plant or equipment 
to a client.

 þ If you intend to register on the PPSR, have you done 
so correctly and within the relevant time limit? 
If you do not know what to do, have you taken 
specialist advice from a lawyer? Remember you 
need to act quickly to protect your interests properly 
- do not wait until there is a problem.

 þ Does your contract contain a PPSA clause? If so, 
does it permit you to register on the PPSR or does it 
try to prevent you from doing so?

 þ Does the contract identify when ownership of the 
goods passes or what is to happen to unfixed goods 
on insolvency?
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Unfair Contract Terms
If you are a small business (employing less than 20 persons) or you are 
contracting with a small business and:
• the contract to be entered into is for the supply of goods or
 services;
• the upfront price payable under the contract does not
 exceed $300,000 or the contract has a duration of more than
 12 months;
• the upfront price payable under the contract does not
 exceed $1,000,000 (otherwise known as a “small business
 contract”),
the provisions of the unfair contracts legislation set out in the 
Competition and Consumer Act 2010 (Cth) may apply. 
A term contained in a “standard form” small business contract may be 
void if the term is considered unfair.  If a term is found to be unfair, 
this will prevent one party from enforcing that clause against the other 
party.  The small business must be able to demonstrate that they were 
a small business at the time of entering into a contract and therefore 
covered by the protections in the unfair contracts legislation.
Proposed changes to unfair contracts legislation
In February 2022, the Treasury Laws Amendment (Enhancing Tax 
Integrity and Supporting Business Investment) Bill 2022 (the Bill) 
was tabled into Parliament.  At the time of publication, the Bill had 
only been introduced and read for the first time in Parliament.  If 
enacted in its current form, this Bill will create a significant impact 
on the unfair contract terms regime set out in the Competition and 
Consumer Act 2010 (Cth), including:
• amending the definition of a ‘small business contract’ so
 that unfair contract term protections will apply to a small
 business contract if one party to the contract is a business
 that:

 − employs fewer than 100 employees; or
 − has a turnover for the last income year of less than 

$10,000,000;
• introducing civil penalties for proposing, applying or relying
 on an unfair contact term (penalty of up to $500,000 for
 individuals. For corporations, the greater of $10 million,
 three times the value of the benefit derived from the
 contravention, or 10% of annual turnover); and
• expanding and streamlining the court’s role by allowing the
 court to: 

 − void, vary or refuse to enforce part or all of a contract; 
 − make injunction orders to restrain contracting parties 

from including, applying or relying on a term that is the 
same or similar to a term that has been declared unfair 
in that party’s other contracts; and

 − issue public warning notices. 
The proposed changes would apply to new contracts made on or after 
the commencement date, as well as existing contracts that are renewed 
or terms that are varied on or after the commencement date.  In 
saying this, businesses will have time to prepare, as the proposed law 
is not scheduled to commence until 12 months after it is passed.
Given these legislative changes (both current and anticipated), it is 
important that you obtain appropriate legal advice if you are a small 
business or you are contracting with a small business as to whether a 
particular term could be considered unfair. 

þ CheCklist:
 þ Are you or are you contracting with a small 

business? In calculating the number of persons a 
business employs, a head count approach (regardless 
of employees’ hours of workload) is used. Casual 
employees are only counted if they are employed on 
a regular or systemic basis to account for seasonal 
variations. 

 þ Is the contract a standard form contract? Consider 
the following:
 − Does one party have most of the bargaining 

power?
 − Was the contract prepared by one party prior to 

negotiations commencing?
 − Is one party required to accept or reject the terms 

on a “take it or leave it” basis?
 − Was a party given the opportunity to negotiate the 

terms?
 − Do the terms consider the specific characteristics 

of a party or a particular transaction?
 þ Does the contract contain terms that might be 

considered unfair? Terms that might be considered 
unfair include:
 − A right given to one party to vary the contract or 

avoid or limit its performance;
 − A right given to one party to terminate (ie 

termination for convenience);
 − A right given to one party to renew or not renew 

a contract;
 − A right given to one party to determine the 

meaning and interpretation of a contract;
 − A right of one party to assign a contract;
 − A right of one party to vary the upfront price 

payable without the right of the other party to 
terminate;

 − Clauses that penalise a party for breach (ie time 
bars); and

 − Limitation of liability in favour of one party only.

Terms needed to deal with current market conditions

As the market conditions change, contract terms need to be 
considered to protect your interests.
As at the first half of 2022 we find ourselves faced with COVID-19 
restrictions, shortages of labour, delays in delivery of materials and 
rampant price increases.  
At the very least you need to ensure the contract terms allow you to 
claim extensions of time when despite your best efforts these events 
delay your works.  You certainly do not want to face liquidated 
damages for delay caused by these events.  Consider if you are able 
to negotiate some form of delay cost payment from the principal to 
at least cover your site costs.
You also need to consider whether you are able to bear unexpected 
price increases.  “Rise and Fall” clauses may or may not be accepted 
by a principal.  However, some items of work may need to become 
the subject of a provisional sum.
No doubt the economic climate will change over time giving rise to 
new challenges and the need for the insertion of terms to deal with 
those challenges.

þ CheCklist:
 þ Have you considered and made allowance for the 

market conditions are you facing such as:
 − COVID-19 restrictions?
 − Shortages of labour?
 − Significant price rises?

 þ Are the extension of time provisions adequate to 
deal with resulting delays?

 þ Are you entitled to delay costs for those delays?
 þ Are you able to adequately pass on price increases?

Thank you to our valued Partners

The Essential First Step.

CCF WA BULLETIN LAVAN CONTRACT REVIEW GUIDE



 CCF WA BULLETIN   |   #1 2022   69  68   #1 2022   |   CCF WA BULLETIN 

CCF WA welcomes new Members

Cloudcon
www.cloudcon.com.au
Phone: 1800 977 873
Email: info@cloudcon.com.au
Cloudcon offer affordable digital integrations for your operational 
needs, helping overwhelmed businesses improve efficiency by 
reducing their administrative load. Cloudcon bring paper-based 
systems into a consolidated platform, creating customised software 
solutions that are easy to install, use and understand. Cloudcon 
are Australian owned and operated, have international client and 
project experience and provide on-site and online support seven 
days a week.
_______________________________

Kooya Fleet Solutions
www.kooyafleetsolutions.com.au
Phone: 1300 156 692
Email: sharnac@kooya.com.au
Kooya is Australia’s first, largest and only Indigenous fleet 
management company, providing bespoke leasing, fleet 
management, fleet procurement and rental solutions across 
Australia for all types of requirements, in all types of environments, 
and for all types of commercial and industrial applications. Kooya is 
a socially responsible choice with a vision to build a sustainable and 
independent future for Indigenous Australians through delivering 
highly competitive, world class, fleet management, financing and 
rental solutions across Australia.
_______________________________

Kulbardi
www.kulbardi.com.au
Phone: 1300 551 042
Email: customersupport@kulbardi.com.au 
Kulbardi is Australia’s largest Indigenous-owned holistic workplace 
supplier. Civil contractors only need to look to Kulbardi for 
products to help their workplace operate productively and cost-
effectively, from safety and corporate workwear to stationery, 
merchandise, and furnishing the workplace. Kulbardi is a 100 per 
cent Indigenous owned and managed entity and proud to carry 
Bibbulmun workplace supplies which gives back to Indigenous 
Australians - just one of the ways Kulbardi supports businesses to 
meet its Corporate Social Responsibility goals.
_______________________________

Northfleet
www.northfleet.com.au
Phone: 08 9242 5296
Email: sales@northfleet.com.au
With a comprehensive vehicle fleet of more than 200 modern 
charter and hire vehicles and depots conveniently located right 
across the state of Western Australia in Perth (Osborne Park), 
Karratha, Port Hedland, Newman and Kalgoorlie, North Fleet 
offers a comprehensive transportation service.  With 4-wheel 
drives, buses, flat bed trucks and coaches, North Fleet has tailored 
and flexible solutions whether you’re in need of a mine spec coach 
hire company in Newman, or a 9-tonne truck in Karratha or Port 
Hedland.

