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Enter your project in the 2021 CCF WA Earth Awards
CCF’s Earth Awards are the most prestigious awards
in civil construction – a unique opportunity to
showcase your company’s capabilities to industry,
your clients and prospective clients.
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construction technique, environmental management
and project management, please consider an entry.
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Visit ccfwa.com.au/earth-awards
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FROM THE PRESIDENT

Industry welcomes
procurement,
security of
payments reform
CCF WA congratulates the McGowan
Government on securing a second term.
The Government’s first four years was
notable for the introduction of important
legislation that has provided a framework
for comprehensive and much-needed
procurement reform across Government,
in particular the Procurement Act and the
Building and Construction Industry (Security
of Payment) Bill.
We have urged the Government to
prioritise the passage or implementation
of these reforms (see story page 8).
We’ve been pushing for closer
harmonisation of contracts and
procurement processes across
Government for many years.
A typical response has been that
Government departments, agencies and
corporations could not use a standard
contract/risk profile and procurement
process for all construction/maintenance
works because they have all traditionally
taken different approaches.
In other words, it’s always been that way
and it’s too hard to change.
And if you ask any agency or department
who does procurement best, they’ll
probably all say “we do”.
We understand it wouldn’t be easy
breaking down the silos on State
Government procurement, but equally our
industry knows better than anyone that
the payoff would be enormous, slashing
red tape and reaping massive productivity
benefits for Government and business
alike.
What has been lacking is strong
leadership and a will to make it happen.
More specifically, however, what has also
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been lacking is the legislative framework
that would pave the way for a harmonised
approach to procurement.
That’s why we’ve got a renewed feeling
of optimism now that the framework
exists in the form of section 21 of the
Procurement Act:
The Minister may issue general
procurement directions relating to
the procurement of goods, services
or works by State agencies. A general
procurement direction may (without
limitation): set whole-of-government
rules and policies...(and) deal with any
matter relating to procurement activities
under this Act, including the method
of procurement, the coordination of
procurement, and contracts for goods,
services or works and their management
and administration.
It’s important to emphasise that we
are only talking about harmonised
procurement here, to reduce red
tape – we certainly don’t advocate for
centralised procurement.
CCF WA strongly supports the
Act’s object of enabling “devolved
accountability and decision-making”,
i.e. letting the experts in their fields,
whether it’s roads, ports, water, power
or whatever, run their own projects
and make the contract award decisions
independently.
Our call is simply for sensible
harmonisation so that contractors,
designers and suppliers don’t have to
reinvent the wheel every time we put in
a tender.
The other important piece of legislation
I wanted to touch on, the Building and
Construction Industry (Security of Payment)

Bill, didn’t make it through the last
Parliament in time last year, but we expect
it will be high on the Government’s
agenda for 2021.
There are some very worthwhile reforms
in this legislation, including:
•

The removal of the exemption for
some types of resources sector
construction work. There has never
been any rationale for this exemption
and its removal is welcome.

•

Revised payment times, with a
maximum 20 business days payment
for head contractors and 25 business
days for subcontractors.

•

A legislated payment schedule
regime, which simply entrenches
good practice that is already
commonplace and well understood
by our industry.

•

The introduction of trusts for
retentions, a reasonable reform that
will protect retentions in event of
company failure.

•

Restricts the grounds for adjudication
to matters included in the payment
schedule. This will help reduce the
high cost of adjudications and return
the process to the original idea of a
“quick and dirty” resolution.

David Della Bona
CCF WA President

The Essenal First Step.

FROM THE CEO

Skills are just one
important part of
the sustainability
equation
Skills shortages remain a burning issue right across our industry.
There were concerns last year of a ‘feast and famine’ situation
for subdivision contractors and suppliers, with a short boom
driven by Federal and State home building incentives being
followed by a downturn. Thankfully that doesn’t appear to have
eventuated and the land development pipeline continues to look
healthy. Meanwhile the pace of Government works continues
to ramp up, mainly in road and rail projects. Finding enough
skilled people (at all levels) to deliver WA’s strong infrastructure
pipeline will be a challenge.
The State Government’s Infrastructure Ready program will help
in the long-term, and we are proud to be involved. However,
every additional entry-level worker will exacerbate shortages at
the supervisory level in the short term. The State Government
can help here by providing ‘existing worker’ funding for the
Certificate IV in Civil, Construction Supervision, a highlyregarded and proven qualification that builds the leadership and
communication skills of our next generation of supervisors. The
Water Corporation is a strong supporter of this qualification
and is mandating it for supervisors on its projects. We’ll
continue to campaign for access to more funding support for
this qualification (while noting gratefully that the Construction
Training Fund does provide invaluable support).
We will also continue to face competition from the resources
and building construction sectors, and we can learn from their
sophisticated and coordinated strategies. As your industry group
we can contribute positively by promoting civil construction as a
career of choice.
With skills shortages come wage pressures, and we’re already
seeing pay rates climbing, partly driven by some generous