Structerre
www.structerre.com.au
Phone: 08 9205 4500
Email: customersupport@kulbardi.com.au 
From structural engineering design and documentation to 
inspections and certifications, Structerre is your one-stop shop 
providing you with a complete service from the ground up. 
Structerre offers structural, residential, geotechnical, commercial 
and civil engineering along with structural inspections, energy 
assessments and building and land surveying.
_______________________________

WARP Traffic Management
www.warpgroup.com.au
Phone: 1300 131 204
Email: sales@warpgroup.com.au
WARP Traffic Management offers an array of traffic control and 
management services across greater Perth and regional, remote and 
mining areas. They are one of the most efficient and professional 
traffic management services not only in Perth, but across Western 
Australia. WARP Traffic Management is your one-stop-shop and 
will handle your project from initial traffic management planning, 
onsite traffic management, and traffic control through to the final 
site check. Their 24-hour emergency response service is just one 
example of how they are dedicated to providing the highest level of 
service.

About CCF WA

The Civil Contractors Federation is Australia’s peak civil construction 
industry body. As the voice of the civil construction industry we advocate 
on behalf of the industry to all levels of government. With branches in 
all states and territories, as well as a National Office in Canberra, CCF 
understands the local, state and national issues facing the civil construction 
industry. CCF has two types of memberships. Contractor Members, who 
undertake work as civil construction contractors in the civil construction 
industry; and Associate Members, who provide goods and services to the 
civil construction industry, or are industry stakeholders (e.g. Govt bodies).
In Western Australia, CCF WA works to ensure:
• You are represented and advocated for – heard at a local, state and 

national level.
• You are informed – provided with sound advice and the latest 

information.
• You are equipped – with access to tools and resources that help your 

business succeed.
• You are connected – our events and publications bring you together 

with useful contacts, suppliers and each other.
CCF WA Membership ensures your business is part of the industry’s united 
voice on civil contracting matters.
CCF WA works closely with state and local governments, and key private 
sector clients, to address key issues and improve the operating environment 
for contractors and suppliers. We have strong networks and access to key 
decision makers at major infrastructure delivery agencies. 
CCF WA is committed to ensuring the civil construction industry is 
professionally represented. It does this by:
• consulting with industry on key issues affecting 

the industry.
• representing the industry on government and 

industry panels and working groups.
• advocating to all levels of government and the 

private sector through multiple channels.
MEMBER

Contractor Member Directory
CCF WA’s Contractor Members are pledged to the highest standards of performance, 
efficiency, safety and environmental care in all their professional activities. MEMBER

www.abmlandscaping.com.au
ABM Landscaping is dedicated to the provision of high quality 

hard and soft landscaping solutions for civil, commercial, 
government and residential clients. Servicing all Perth 

metropolitan areas and regional WA.

www.advanceexcavations.com.au
Advance Excavations specialises in the installation and jointing 

of new underground cables, power domes, transformers and 
switchgears. 

www.allpipetechnologies.com.au 
Allpipe Technologies provides CCTV inspections and 

maintenance to pipelines. We are specialists in trenchless 
remediation methods, including point repairs and UV lining. 

Other services include high pressure jetwashing, root cutting and 
Hydro-Excavation using our Combination JetVac Unit.

www.allstatekerbing.com.au 
Providers and industry leaders of Extruded Kerbing and 
Concrete Services throughout the Perth metro and rural 

Western Australia. We specialise in quality, safety, and customer 
satisfaction on all jobs and projects.

www.altonagroup.com.au 
Altona is an industry leading contractor with more than 45 years 

of experience delivering integrated civil and hydraulic services 
for projects of all sizes and complexities.

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

     

 

 

www.aphcontractors.com.au 
APH Contractors is a large civil construction and haulage 

company specialising in all aspects of transport, earthworks, 
drainage, roadworks and subdivision development.

www.asphaltech.com.au 
Asphaltech is a Civil Engineering company committed to 
technological advancements and best world practices in 

providing both innovative asphalt surfacing products and 
tailored solutions for pavement and road requirements.

www.bmd.com.au 
BMD is one of Australia’s largest privately-owned civil construction 

companies, successfully applying a relationships-based business 
model to deliver infrastructure across Western Australia’s 

metropolitan, regional and remote locations.

www.bpswa.com.au 
BPS (WA) is a Water Corporation Authorised Contractor. 

Services include liquid waste management; septic system supply, 
installation and rejuvenation; excavation and earthworks.

www.buckby.com.au 
Buckby Contracting is a WA family-owned and operated 
business specialising in the provision of civil engineering 

services throughout the Perth metropolitan area.
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www.cranefordplumbing.com.au
Craneford Plumbing delivers hydraulic services for large 

commercial projects and developments, and is equally proficient 
in stormwater drainage, deep sewerage, water supply mains and 

gas services.

www.crokerconstruction.com.au
Croker Construction WA Pty Ltd is a boutique civil contractor 
specialising in the construction of land development projects 

within the greater metropolitan area.

www.darlingearth.com.au
Darling Earth Movers, Based in Bedfordale, provide Earth 

moving services to all local and regional areas in WA. 
Specialising in Civil Drilling and Blasting works.

www.degreycivil.com.au
DeGrey Civil offers a broad range of civil construction services 

for resource, infrastructure and land development sectors.

www.densfordcivil.com.au 
Densford Civil is a leading Western Australian construction 
company building projects ranging from bridges to airports, 

marinas and mining infrastructure to roads and subdivisions.

 www.deltagroup.com.au
Over the last 40 years, Delta Group has assembled a portfolio 

of work that includes some of the nation’s most recognised 
landmarks and toughest engineering challenges

www.diggacivil.com
Since 1994 Digga Civil has successfully delivered numerous 

projects in the water and civil sectors to both government and 
the private sector throughout Western Australia.

Direct Contracting Pty Ltd

www.directcontracting.com.au
Direct Contracting is a company experienced in all  

aspects of earthmoving contracting.

www.djmaccormickcontractors.com.au
DJ MacCormick Contractors has over 40 years’  

experience in civil engineering infrastructure servicing  
& specialised microtunnelling, and cassion shaft  

construction Australia wide & overseas.

www.dmcivil.com.au
We provide tailored civil construction solutions to Australia’s 

leading companies: water infrastructure; pipeline construction; 
land development; mining infrastructure; trenchless technology; 

trencher hire.

MEMBER

CONTRACTOR MEMBERS

www.bullseyeboring.com.au 
Bullseye Boring has over 25 years experience in Trenchless 

technology and are specialists in installing underground utilities 
by Pilot Tube Microtunnelling, Horizontal Directional Drilling 

and Auger Boring.

www.bsnbitumen.com.au
Busselton Bitumen Service and Civil has been operating for over 
20 years. We carry out work for major local building companies, 

government agencies and private clients.

www.bwccivil.com.au
BWC Civil’s core services consist of:  Site preparation and bulk 
earthworks; road construction; commercial carparks; drainage; 

and limestone retaining wall construction.

www.cape.com.au 
With over 30 years of operating experience, Cape is a leader in 

providing innovative and cost-effective solutions to the resources, 
utilities and infrastructure sectors.

www.carbonebros.com.au 
Carbone Bros Pty Ltd is family owned and operated for over 55 
years, specializing in Heavy Haulage, Material Supply and Civil 

Works.

www.careymc.com.au 
CareyMC is an Indigenous owned civil infrastructure contractor 

delivering construction and maintenance projects throughout 
metropolitan and regional Australia.

www.catscorporation.com.au
CATS is an integrated multi disciplinary company specialising in 
civil and concrete works. With state-of-the-art slipform services 

and equipment CATS are at the forefront of quality concrete 
construction. 

.

www.cddrilling.com.au
CD Drilling leads the way in Trenchless Technology. With 

decades of experience we manage and construct pipelines and 
offer technical solutions to our clients.

www.centrals.com.au
Central Earthmoving is a dynamic earthmover and civil 

contractor delivering civil construction, mining services, road, 
land development and landcare projects throughout  regional 

WA.  

www.cpbcon.com.au
CPB Contractors design and build infrastructure across all key 
sectors, including roads, rail, tunnelling, defence, building and 

resources infrastructure.

MEMBER
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www.globalcivilandmining.com
GCM is Australia’s premier surface miner contractor. Our fleet of 
surface miners are ideally suited to road, rail, drainage & general 

civil earthworks projects. If its hard material, we can mill it & 
move it.

www.gmmicrotunnelling.com.au
GM Microtunnelling, owned by Gary Miller and son Daniel, 

is a trenchless technology company with over 40 years’                   
experience, specialising in slurry microtunnelling                                    
sewerage, drainage, water and sleeves state-wide. 

www.gmfcontractors.com.au
GMF Contractors are a family-owned and operated business 

with over 50 years’ industry experience, specialising in 
civil construction, commercial developments, government 

infrastructure works and residential developments.

www.griffincivil.com.au
Griffin Civil has delivered successful civil construction projects 

since 1996 for major construction, mining and development 
contractors as well as WA local authorities.

www.groundforcecivil.com.au
Groundforce Civil in Perth, Western Australia offers a complete 
range civil engineering, engineered systems, and construction 

projects.

www.haldonindustries.com.au
Haldon Industries are market leaders in the provision of bespoke 
environmental engineering solutions. Our projects are delivered 

with a focus on innovation, pragmatism and sustainability.

www.halocivil.com
Halo Civil Engineering was formed in response to the growing 

demand for high quality tier 3 civil contractors in WA. With over 
30 years’ industry and tier 1 experience, Halo is a young and 

dynamic company that prides itself on going above and beyond 
for its clients.

www.highwayconstruction.com.au
Highway Construction has been delivering complex Western 
Australian road and bridge construction projects since 1986 

including design and construct contracts.

garywarne@inearth.com.au
Inearth Civil Contracting is involved with installing public 

utilities on new estates/subdivisions.

www.italiastonegroup.com.au
Italia Stone Group specialises in the supply of quarry materials 
and marine civil construction. Italia has expanded its expertise 
in other disciplines including roads, carparks and underground 

services.

MEMBER
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www.donclar.com
Donclar Civil Construction provide complete solutions across all 

aspects of your project. From project management, through to 
labour hire and implementation, we are specialists in formwork 
of all types including radius walls, tilt panels, suspended slabs, 

jump form, rytek walls and stairs.

www.downergroup.com 
Downer is a leading provider of civil construction, engineering 
and asset maintenance services to road, rail, building, water and 

other infrastructure sectors in Australia.

www.evigroup.com.au 
Enviro provide specialist infrastructure maintenance and construction 
services across WA including bridgeworks and civil construction, steel 

fabrication, rail safety management and track protection.

www.ertech.com.au
Operating nationally, Ertech provides civil, geotechnical, marine, 
electrical solutions for clients in the transport, resources, utilities, 

environment, and defence sectors.

www.exmouthcivil.com
Exmouth Civil is a highly experienced civil contracting and 

earthworks business with quarry & concrete batch plant, 
operating throughout the complete Gascoyne Region of WA.

www.fultonhogan.com.au
At Fulton Hogan we build and maintain infrastructure that 

improves the quality of life across Australia. Everything, from 
roads and bridges, to energy, water and communication.  

www.gdrcivil.com.au
GDR Civil Contracting, an experienced team of Client focused 
people backed by a fleet of modern plant delivering earthworks, 

roads, drainage and development projects throughout WA.

www.geoex.com.au
Geographe Excavation provides state-wide services in horizontal 

directional drilling; underground power installation; cable 
jointing and testing; switching; cable spiking; streetlight pole, 

transformer and RMU installation.

www.geographeunderground.com.au
Geographe Underground Services specialise in the installation of 
underground services, cable laying, service locations, horizontal 
directional drilling, earth drilling and overhead line work in the 

South West and metro areas.

www.georgiou.com.au
Georgiou Group constructs pipeline and pumping stations, 
bridgeworks, earthworks, new port facilities, and concrete 
structures. Georgiou Group serves customers throughout 

Australia.

MEMBER
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www.maca.net.au
MACA Civil provides modern, well maintained equipment and 

customised operating techniques, to meet project needs and 
deliver the required outcomes for all civil and infrastructure 

projects.

www.macmahon.com.au
Macmahon is a diversified contractor with leading capabilities 

in surface and underground mining, civil construction and 
resources engineering.

www.macsaustralia.com.au
Established in 1974, MACS is a diverse WA owned business 

providing innovative civil, demolition and construction services 
to the commercial, industrial and resources sectors.

www.malatesta.com.au
Malatesta Road Paving and Hot Mix is a Bunbury based 

company focused on providing bituminous surfacing and asphalt 
to the South West of WA.

www.maritimeconstructions.com.au
Maritime Constructions is the market leader in marine 

infrastructure services. We provide the complete range of marine 
engineering, construction and maintenance services.

www.mccabeconstruction.com.au
McCabe construction offers complete management carpentry & 
formwork services to the WA civil sector. For further enquires 

please contact McCabe construction.

www.melchor.com.au
Melchor Contracting offers seamless project management and 

an all-encompassing civils capability for large infrastructure 
and industrial projects. Services include detailed earthworks, 

reinforcement fixing, formwork, concrete placement, 
complemented with an in-house E&I team.

www.miniquip.com.au 
Miniquip are the mini earthmover hire specialists for compact 

excavators, skid steer loaders, track loaders, tipper trucks for civil 
construction, building, rail, landscaping, demolition & heavy 

industry.

www.mk1gas.com.au
Mk1 Gas are specialists in the installation of gas infrastructure 

for the land development sector. We also have Takeuchi TB216 & 
TB219 excavators for hire.

www.mmmwa.com.au
MMM has built a solid reputation for its sustainability initiatives, 

superior project management, and ability to deliver on both 
small and large-scale civil works projects.