Enterprise Agreements on major Government projects. Higher
wages for skilled workers can help us remain competitive with
other sectors, but can also cause headaches for contractors
locked into rates on long-term contracts.
A skilled workforce is one part of the equation for ensuring a
sustainable civil infrastructure construction sector. A sustainable
pipeline of Government head contracting opportunites is also
vital, and we continue to call for urgent action to address a
dearth of medium-sized head contracts in the transport project
pipeline, which is dominated by very large head contracts.
CCF WA has proposed the formation of an Industry
Sustainability Working Group to develop an integrated
strategy for contract mix and prequalification requirements,
subcontractor models, career pathways, employment models,
training/skills development and related issues. Discussions on
that proposal are progressing well.
Getting the head contract size/prequalification mix right is vital
in order to achieve the State Government’s stated desire for the
best WA job outcomes from its massive road/rail infrastructure
spend. We understand that agencies may be constrained by
internal resources and have urged Government to continue
increasing project procurement/management capacity,
particularly within the roads and rail agencies that have heavy
project workloads. If the agencies are not properly resourced,
there is a risk they are forced into procurement strategies that
run counter to the Government’s ‘WA jobs’ rhetoric.
Andy Graham

PIPE & PRECAST
MJB Industries Pty Ltd is a state wide supplier of concrete
pipe and precast products that prides itself on quality and
service. A family business, MJB travels the path of
continuous improvement in all facets of the business, from
product manufacture to training of our staff. Since the
beginning, MJB has become a supplier of choice for many
civil contractors throughout Western Australia.
The precast range includes pipes from 300mm diameter
through to 2100mm diameter. Up to 6.0 meter span Box
Culverts, Grated/Junction/Side Entry Pit Covers including a
the Main Roads range of GT, HN & RT’s with precast base
slabs to suit. We produce some of the largest size
Headwalls in the industry, allowing for multiple barrels and
Main Road Traversable Headwalls with Guard Rails. 3.0
meter high and greater L-Shape and T-Shape Retaining
Walls, Custom Size Panels, Cattle Troughs, Septic Systems
and many more, all whilst maintaining a high quality
product and great customer service.
MJB continues to be a major supplier throughout WA, using
its own transport division to supply to Kununurra in the
North and Esperance in the South.
Contact our sales today for a quote, we look forward to
hearing from you!

CCF WA CEO

4600 mm

Building Construction Materials
{Limestone, Gravel, Sand}

www.carbonebros.com.au

Contract Bulk Material Cartage
Specialized Quarry Products
Civil Works
- Industrial, Commercial, Residential -

{Car Parks, Road Works, Asphalt, Kerbings, Retaining Walls,
Stormwater Drainage, Water Retention Systems}

Licensed Demolition and
Asbestos Removalist Contractors
Option A
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08 9797 0999

sales@mjbindustries.com

ISSUES

Welcome extension to Federal training
incentive though civil traineeships still
disadvantaged by outdated framework
The Federal Government has announced an extension of the
Boosting Apprenticeship Commencements (BAC) wage subsidy
program, following the initial 100,000 apprenticeship and
trainee subsidy places being allocated. The program will now
become demand driven and expanded for a full 12 months for
apprentices and trainees signed up prior to 30 September 2021.
Any business or Group Training Organisation (GTO) that engages
an apprentice or trainee between 5 October 2020 and 30
September 2021 may be eligible for a subsidy of 50 per cent of
wages paid to the new or recommencing apprentice or trainee for
a 12-month period from the commencement date, reimbursed
up to a maximum of $7,000 per quarter. There is no cap on the
number of eligible apprentices/trainees.
For an employer or GTO to be eligible, the apprentice
or trainee must be undertaking a Certificate ll or higher
qualification. However, as Certificate III-level Civil Construction
traineeships are not considered ‘trade-based’ due to the Federal
Government’s outdated skills classification framework, the
subsidy is only available for Cert III Civil Construction trainees
who are new workers (employed for less than three months FTE).

Limiting the application of the Boosting Apprenticeship
Commencements program to ‘trade-based’ occupations
for existing workers further reinforces CCF’s call for civil
construction occupations to be listed on the National Skills
Needs List (NSNL). Currently the NSNL excludes many roles
within the civil construction industry as occupations on the NSNL
must be classified as Major Group 3 Technicians and Trades
Workers in the Australia and New Zealand Standard Classification
of Occupations (ANZSCO). This means many highly skilled civil
construction plant operations roles are excluded.
CCF National CEO Chris Melham said the Federal Government’s
failure to update the NSNL to include civil infrastructure
occupations means apprentices, VET providers and employers
are unable to access the full suite of funding incentives available,
such as those provided under the BAC.
“CCF’s Federal Government pre-budget submission has once
again highlighted this glaring omission, warning increased
infrastructure investment must run in parallel with other muchneeded reforms, the most urgent of which is the listing of civil
construction occupations on the NSNL”, Mr Melham said.

Short Courses:

✓ RIICCM202E – Identify, locate, and protect underground services
✓ RIISAM204D – Operate small plant and equipment
✓ RIICCM210D – Install trench support
And much more…
Non-Accredited Short Courses:
✓ PVC Pipe laying (Watercorp)
✓ Quick cut awareness

CJD EQUIPMENT
WORLD CLASS PRODUCTS EXCEPTIONAL SUPPORT
Nationwide Coverage
CJD has built a reputation as one of the
largest and most successful privately owned
equipment and truck distributors in Australia,
with branches, dealers and service centres
located Australia wide.
24/7 Breakdown Service
With a modern mobile service fleet, we can offer
a 24 hours a day / 7 days a week breakdown
and call-out service to all of our customers
across all states and territories.
Customer Support Agreements
We have the ability to provide fully customised
repair and maintenance contracts, as well as
service-only contracts to suit your needs and
requirements.

Basic Worksite Traffic Management & Traffic Controller:
✓ RIIWHS201D – Work safely and follow WHS policies and procedures
✓ RIICOM201D – Communicate in the workplace
✓ RIIWHS302E – Implement traffic management plans
✓ RIIWHS205E – Control traffic with stop-slow bat
Main Roads WA accredited.

Government Funded Traineeships:
✓ RII30815 – Certificate III in Civil Construction Plant Operations
✓ RII30919 – Certificate III in Civil Construction (General, Pipe Laying,
Road Construction and Maintenance, Bituminous Surfacing ect.)
✓ RII40715 – Certificate IV in Civil Construction Supervision

Onsite Training with the Civil Experts!
Contact Civil Train WA today for a quote to deliver on your site.
08 9417 1980 or courseswa@ccfsa.com.au
Construction Training Fund (CTF) subsidy may be available for eligible courses.
Participants will be required to seek the rebate directly from CTF.
RTO CODE: 45621

Asset Management
Using the latest technology we can supply
accurate and timely data to ensure you’re
getting the most out of your machines onsite.
This means better fuel efficiency, less downtime
and longer life of your equipment.

BIG ENOUGH TO TRUST SMALL ENOUGH TO CARE
www.cjd.com.au | 1300 139 804 | enquiries@cjd.com.au
Facebook.com/cjdequipment

Linkedin.com/company/cjd-equipment

Instagram.com/cjd_equipment
Images are for illustration purposes only.
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ISSUES

CCF urges State Govt to fast track
important procurement reforms
Western Australia’s civil construction industry peak body has
congratulated the McGowan Government on being returned and
called on it to prioritise procurement reforms that will reduce red
tape, help create more long-term local jobs, and deliver greater
value-for-money for taxpayers.
Civil Contractors Federation WA CEO Andy Graham said
the Government’s first term was notable for the introduction
of important legislation that could provide a framework for
comprehensive and much-needed reforms in procurement and
security of payments.
“A hallmark of this Government has been its consultative
approach, and we have appreciated the opportunity to contribute
to the development of new legislation,” Mr Graham said.
“One important but possibly under-appreciated piece of
legislation is the new Procurement Act, which has the potential
to drive some revolutionary changes to the way infrastructure
projects are delivered, right across Government.
“Full credit to this Government for setting the wheels in motion.
Now it will require strong will and commitment at all levels to
break down the procurement silos that have been built up over
many decades.

“Ultimately, this web of
procurement red tape translates
into much higher costs, both
for the contractors and for
Government itself, and increases
the risks of mistakes being made.”

“Most businesses that contribute to infrastructure projects in
WA, whether as a head contractor, subcontractor or supplier,
do so for multiple Government agencies and corporations.
Every day, they must deal with a multiplicity of contracts,
documentation and processes, from beginning to end of project
procurement and delivery.
“All of this chews up time and resources and distracts them from
their real job of delivering high-quality infrastructure safely and
efficiently.
“Ultimately, this web of procurement red tape translates into
much higher costs, both for the contractors and for Government
itself, and increases the risks of mistakes being made.”
Mr Graham said the other important procurement reform was
the new Security of Payments legislation currently before
Parliament.
“CCF WA welcomed the introduction of the Building and
Construction Industry (Security of Payment) Bill 2020 into
Parliament last year,” he said.
“Security of payment is an ongoing issue in the construction
industry and when enacted, this legislation will help ensure
businesses get paid on time, avoiding company failures and
saving jobs.
“Procurement reform will play a part in this too, as unnecessary
complexity and duplication in Government procurement also
contributes to business failures.”
See CCF WA President’s column (page 2) for more on this.