MEMBER
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www.hoveygroup.com.au
JAK Civil capabilities include bulk excavation and clearing, 
subdivision works, sewer and water reticulation, drainage, 

underground services, storm damage repair, demolition works, 
concrete structures, pavement and road construction.

www.jetlinekerbingcontractors.com.au
At Jetline Kerbing Contractors, we pride ourselves on our 

excellence in concreting services, kerbing and retaining walls in 
the South West, Great Southern & North West WA.

www.jwic.com.au
Based in Perth and delivering local and remote projects, JWI 

have an extensive knowledge and depth of experience with over 
25 combined years in the Western Australian civil construction 

industry.

www.karrathaearthmoving.com.au
Karratha Earthmoving is a supplier of innovative and sustainable 

civil earthworks and roadworks products and equipment, 
utilising conventional and recycled materials.

www.kerbingwest.com.au

The first choice for 
kerbing and concreting 
in Western Australia.

Visit our Office: 10 Denninup Way, Malaga WA 6090  I  T: +61 8 9249 4199  I  E: info@kerbingwest.com.au

Kerbing West is Western Australia’s leading 
supplier of extruded concrete kerbs and 
slipform concrete barriers. 
➤ 25 years experience
➤ Cutting edge methods and equipment
➤ Design and construct consultancy

www.eastsideconcretewa.com.au
For over 30 years, Kerbing West has been WA’s leading supplier 

of extruded concrete kerbs and slipform concrete barriers.

www.kerman.com.au
Kerman Contracting specialise in the design and construction 

of bulk storage/materials handling facilities, mine site 
infrastructure, industrial facilities and the SMP erection of 

processing plants throughout Australia.

www.kier.com.au
KIER is a leader in the installation of underground utilities by 

directional drilling and trenching, with an unsurpassed record of 
safely completing projects to the highest quality standards.

KTB CONTRACTORS 
(1982) PTY LTD

kevin@ktbcontractors.com.au
KTB has over 30 years of experience in clearing, excavation, 
earthmoving, road building, car park construction, drainage 

installation and all other aspects of civil and subdivisional works.

www.leeuwincivil.com.au
Leeuwin Civil delivers consistently high-quality projects to 

federal, state and local government and their agencies, selected 
blue-chip mining companies, private developers and land 

holders.

www.lenaneholdings.com.au 
Lenane Holdings provides services in civil works, earthmoving 
and construction. Lenane specialises in the oil and gas industry, 
providing expertise from exploration through to production and 

rehabilitation.

MEMBER
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www.perdon.com.au
Perdon, reinforced concrete structures specialists, deliver value 

driven and dependable outcomes for our clients across Australia.

www.perthearth.com.au
Perth Earth are fast becoming recognised for providing late 
model plant and equipment coupled with highly skilled and 

experienced A1 operators across multiple projects throughout 
the Perth metro and regional WA.

www.pipelinetechnics.com.au
Pipeline Technics specialise in the construction of sewer 

pump stations, rising mains, gravity sewers and water mains. 
Other capabilities include dry and wet hire of heavy plant and 

equipment.

www.poweroncabling.com
Power On Cabling are industry specialists in the installation 

of all utilities and associated ancillaries, including traffic 
management and reinstatement.

marks@primecorp.net.au 
Prime Corporation offers extensive project delivery experience 
and a background in roads construction in both the technical 

and operational fields.

www.raubex.com
www.raubex.com.au

Raubex Construction specialises in delivering civil infrastructure 
projects for the public and private sectors.

www.rcconstruction.com.au
RC Construction are a major contractor that specialises in all 
aspects of civil and structural construction, having worked on 

some of Australia’s most distinguished projects.

www.rcacivils.com
RCA specialises in civil construction, shoulder re-construction 
and widening, bulk and detailed earthworks, road construction, 

drainage, haulage, concrete works, kerbing and plant hire.

www.reddustholdings.com.au
Red Dust Holdings (RDH) is a Geraldton based civil 

construction company, with regional offices in both Kalgoorlie 
and Merredin, WA.

www.rjv.com.au 
Operating since 1955, RJV is among WA’s most established civil 

construction and mining contractors. We deliver a sustainability-
focused multidisciplined service through four core divisions: 

civil infrastructure, mining services, urban renewal and marine 
infrastructure.

MEMBER
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www.monfordgroup.com
Monford is a construction industry leader, specialising in the 

infrastructure, resources and energy sectors.

www.multitrack.com.au
MultiTRACK has a range of modern, low hour machinery 

available for wet or dry hire that we own, maintain and operate.

www.nglpower.com.au
NGL Power provides high-quality and cost effective electrical 
installation and maintenance solutions throughout Australia, 

specialising in high voltage electrical services.

www.nationalpump.com.au
National Pump & Energy are a leading provider of pump, power 

generation and compressed air equipment and dewatering 
services, with hire, sale and installation options.

www.neowa.com.au
Neo Infrastructure is a leading civil engineering contractor 

specialising in bridge works and marine infrastructure.

www.networkcontracting.com.au
Network Contracting is a small family-owned and operated 

Western Australian based business specialising in the 
construction and maintenance of high voltage and low voltage 

overhead and underground networks.

www.norwestgroup.net.au 
Norwest services include supply and processing of construction 
materials, bulk haulage transport, earthmoving, civil contracting 

and wet plant hire.

malcolm@nwdc.page
Located in Broome, North Western Drainage & Civil specialise 
in pipe works and hot tapping of water mains for projects of any 

size, anywhere in Western Australia.

www.oakscivilconstruction.com.au
Oaks Civil Construction is an Aboriginal-owned business 

passionate about providing sustainable employment 
opportunities for our community, and invested in delivering a 

high quality service.

www.olympiccivilengineering.com.au
Olympic Civil Engineering’s skilled and professional team have 
more than 15 years’ industry experience, providing pre-project 

consultations, full project management, planning and assistance 
with approvals.

MEMBER
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www.urbanresources.com.au 
Urban Resources is a sand supplier and bulk earthworks provider 

with quality equipment and resources, including a number of 
strategically located quarries around the Perth Metro area.

www.valmec.com.au 
Valmec is an Australian wide Energy & Infrastructure Group 

providing specialised Engineered Construction solutions in the 
Water, Mining & Gas sectors.

www.vassecivil.com.au 
Vasse Civil & Drainage has the experience and expertise to 
undertake your water and sewer reticulation, roadworks, 

underground power, drainage and retaining wall requirements 
throughout the South West and Great Southern regions.