Local service and support
Our dedicated and experienced state-based teams can help get
your super sorted so you can get on with running your business.

www.ejco.com

EJ. The Global Company,
with Local Service
Did you know that we have stock in our Perth Warehouse?
EJ is the leader in the design, manufacture and distribution of access solutions for water, sewer, drainage,
telecommunications and utility networks. Made to Comply with Australian Standards.
Contact us for your next project needs.
Tel: (08) 9209 2930
Email: wa.sales@ejco.com
www.ejco.com

1300 361 784

cbussuper.com.au

You should read the Employer Handbook, Cbus Industry Superannuation Product Disclosure Statement (PDS) and other relevant
documentation to decide whether Cbus is right for you. Call 1300 361 784 or visit www.cbussuper.com.au
Cbus’ Trustee: United Super Pty Ltd ABN 46 006 261 623 AFSL 233792 Cbus ABN 75 493 363 262.
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ISSUES

CCF WA represents the industry
As the voice of civil construction, CCF WA represents the
industry on various standing and special-purpose committees.
When doing this we are always mindful that CCF’s
representatives on these committees speak on behalf of the
industry. To do that most effectively, it’s important we continually
engage with industry and consider all points of view, and
accordingly we welcome all input. Please contact ccfwa@ccfwa.
com.au for more information. Below is some information on some
of the key standing committees.

UDAC Urban Development Advisory Committee (UDAC)
and the UDAC Technical Subcommittee
Through UDAC and the Technical Subcommittee, Water
Corporation engages with industry on improving processes
associated with its involvement in land development activity. This
includes ongoing consultation on the Developers Manual, Design
Standards and technical guidelines to ensure processes and
documentation are efficient and current, plus many other issues
including procedures and standards around asset inspections and
acceptance.
CCF WA’s representatives are:
•

UDAC: Stuart Buckby (Buckby Contracting)

•

UDAC Technical Subcommittee: Stuart Buckby and Szymon
Lizak (RJV)

Western Australian Road and Rail Construction and
Maintenance Industry Advisory Group (WARRCMIAG)
Formerly WARCMIAG, the recently added extra ‘R’ signifies
that this committee now covers the whole transport portfolio,
including Main Roads and the Public Transport Authority.
The main roles of WARRCMIAG are to consider the updated
Infrastructure Delivery Plan, and more broadly to consult on
all issues related to road/rail project procurement. CCF WA’s
WARRCMIAG rep is Leon Fogliani (BMD Constructions).

Water Corporation Contracting Industry Advisory Group
This committee was recently formed following advocacy from
CCF WA on the need for a similar group to WARRCMIAG, to
consult with industry on matters related to Water Corp’s capital
works projects. CCF WA’s representatives are Stephen Hall (DM
Civil) and Tim Malseed (JWI Contracting).

Utilities Providers Services Committee
This committee brings together all the major utility asset owners
including Water Corp, Western Power, ATCO, Telstra and NBN
to engage with CCF, Main Roads, PTA and other stakeholders.
One of the primary functions of UPSC is to maintain and
update the Utility Providers Code of Practice, the ‘rule book’ for
anyone undertaking underground works in public road reserves.
However UPSC is also a valuable forum for many other related
issues. CCF WA’s new representative is Aaron Myles (Geographe
Underground Services), who is currently sharing the role with our
long-serving rep Peter Rowles during a hand-over period.

Traffic Management for Works on Roads Advisory Group
This group, convened by Main Roads, consults on the Traffic
Management for Works on Roads Code of Practice and other
related issues. CCF WA’s TMRAG rep is Matt Gannon (Enviro
Infrastructure).

Waste Reform Advisory Group
This advisory group was formed by the Dept of Water &
Environment two years ago and has been actively contributing
to the State Government’s busy waste reform agenda. CCF WA’s
rep is Roger Stephens (WA Limestone).
Other standing committees CCF is represented on include
the Construction Industry Strategic Group (convened by the
Construction Training Fund) and the Infrastructure WA External
Reference Group. We also regularly contribute to special-purpose
committees, such as the current Regional Roadworks Signage
Review Reference Group.

NEC launches Australia-specific clause
NEC is supporting the growing use of its contracts in Australia by
publishing a country-specific secondary option Y clause.
NEC says there has been significant interest in Australia
following Sydney Water’s decision to adopt NEC4 contracts
for collaboratively delivering up to $4 billion of water and
wastewater works and services over the next 10 years.
NEC Users’ Group Newsletter Editor Simon Fullalove said: “Like
the three UK-specific Y clauses included in NEC4 contracts
and two separately published ones for New Zealand, the new
Australia and Ireland clauses will help the increasing number of

users in those countries bring NEC4 contracts into line with local
contract legislation. In Australia, the new Y(AUS) clause will make
NEC4 contracts comply with the various security-of-payment
laws enacted in each of the country’s states and territories. The
clause will have separate provisions depending on where the
work, service or supply is carried out, so that in any one contract
only some parts of the clause will apply.”
The Australia clause drafters are consultants Kiri Parr and Kevin
Pascoe with the assistance of Consult Australia and Pinsent
Masons Australia.