W.A. LIMESTONE

www.walimestone.com
With a strong emphasis on customer service and satisfaction, 

WA Limestone is now one of the biggest suppliers of road 
construction materials in Western Australia.

www.wbho.com.au
WBHO Infrastructure works with clients and partners to plan 

and deliver exceptional project outcomes across diverse markets 
throughout Australia.

www.westcoastprofilers.com.au
WCP civil is a leading provider for civil works throughout WA. 
With over 40 years of experience we deliver projects safely, on 

time and budget.

www.westforce.com.au
Westforce is a multi-disciplined construction company focusing 

on major construction, infrastructure and resource projects 
across Western Australian metropolitan and remote areas.

www.westline.com.au
Specialists in civil and hydraulic drainage solutions throughout 

Western Australia.

www.youngsearth.com.au
Young’s Earthmoving has a solid and reliable reputation based 
upon experienced operators, industry best practice, late model 

plant and equipment, and excellent service.

MEMBER

CONTRACTOR MEMBERS

www.roadlinecivil.com

Roadline Civil Contractors delivers civil constructions 
projects throughout the Kimberley & Pilbara, including traffic 
management, subdivisions, road works, water, sewer and plant 

hire.

www.robcarr.com.au
A leading utilities infrastructure contractor specialising 
in construction of water, wastewater, power and energy 

infrastructure via conventional and trenchless techniques.

www.sanwell.com.au
Sanwell specialises in hydraulic services for the major 

commercial construction, industrial, civil construction and 
resource sectors.

www.seymourwhyte.com.au
Seymour Whyte is a national, multi-award-winning civil 

contractor. It’s because of our ‘smarter partnerships’ with our 
clients and world-class global networks that we find the most 

innovative and creative solutions.

www.srfearth.com.au
Driven by loyalty and commitment, SRF Earthmoving provides 
a comprehensive range of earthmoving, transport, logistics and 

waste management services.

www.stonecivil.com.au 
Stonecivil is WA’s premier civil contracting stonemasons. 

Specialists in retaining wall construction, special stone feature 
cladding, stone pitching, noise walls, and concrete works 

including cantilever walls.

www.streamlineconnect.com.au
Streamline Connect services WA’s communications and power 
industries, utilising a highly skilled workforce and state-of-the-

art machinery to consistently deliver projects to the highest 
standards.

www.terravac.com.au
TerraVac Vacuum Excavation utilises innovative vacuum 

excavation technology to provide WA with safe and efficient, 
non-destructive, none invasive excavation and underground 

utility location services.

www.toncaearthmoving.com.au 
TONCA EARTHMOVING provides all types of earthworks. We 
have a strong customer focus and pride ourselves on efficiency 

with a reputation for quality works.

www.tracccivil.com.au 
Tracc Civil is a civil engineering company which can complete all 
works in-house through its road construction, bulk earthworks, 

wall construction, and in-grounds divisions.

MEMBER

MEMBER
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PLANT HIRE

www.a1planthire.com.au
A1 Plant Hire has been operating across WA and Australia for 

nearly 20 years. Trust your work in A1 Plant Hire and let’s grow 
Australia together.

www.abaxa.com.au
At Abaxa we protect people and infrastructure. From design to 
construction, our trained and accredited team locate, survey, 

and supervise utilities, provide sub surface utility engineering, 
pipeline maintenance and surveillance to reduce asset risk.

www.afgri.com.au
AFGRI Equipment are the official partner of John Deere 

Construction & Forestry equipment in WA. With dedicated 
sales, service and parts support, we are proud to partner with our 

customers and make sure their needs are met. 
 

www.alcolizer.com
Alcolizer Technology is a world-leader in the field of Alcohol and 
other Drugs (AOD) testing and is recognised as one of Australia’s 

most innovative and forward-thinking companies.

www.allwestplanthire.com.au
Established in 2005, Allwest Plant Hire is a family owned and 
operated hire provider of heavy earthmoving plant and skilled 

operators.

www.assignar.com
There’s a better way to operate. Schedule crews and equipment, 
manage compliance quality and safety, and monitor progress 

from a single platform.

www.australiancivil.com.au
Australian Civil Haulage provides high-quality personnel and 
equipment to deliver a diverse range of solutions to match the 

needs of large, medium or small projects.

www.baeg.com.au
BA Equipment Group is Australia’s leading supplier of hydraulic 

breakers and demolition attachments with offices in Western 
Australia and Queensland. 

Associate Member Directory
Our Associate Members include many leading suppliers of equipment and services 
to WA’s civil construction industry, plus other key industry stakeholders. MEMBER

Nominations now open.

ccfwa.com.au/EarthAwards

save the date:

The 2022 Earth Awards will be held Friday, 
September 16 at Crown Perth.
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www.caldertech.com.au
Caldertech are pioneers in offering complete solutions for joining 
HDPE pipework for the water and gas industries, providing over 
200 products for all your electrofusion and butt-welding needs.

www.cbussuper.com.au
As one of Australia’s largest super funds, Cbus is passionate 

about providing strong retirement outcomes for members and 
helping employers manage their business superannuation needs.

www.civwest.com.au
Civil engineering construction consultants based in Perth 
Western Australia. Estimating, bid management & review, 
engineering, project management, business management.

www.cjd.com.au
Founded in 1974, CJD Equipment is a distributor of world class 

equipment and trucks, supplying iconic brands such as Volvo CE 
and SDLG.

www.clarkequipment.com
Clark Equipment is an Australian owned leading supplier of 
agricultural, construction and materials handling equipment 

including bobcat, tractors, forklifts and generators.

www.cloudcon.com.au
Cloudcon was founded to help overwhelmed businesses improve 
their operational efficiency by reducing their administrative load.

www.cloverpipe.com.au
At Clover, we do things differently. We work to plan, source, and 
supply future facing pipeline infrastructure within the water and 

wastewater industry. 

www.coates.com.au
Coates is Australia’s leading equipment hire provider, with over 
150 branches and one million pieces of equipment Australia-

wide.

www.connectresources.com.au
Connect Resources is a leading provider of recruitment 

and labour hire services to the civil, construction, mining, 
warehousing and professional sectors in WA. 

MEMBER

ASSOCIATE MEMBERS

www.byda.com.au
A free national community service that connects users involved 

in all forms of excavation with the infrastructure owners of 
underground services in that area.
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BORAL RESOURCES WA 
130 Fauntleroy Avenue, Perth Airport, WA 6105

Contacts: 
Nathan Lammers, General Manager Asphalt
Phil Harris, General Manager Quarries and Logistics
Craig Excell, General Manager Concrete
Ronan Moore, Major Projects Estimator

Phone:08 9333 3400
Email:infowa@boral.com.au
Website:www.boral.com.au

Company Profile: Boral is one of the leaders in the Australian 
building & construction industry, with over 70 years of 
experience in the manufacturing and delivery of construction

materials. Boral offers tailored solutions for all your building, 
civil and infrastructure projects, whether it is haul roads or 
airstrip construction, mobile concrete delivery and even 
crushed rock applications

BGC QUARRIES 
PO Box 1257, Midland WA 6056

Contacts: 
Peter Yates

Phone: 08 9572 6088
Email: psy@bcg.com.au 
 

BRIDGESTONE 
EARTHMOVER TYRES
461 Dundas Road, Forrestfield WA 6058

Contacts: 
Craig Ashe

Phone: 08 9352 0300
Email:  craigashe@bsem.com.au
Website:www.bridgestone-earthmover.com.au 

Company Profile: Since the 1960’s, Bridgestone has been an 
innovator in the field of off-the-road tyres, supplying a full 
range of products and providing worldwide service for mining, 
construction, highway service and port customers.

Asphalt

Quarries

www.bgc.com.au/bgc-asphalt
BGC Asphalt has been providing, supplying and laying asphalt in 
the Perth metropolitan area and remote parts of WA for over 20 

years.
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Peter Yates

Phone: 08 9572 6088
Email: psy@bcg.com.au 
 

BRIDGESTONE 
EARTHMOVER TYRES
461 Dundas Road, Forrestfield WA 6058

Contacts: 
Craig Ashe

Phone: 08 9352 0300
Email:  craigashe@bsem.com.au
Website:www.bridgestone-earthmover.com.au 

Company Profile: Since the 1960’s, Bridgestone has been an 
innovator in the field of off-the-road tyres, supplying a full 
range of products and providing worldwide service for mining, 
construction, highway service and port customers.

Asphalt

Quarries

www.bgc.com.au/bgc-quarries
BGC Quarries suppliers crushed aggregates to the civil 

engineering industry and government enterprises.

www.boral.com.au
Boral strives to make a valued and sustainable contribution to the 

communities in which we operate. Visit our website to find out 
more about what we do and how we work in local communities 

to deliver products that allow us to service different markets with 
high quality building and construction solutions.

www.brentnallswa.com.au
Brentnalls WA is an accounting and advisory firm which works 
with civil contractors, providing proactive and strategic business 
and financial advice. We help our clients to grow a sustainable, 

profitable business, and achieve their personal and business goals 
whilst protecting their interests.

www.brookshire.com.au
WA Family Owned since 1979. Brooks Hire is the preferred plant 

and equipment supplier to Australia’s leading mining and civil 
companies.

www.bunburymachinery.com.au
Bunbury Machinery is a privately owned family business which 
has been supplying and servicing Agricultural and Construction 

Equipment in the South West of Western Australia.

www.survey.crkennedy.com.au
CR Kennedy is your national partner for all positioning needs 
from survey to machine control to building construction and 

everything in-between.

MEMBER
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www.energyskillssolutions.com.au
Based in Perth Western Australia, Energy Skills Solutions is 
a Registered Training Organisation specialising in training, 

assessment and training related services for the electricity supply 
and electrical industries.

www.enviroplanthire.com.au
Enviro Plant Hire is a sustainable plant and equipment hire 

company, servicing customers in the infrastructure, resources 
and energy sectors throughout Australia with branches in Perth 

and Karratha.

www.envirosweep.com.au
Enviro Sweep has embraced their continued growth which now 
leads them to becoming one of the largest and most reputable 

privately owned and operated contractors in the southern 
hemisphere.

www.esosurveyors.com.au
ESO Surveyors provides specialist surveying solutions to the 

Australian construction industry. We deliver our services with 
highly qualified and experienced surveyors using the latest 

technology available.

www.ftworkforce.com.au
FT Workforce provides specialist recruitment and labour hire 

services to support your successful projects from start to finish.

josh.maldon@hanson.com.au
We are a national supplier and are proud of our endeavours to 

minimise our environmental impacts.

www.heelanandco.com.au
Heelan & Co are IR Consultants who, in conjunction with WA 

Workplace Law Pty Ltd, provide a one-stop shop service for 
employers on workplace matters.

T R U S T E D  S I N C E  19 19®

www.hhg.com.au
HHG Legal Group is a multi-award winning, full-service law 

firm offering premium legal advice state-wide.

www.hcma.com.au
Hitachi Construction Machinery Australia deliver machinery 
sales and support to Australian customers across the mining, 

construction, quarry, material handling and recycling industries.

www.hiqa.com.au
Local geotechnical testing and sampling services, geotechnical 
services, geotechnical engineers. Done fast and right the first 

time.

MEMBERMEMBER

ASSOCIATE MEMBERS

www.conplant.com.au
Conplant is the largest compaction specialist in Australia and 

offers the most diverse and comprehensive range of compaction 
solutions including hire, sales, parts and service.

www.cea.net.au
Construction Equipment Australia provide total machinery 

solutions for all civil work. As part of the CFC Group we are WA 
owned and operated and work to support local industry at all 

levels.

www.ctf.wa.gov.au
CTF creates a work-ready WA workforce by supporting mid-

career upskilling and employers hiring trainees and apprentices 
in WA construction.

www.davidmoss.com.au
David-Moss Corporation Pty Ltd is family owned and managed 

company founded in 1960, that manufactures a full range of 
HDPE and PVC pipe from our facilities in Perth and Brisbane.

www.developmentwa.com.au
DevelopmentWA is the State Government’s central development 

agency, operating across Western Australia with a diverse 
portfolio of industrial, commercial and residential projects.

www.dieciaustralia.com.au
Dieci’s extensive range of Telehandlers are known for their 
quality Italian design and manufacturing which have been 

tailored to perfectly suit the Australian market.

www.directionswa.com.au
Directions is a community based charity working with 

employers, Australian apprentices, students, and jobseekers in 
Western Australia.

www.dkkaartdijin.com.au
DK Kaartdijin is a Supply Nation Certified business operating 

as a Contract Facilitator with a large co-operative of both 
Indigenous and non-Indigenous business that subcontract their 

services to us.

www.dobbie.com.au
Dobbie are manufacturing/supply experts to civil contractors, 

specialising in quality products including D.I. fittings, valves and 
associated materials for sub-divisional & infrastructure projects.

 

Current designs integrate improved safety, 
functionality and ergonomics, while 
prolonging structure life. Call us on  
9209 2930 to discuss a Lunch and Learn 
and find out more.

ejco.com

There’s a smarter way to  
access your infrastructure.

www.ejco.com
EJ in Perth provides access covers and grates for underground 
services that adhere to local specifications and in a timely and 

competitive manner.

MEMBERMEMBER
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www.lavan.com.au
Lavan’s Construction and Infrastructure team has outstanding 

relevant industry experience with all forms of construction 
contracts in use in Western Australia.

www.ledge.com.au 
Ledge is a Western Australian leading facilitator of complete 
business finance solutions, specialising in equipment finance, 

insurance premium funding, banking, property and surety 
bonds.

www.liftrite.com.au
 LiftRite Hire & Sales are one of Perth’s leading suppliers of 

premium earthmoving machinery supplying world-class big 
brands like Kobelco and the Manitou skid & track loader range.

consult change grow

mike.morris@liquidlimit.com.au
Liquid Limit provides assistance to time-poor organisations to 

prepare documentation required for submissions, prequalification, 
management systems, audits, project deliverables and the like. 
The business partners have extensive experience across a range 

of disciplines, working with a variety of in civil construction 
companies in Perth and regional areas.

www.littlediggersrockingham.com.au
 Little Diggers specialises in limited access earthmoving 
equipment and access equipment for civil construction 

contractors, governments, builders, defence and other service 
providers.

www.locktonaustralia.com.au
Lockton is the world’s largest independent insurance broker. 