Insurance tailored for the building
and construction industry
Our insurance options are made for your industry.
We’ve got your employees covered, even at heights.

1300 361 784

cbussuper.com.au

Eligibility criteria applies. For more information, read the Industry Insurance Handbook.

You should read the Employer Handbook, Cbus Industry Superannuation Product Disclosure Statement (PDS) and other relevant
documentation to decide whether Cbus is right for you. Call 1300 361 784 or visit www.cbussuper.com.au
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NEWS

Stepping up sustainability
CCF WA Member Total Rockbreaking Solutions says ALLU
Transformer buckets help businesses transform their green
credentials as well as improving efficiency in material processing.

For the third year running, Dylan Ogilvie, Operations Director at
CCF WA Member Melchor Contracting, is coordinating a Dry Spell
for MATES in Construction fundraiser, with the event set to kick
off on May 8, 2021.

With ALLU Transformers, excavated waste materials are
transformed into valuable materials and reused on site instead
of sending to landfill. Less transportation of materials, less fuel
consumption, less landfill and recycling of waste materials are all
steps that support environmental sustainability.

ALLU Transformers are purpose built for efficient material
processing by reducing the number of process steps needed
and transforming waste into useable material. ALLU Transformer
buckets provide a one-stop-shop process by transforming
any carrier; excavator, wheel loader, skid steer etc. into a
multifunctional tool that will screen, process, mix, aerate,
pulverise and load – all in a one-step operation.

If you’re interested in joining the challenge, contact Emma Critchley at
Melchor: emma.critchley@melchor.com.au

By going 100 days without alcohol you can help raise awareness
and funds for MATES in Construction, a charity working to reduce
the high level of suicide among Australian construction workers.
Mr Ogilvie is hoping for even more people to join the challenge
this year and to hit a goal of $100,000 in funds raised.

Total Rockbreaking Solutions says substantial savings are also
accomplished in the form of lower haulage costs and landfill
fees. As the Transformers facilitate the more efficient utilisation
of waste materials, the need to purchase replacement materials
is reduced and recycling the left-over materials can generate an
income.
Sorting and processing of green waste, compost materials and
construction waste with ALLU will reduce environmental impact
and improve the bottom line.

Dry Spell for MATES in Construction
fundraiser by Melchor

As the Transformer bucket begins processing, the undersize
material falls through the bottom screen and can be tipped
directly into a truck or processing plant. The oversize remains in
the bucket and can be tipped onto a stockpile. An added bonus
is the bucket’s ability to handle wet material without clogging,
which is often a serious challenge in clay-bound areas.
Blade thicknesses determine the fragment size of the endproduct and ALLU has a range of blades than can easily be
changed onsite to produce required fragment sizes.

There is no cost to be involved and the team at Melchor will help
set up a fundraising page on your company’s behalf. Individual
participants can also take part.
Melchor has found the Dry Spell for MATES in Construction
challenge creates a sense of community and mateship and
encourages those important conversations within the team.
Alarming statistics show every year almost 200 Australians
working in the construction industry lose their life to suicide with
construction workers six times more likely to die from suicide than
an accident at work – so there has never been a better time to
support this important cause!

Melchor’s Dylan Ogilvie at the 2020 MATES Helping Mates
Leadership Awards.

With a pipeline of work underway,
now is the time to invest in a trainee or upskill.
Through CTF’s support you can claim up to $16,000 in wage
subsidies per trainee and up to 80% of costs for a variety of short training
courses in areas such as Occupational Health & Safety and Business.

Supporting the people that build WA
Paul Davies, General Manager of new Case Construction Equipment Australian
distributor, McIntosh CE, and David Capper, CEO of McIntosh Group.

ctf.wa.gov.au
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NEWS

CTF levy offsets training costs
CCF WA Member Enviro Infrastructure general manager Dave
Schlueter said the group “100 per cent” counts itself a beneficiary
of Construction Training Fund training subsidies.

eligible for a CTF subsidy on the training. It saves us 40 per cent
to 50 per cent on our base costs. “That’s a massive help for any
business.”

Enviro Infrastructure, a civil construction, infrastructure
maintenance and steel fabrication company, uses registered
training organisation (RTO) Down To Earth Training & Assessing
in Rockingham for all its site skills training. Construction Training
Fund subsidises the courses, which results in a substantial
reduction in costs.

Mr Schlueter said funds to offset the cost of training was
invaluable for Enviro Infrastructure, which operates in high-risk,
high-compliance environments, including rail safety. “We’re about
safety and reliability so getting our staff trained well and being able
to reduce the cost of that makes us feel that we are benefiting
from the levy,” he said.

Construction Training Fund CEO Tiffany Allen says the CTF is trying
to create greater awareness about the benefits of the training levy
to the industry. The CTF collects a levy on all WA building and
construction projects valued at more than $20,000 and uses it to
reduce the cost of training a job-ready skilled WA workforce. The
CTF also operates the Construction Futures Centre, an interactive
space for all things building and construction. The futures centre
is designed to alert those of school age and beyond to the vast
number of job opportunities on offer in the industry.

Ms Allen said CTF wanted to encourage greater government and
industry collaboration to better manage the spikes and troughs of
demand for labour.
To find out more about CTF and what it does go to www.ctf.wa.gov.au

The CTF subsidises the cost of training for apprentices, trainees,
short courses and occupational health and safety courses. In
January, Education and Training Minister Sue Ellery, with Premier
Mark McGowan, launched the CTF’s Mature-Age Wage-Gap pilot
program, designed to help reduce the cost of employing older
trainees and apprentices. That program includes civil construction
(Certificate III traineeship) as well as other construction trades
including brick and blocklaying and plumbing and gas fitting.
“We definitely benefit from the Construction Training Fund’s
subsidies – 100 per cent,” Mr Schlueter said. “The CTF subsidises
direct site skills, Working at Heights, Elevated Work Platform
operations and Working in a Confined Space among others. Those
sorts of site-specific skills we are getting through the RTO make us

Construction Training Fund CEO Tiffany Allen

McIntosh Group named Case CE distributor
McIntosh Group has been appointed national distributor
for Case Construction Equipment in Australia.
A new division, McIntosh CE, will be responsible for
all aspects of Case CE distribution across Australia,
supporting the current dealer network with sales,
marketing, product support and parts.
McIntosh Group CEO David Capper says he is excited
about the acquisition and believes it will benefit the
brand and the dealer network. “As distributor, McIntosh
CE’s primary aim is to demonstrate our commitment to
the Case CE product line and the existing dealership
network, and the role they both play in the success of
Case CE customers,” Mr Capper said.

Paul Davies, General Manager of new Case Construction Equipment Australian
distributor, McIntosh CE, and David Capper, CEO of McIntosh Group.
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Along with Australian distribution rights of the Case
CE brand, McIntosh Group has also acquired Case
Vic, which will become part of the McIntosh & Son
dealership group. McIntosh & Son plans to retain the
well-established Case Vic brand.

NEWS

Downer trialling Australian-first
geofencing technology on WA project
CCF WA Members Downer and SITECH
WA are partners in a trial of Australianfirst technology at a Western Australian
construction site that promises to deliver
enhanced safety by geofencing exclusion
zones.
Downer and SITECH WA have partnered
with Coates Hire in the trial of SITECH’s
3D Avoidance Zone System. The
revoltionary system prevents machinery
entering a restricted area in real-time
through the creation of an invisible, digital
3D barrier which shuts down connected
machinery in the event that any part of
the machine ‘touches’ the barrier.
Downer Group Senior Project Manager
Lee Stewart said the technology was being
used for the first time in Australia at the
Denny Avenue Level Crossing Removal
project site in Kelmscott, which is also the
first level crossing removal in Western
Australia, as part of the WA Government’s
METRONET program.
“The 3D Avoidance Zone System has been
used on a new CAT 315F 14 tonne zero
swing excavator on the site since late
January,” Mr Stewart said.

“While the technology has previously
been used on New Zealand projects, it’s
been adapted to specifically suit Western
Australian conditions.”
The technology promises to dramatically
reduce accidents and increase safety
in construction areas which are being
undertaken within tight areas or nearby
critical infrastructure, such as rail lines or
mine sites.
It works by providing an excavator’s
position to Earthworks, SITECH WA’s
Trimble machine control system. Utilising
dual Global Navigation Satellite System
(GNSS) technology, the position of the
whole of the machine is passed to the
software, which compares the machine’s
position with the exclusion zone. A “traffic
light” system works to alert workers and
managers of the machine location in
respect to the exclusion zone: a green
alert provides the all clear to proceed;
an amber alert signals the excavator
is approaching the avoidance zone;
and a red alert means the machine has
entered the avoidance zone, triggering
the machine interlock and halting it
immediately.