We provide risk management, insurance broking, and employee 
benefits solutions. Our construction and civil contractors team 

design tailored insurance solutions that match the risk profile of 
your business.

www.m8sustainable.com.au
M8 Sustainable comprises an ecosystem of waste management 
businesses, capitalising on synergies to maximise shareholder 

value.

www.majormotors.com.au
Proudly a Western Australian family owned business, Major 
Motors are one of Australia’s largest ISUZU Truck and Ute 

dealerships servicing Perth and the North West.

www.manheim.com.au
Manheim is an Australian market leader backed by Cox 

Automotive in the provision of automotive remarketing services, 
with an unrivalled range of products, services and expertise.

MEMBER

ASSOCIATE MEMBERS

www.holcim.com.au/humes
Humes design and manufacture precast concrete solutions for a 
diverse range of projects across Australia, including mining and 

resources, water, utility and transport infrastructure.

www.iplex.com.au
Iplex are your agile, solutions focussed supply partner, preferred 
by contractors in water, sewer and stormwater pipeline systems. 

Local team, national strength, since 1938.

www.jacmac.com.au
Jackson McDonald is one of Western Australia’s largest 

independent law firms. We are a full-service commercial law 
firm that values longstanding relationships with our clients.

www.kaishire.com.au
Kais Hire are the premium choice for hiring Caterpillar plant and 

heavy equipment in Western Australia and beyond.  

www.kenericgroup.com.au
Authorised distributor for CAS (Conveyor Application Systems), 
manufacturers of the worlds most innovative range of high speed 

material placement units.

www.knighthealth.com.au
Knight Health is a dedicated provider of occupational health and 

pre-employment medicals for the construction, infrastructure 
and resources sectors.

www.komatsu.com.au
Komatsu Australia is a leading supplier of earthmoving 

equipment, parts and service for the mining, construction and 
utility markets.

www.kooyafleetsolutions.com.au
Kooya is Australia’s first, largest and only Indigenous Fleet 
Management Company, providing bespoke leasing, fleet 

management, fleet procurement and rental solutions across 
Australia for all requirements, in all types of environments, for 

all types of commercial and industrial applications.

www.kulbardi.com.au
It is Kulbardi’s vision to become the most successful Indigenous 
stationery and workplace supplies company, as the supplier of 

choice across our nation.

MEMBER
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www.nudge.ngo
Nudge is a for-purpose charity that focuses on getting young 

people into jobs and training opportunities in various industries 
throughout WA.

www.offroadtrucks.com.au
With its unique design that’s unrivalled by any other heavy 

duty vehicle in the world, TATRA can pack a punch against the 
toughest terrain around.

www.orh.net.au
ORH Truck Solutions is the leading manufacturer of High 

Quality Mining, Civil and Government vehicles within Australia.

www.pinnaclehire.com.au
Pinnacle Hire offers end-to-end hire solutions for Advanced 

Water Treatment, Storage and Pumping across Australia.

www.pirtek.com.au
Proudly Australian, PIRTEK is the world’s leading supplier of 

premium fluid transfer solutions products and services including 
hydraulic hose and fittings.

www.pmb.com.au
Western Australia’s leading provider of tailored soil, mulch, 
and gravel installation services to the civic, commercial, and 

residential building and landscaping industries.

www.portergroup.com.au
Australia’s fastest growing supplier of world-leading Heavy 

Equipment brands, through sales & rentals.

www.positionpartners.com.au
Position Partners is Australia’s premier provider of positioning 
and machine control solutions for surveying, civil works and 

building activities.

www.poph.com.au
With over 20 years of experience in the construction and related 
industries, Power On Plant Hire is the plant and equipment hire 

company of choice. 

www.protech.com.au
Protech is the leading quality workforce provider to technical 

industries Australia wide, and is the first choice for people who 
value quality and high performance.

MEMBER
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www.mates.org.au
Mates in Construction (WA) a NFP Charity which has been 

operating since 2012 in Western Australia, supports construction 
industry workers and their families. We are industry backed, 

research-based suicide prevention, peer to peer and case 
management support, operating a 24/7 help line at 1300 642 111.

www.maydayrental.com.au
We specialise in high-quality, new & low-hour earthmoving 

rental machinery. Discover second-to-none, premium equipment 
that you can count on to see your project through from start to 

finish.

www.mcintoshandson.com.au
McIntosh & Son is a leading Australian machinery dealer 

specialising in agricultural (farming), construction, and grounds 
care machinery and equipment.

www.mctequip.com.au
We supply and maintain new and used mobile cranes, 

telehandlers, and related lifting products throughout WA and 
the NT.We supply and maintain new and used mobile cranes, 

telehandlers, and related lifting products throughout WA and the 
NT.

www.rfs.com.au/mini-tankers
Part of the Refuelling Solutions Group, Mini-Tankers’ on-site 

diesel refuelling can improve the operation and success of your 
business.

www.mjbindustries.com
MJB Industries manufacture concrete pipe, box culverts and 

precast products. We deliver throughout Western Australia to the 
civil and construction industry and private sector.

www.motivationfoundation.com.au
The Motivation Foundation transitions students to the world of 
work, supporting the skills required by the community, while 
at the same time providing for the needs of students and their 

families, relieving poverty and advancing education.

www.nci.com.au
NCI specialise in offering security, protecting members against 
the risk of insolvency and payment defaults. NCI can also help 
contractors with Credit Risk Management and Surety Bonds.

www.northfleet.com.au
Whether you’re in need of a Bus, Truck or Light Vehicle services 
in Karratha, Port Hedland, Newman, Kalgoorlie or Perth, North 

Fleet has the transportation solution you’re looking for.

MEMBER
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www.smartstream.net.au
Smartstream Technology is a proudly Australian owned 

company specialising in the provision of advanced innovative 
sewer and wastewater products and solutions.

www.structerre.com.au
Engineering outside the square to deliver first-class results with 

in-house Geotechnical Investigation, Engineering, Quality 
Assured Laboratory Testing for Compaction Control & other 

Specialised Materials Classification.

www.tapintosafety.com.au
The Tap into Safety online and mobile-friendly training 

platform has a substantial range of out-of-the-box courses for 
safety, mental health, leaders, managers and supervisors. All 
have robust assessments and in-depth analysis reporting. We 
offer customised safety inductions together with policies and 

procedures for sign-off.

www.techforce.com.au
With its blend of professional management and hands-on career 

tradespeople, Techforce has become the trusted name when it 
comes to supplying construction personnel.

www.tenrecruit.com.au
The Technical & Engineering Network (TEN) is an 

independently owned and managed recruitment business with 
over 35 years’ experience in technical recruitment.

www.terrafirmalabs.com.au
Terra Firma Labs is one of Australia’s most trusted materials 

testing and geotechnical laboratories, building strong 
relationships with multinationals, joint ventures and 

government.