Downer General Manager, Western
Australia Infrastructure Projects Cormac
Brady said the system would be used as
further mitigation against potential to
‘foul’ the rail danger zone, over and above
to those physical barriers already in place.
“Many ‘2D’ height and slew-limiting
systems exist on the market today, but
they aren’t nearly as effective and can
be prone to more human error,” Mr
Brady said. “The operator sets the limits
manually by putting the machine up to
the limit – this increases risk as these ‘2D’
systems are relative. Once the tracks of
the excavator move the system needs
resetting.
“With the SITECH WA’s 3D Avoidance
Zone System the restricted area is
absolute, and the machine position is
always known.”
SITECH WA Sales Manager George Harris
said the company leveraged technology in
all facets of the construction and mining
sectors to improve safety, productivity and
efficiency. “This technology can be used
in so many different applications on many
different machine types,” Mr Harris said.

Main photo: Downer Senior Project Manager Lee Stewart at the Denny
Avenue Level Crossing Removal project site with an excavator equipped
with the 3D Avoidance Zone System. Above: The system creates a ‘digital
shield’ that blocks machine access to a pre-set exclusion zone.
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WOMEN IN CIVIL

Mentors and mentees sought for
Women in Civil Mentoring Program
CCF WA will soon be launching its inaugural Women in Civil
Mentoring Program.

For more information, contact Caroline Boyer at CCF WA:
cboyer@ccfwa.com.au.

The program will see 15 mentors and mentees (each) teamed
up, with mentors providing industry advice and support to
the mentees, guided by business leadership and performance
professionals.

CCF WA’s Women in Civil Mentoring Program has been made
possible by the support of the Department of Communities WA.

The program aims to support women already working in the civil
construction and maintenance industry by encouraging them to
remain in the industry long-term, helping to address the current
skills shortage in civil construction in Western Australia.
It will also support more women wishing to transition into
leadership roles and encourage other women to work in the civil
construction space, addressing the issue of workplace gender
diversity.
Skills mentees can develop include goal setting, networking and
resume building, industry understanding and confidence and
identifying and confronting challenges.
While the program is aimed at women mentees, both men and
women are encouraged to be involved as mentors.

Gender gap widens during pandemic
Australia has slipped six spots to be in 50th place on the World
Economic Forum’s Global Gender Gap Report 2021. As the impact
of the COVID-19 pandemic continues to be felt, closing the
global gender gap has increased by a generation from 99.5 years
to 135.6 years.
“The pandemic has fundamentally impacted gender equality in
both the workplace and the home, rolling back years of progress.
If we want a dynamic future economy, it is vital for women to be
represented in the jobs of tomorrow. Now, more than ever, it is
crucial to focus leadership attention, commit to firm targets and
mobilize resources. This is the moment to embed gender parity by
design into the recovery,” said Saadia Zahidi, Managing Director,
World Economic Forum.

HIRE
SPECIALISTS IN EARTHMOVING • MINING • CIVIL CONSTRUCTION

The pandemic has had a more negative impact on women than
men, with women losing jobs at higher rates, partly due to their
disproportionate representation in sectors directly disrupted by
lockdowns, such as the consumer sector.
Data from an Ipsos survey suggests that when care
establishments closed, housework, childcare and eldercare
responsibilities fell disproportionately on women, contributing to
higher levels of stress and lower levels of productivity.
As the job market recovers, LinkedIn data shows that women are
being hired at a slower rate in multiple industries. They are also
less likely to be hired for leadership roles, resulting in a reversal of
up to two years’ progress.

Plant Hire:

THE CONTRACTOR OF CHOICE
From concept to completion, Pipeline Technics has been involved with some
of Australia’s biggest infrastructure projects. We pride ourselves on our ability
to work collaboratively with our clients and their stakeholders. Our knowledge
creates a base on which we can overlay our industry experience and expertise to deliver high quality projects, tailored to meet your needs.
With the majority of business coming from repeat clients our reliability has
been proven time and time again. As the
contractor of choice Pipeline Technics
helps clients plan, manage, construct and
maintain critical infrastructure safely, in
the following key areas:

• Wet and Dry Plant Hire
• Culvert/drainage installation
• Pipeline Construction
• Mining and Resources Sustaining Capital
• Government Utilities and Infrastructure
• Bulk and Detailed Earthworks
• Private Utilities and infrastructure
• Early Contractor Involvement
• Infrastructure Remediation

Graders - 140h, 140m, 14h, 14m
Dump Trucks - 740, 740b, 740GC, 745
Water Trucks - 740, 740b, 740GC, 745

Call Us Today on 9475 0800
To find out more, get in touch today
www.pipelinetechnics.com.au
PH: (08) 6404 1717
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“Every day,” says Bryce Abbott, “we know we’re going to get a
Mayday call.”

Family hire business continues to live
up to the urgency of its name
John Feary profiles Mayday Services founder Ken
Abbott and son Bryce, who continues to build the
business on the strong foundations laid by his father.

When the machinery hire business you’re running is called
Mayday Services, and your father Ken deliberately chose the
name when he established the company nearly 30 years ago to
convey its readiness to deal with the urgent needs of customers,
it’s an appropriate expectation.