TYRes

www.tfityres.com.au
With 80+ years’ experience TFI Tyres has helped thousands of 

people get their earthmoving operations back on track.

www.apprenticeshipcommunity.com.au
The Apprenticeship Community delivers the Federal 

Government’s Australian Apprenticeship Support Network 
(AASN) service in WA, providing support to companies and 

individuals helping them succeed in high-quality apprenticeships 
and traineeships.

www.titanaust.com.au
Titan is the amalgamation of Titan Wheels Australia, National 

Tyres, Acme Wheel & Rim, Resource Tyres and Choice 
Wholesale Tyres – the largest integrated provider and service 

specialist of tyres, wheels, tracks and axles in Australia.

Total
Rockbreaking
Solutions

TRSTRS

www.totalrockbreaking.com.au
With extensive industry-specific knowledge and experience we 
provide service, advice and innovative solutions that help you 

enhance safety, reduce downtime and optimise your operations. 

ASSOCIATE MEMBERS
MEMBER

www.pscinsurance.com.au
PSC Insurance Brokers have partnered with CCF to deliver 

members with exclusive, cost-effective insurance solutions and 
advice for the civil construction industry.

www.rapidcrushing.com.au
Rapid Crushing provides a full range of crushing, screening 

and conveying equipment to the civil contracting, construction, 
mining and resource industries, either under contract or hire.

www.recruitwest.com.au
RecruitWest specialises in providing the very best staffing,  
HR and WHS solutions to the mining, construction and 

engineering sectors.  

www.reddifund.com.au
ReddiFund is a WA based redundancy fund, open to all 

employers operating within the building and construction 
industry to join and make provision for their employee 

redundancy obligations.

www.reece.com.au/civil
Reece is Australia’s leading supplier of bathroom and plumbing 
products with over 400 stores across the country including our 

market leading Bathroom Life showrooms.

www.rcgroupwa.com.au
Operating for over 30 years, Resources Contractors Group 

provides trusted services to WA including welding and 
fabrication, bulk haulage, labour hire, and high-quality plant and 

equipment hire.

www.rimex.com.au
RIMEX is your one stop shop for wheels, tyres and tooling.  

Specialists in managing your wheel and tyre fleet, call us today to 
arrange a demonstration.

www.rcpa.com.au
RCPA is a proudly Australian owned manufacturer and supplier 

of quality concrete storm water drainage products.

www.sitechwa.com.au
SITECH is a global distribution network for Trimble solutions 

– the most reliable and rugged construction technology systems 
available to the heavy civil construction contractor.

ASSOCIATE MEMBERS
MEMBER
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www.tuttbryantequipment.com.au
Tutt Bryant Equipment is the leading multi-franchised national 
distributor of construction equipment and cranes in Australia, 

including Bomag, Sumitomo, Kato, Hitachi-Sumitomo, Yanmar, 
Metso, Venieri, Sany, AJ Power, Berco and Gehl.

www.vinidex.com.au
Vinidex is Australia’s foremost environmentally conscious 

manufacturer and supplier of quality PVC pipe, PE pipe and PP pipe 
systems and solutions for the transportation of fluid, data and energy.

www.warpgroup.com.au
WARP Traffic Management is your one-stop-shop. We will 

handle your project from initial Traffic Management planning, 
onsite Traffic Management, Traffic Control through to the final 

site check.

www.westernpower.com.au
Western Power is a State Government owned corporation that is 
committed to connecting people with electricity in a way that is 

safe, reliable and affordable.

www.westernunited.com.au
Western United is dedicated to offering the best in personalised 

insurance broking, risk management, claims handling and 
financial solutions.

www.westrac.com.au
As one of the world’s leading Caterpillar dealers, WesTrac 

specialises in the supply and maintenance of Caterpillar earth 
moving equipment to the civil construction industry.

www.wtwco.com/en-AU
Willis Towers Watson is a global advisory, broking, and solutions 

company that provides products and services to clients to help 
them manage risk, cultivate talent, and optimise benefits, while 

protecting and strengthening institutions and individuals.

www.wirtgen-group.com
Discover the world of the internationally operating Wirtgen 

Group with it’s technological leading companies Wirtgen, 
Vögele, Hamm, Kleemann and Benninghoven.

www.zenithsearch.com
Zenith Search is a leading white and blue collar recruitment 
specialist who have 10 years of experience supplying quality 

people to the construction industry on a national basis. We focus 
on the supply of people to civil and mining contractors and the 

consultancies and client-side.
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Flexible

High Quality

Low Total Cost

Regional Coverage

Civil Industry Specific

Decrease Risk

Gain a Competitive Advantage

Be an Employer of Choice

 1300 DIAL CCF 
iciaustralia.com

For the industry, by the industry
The Institute of Civil Infrastructure was created for the Civil Infrastructure 
industry with the courses tailored specifically to the industry’s needs. How did we 
do this? All of The Institute’s courses have been chosen by experienced industry 
leaders, not by us, so you can be assured the topic and content of each course is 
relevant and beneficial. 

For you, not for profit
The Institute was created as a not-for-profit organisation by the industry to 
provide industry standards, recognition and continuing professional learning 
for supervisors and managers. 

We provide 
learning solutions
tailored to the industry’s  
leading hands, supervisors,  
managers and executives.

We provide 
learning solutions
tailored to the industry’s  
leading hands, supervisors,  
managers and executives.



PSC INSURANCE BROKERS:

PSC Insurance Brokers Perth Pty Ltd is a Corporate Authorised Representative 

(CAR 1238950) of Professional Services Corporation Pty Ltd (AFSL 305491).

Please refer to our Financial Services Guide on our website for information 

on our products and services and how we are remunerated.we are 

For more information:

Justin O’Keefe 

M 0427 176 107 

E jokeefe@pscinsurance.com.au

Jarrad Sewell 

M 0400 310 939 

E jsewell@pscinsurance.com.au

www.ccfinsurance.com.au

PSC Insurance Brokers has joined forces with the Civil 

Contractors Federation to develop a range of services and 

products to give you insurance cover that meets your unique 

business needs whilst recognising the importance 

of reducing the cost of insurance.

We believe insurance is about People, Property and 

Liabilities and we focus on managing these risks for you.

We have in-depth experience in protecting the critical 

risks of the Civil Contracting and construction sectors, 

protecting businesses and projects, large and small:

 » Workers Compensation

 » Plant & Equipment Insurance

 » Public Liability Insurance

 » Construction Insurance

 » Property & Asset Insurance

 » Management Liability

 » Cyber Insurance
 

Our specialist insurance brokers are committed to providing 

considered advice; combining our extensive knowledge 

of the sector with an in-depth analysis of your business. 

We leverage our scale with leading underwriters 

to ensure you access cover that is cost- effective and 

specific to your business requirements.

National Sponsor 
of Civil Contractors 
Federation