When it came time to take over management, however, it was
in 2020 and he had the extra challenges of coping with all the
COVID-driven disruptions to normal business as well as the
normal pressures of running an exacting business.
Bryce has also evolved Mayday beyond its initial model, akin to a
very specialised brokerage between the clients and small owner/
operators, to a growing focus on more traditional dry hire.

Family businesses are undoubtedly the foundation of the civil
contracting industry. Many come and go, some come and stay
and grow.

“There was a strong demand for dry hire and we found our
business model was best suited to super-serving that market,”
Bryce said.

It’s a simplistic generalisation that the companies that thrive are
those where Generation 1 (Ken) creates an original business
model and energetically drives it to success, then Generation 2
(Bryce) takes the original model, adapts it to changing customer
needs and maintains the energy and enthusiasm to continue its
growth.

“Although we continue to serve the wet hire market with quality
operators, our focus will continue in the dry hire market.”

When Ken established the company in 1992, he had been
involved in the plant hire industry for nearly a decade operating
under the trading names of Executive Plant Hire, Dalco
Earthmoving and Kwinana Hire.

Before the days of mobile phones,
Ken was known to have up to 75
two-way radios on his desk so he
could maintain direct contact with
every operator working on that day.
The business model he came up with for the new company was
to specialise in wet hire (supplying machines with their skilled
and experienced owner-operators) primarily to local government
as well as construction companies.

The company fleet has expanded under Bryce’s control to nearly
300 machines with a clear strategy of buying quality and keeping
the fleet young.
“We buy quality earthmoving plant because of the million
operators that sit in it - it just has to be reliable,” he said.
“Over the years, you come to know what makes and models you
can depend on. Of course, we did learn the hard way, early on.
“People think you can rely on the plant brands alone, but we
have learned that the field support and backup service is just as
critical.
“Buying the plant is easy. Our focus and initiatives have been
mainly on building an incredible team that delivers the service
needed for every plant hire.
“Getting the right team is one of the greatest challenges for our
industry, and I think this is what is giving us an advantage.”
With a high percentage of its fleet in use on any day, working
out of head office in Wangara or its branches at Northam and
Busselton, the company has also built a complex logistics system

As to the name: “Mayday the name was an easy decision to
come up with for the hire industry because clients often found
themselves in a predicament where they need your equipment
yesterday,” Ken said.
“As a distress call, Mayday promised immediate action. It was
our way of letting the industry know we took their urgent calls
seriously with the ability to save the day.”
Ken’s work ethic and attention to detail was legendary. He
insisted all his operators, already experienced, continued to have
regular training and paid particular attention to matching the
right operator+machinery to each job to maximise productivity.
Before the days of mobile phones, he was known to have up
to 75 two-way radios on his desk so he could maintain direct
contact with every operator working on that day.
When Bryce joined the family company at the age of 21, he
could already see the pathway to the future. “It excited me,” he
said. “It had so much growth potential.”
The company was in good shape and Bryce said he was able to
enjoy the years of learning, taking in the guidance and wisdom
from his father and the senior managers.

Left to Right: Ken Abbott and Bryce Abbott with Mayday Services
General Manager Kye Keenan and Operations Manager Lucas Sartori.
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to link the planning, provision and monitoring of their operations.
Its fleets of earthmoving, water cartage and small equipment are
active throughout Western Australia on major road construction,
local government, civil and mining projects.
Looking further ahead, Bryce can see potential to take the
evolving Mayday business model beyond Western Australia.
“It has taken us 30 years of experience to evolve the business
model and strengthen the Mayday brand so we can scale
nationally,” he said. “We now have a strong blueprint that can be
replicated anywhere across Australia thanks to our leadership
team and quality equipment procurement and service systems in
place.”
The Mayday brand would remain the core of everything the
company does, Bryce said ... however impossible that might
sometimes appear.
“We have learned to leverage the technologies and systems to
be consistent in taking the urgent calls and dealing with urgent
needs.
“Our clients have become very comfortable with calling and
putting us on the spot to deliver on their urgent needs because
of our reputation to solve problems and deliver without a fuss.”
However, he added a little ruefully, “sometimes we wish they had
called us a day earlier.”
There is universal recognition that his father’s hard work and

People movements
“As a distress call, Mayday
promised immediate action. It
was our way of letting the industry
know we took their urgent calls
seriously with the ability to save
the day.”
initiative laid the strong foundations which allow Mayday to
venture into new areas of exciting potential.
Now, while Ken enjoys the opportunity to observe the
reinvention of the company without the pressures of day-to-day
operational involvement, he focuses on the key mentoring role of
imparting the benefits of 30 years of industry experience to his
son and the other members of Mayday’s management team.

CCF WA Member Mader Group has appointed Justin Nuich as CEO.
Mr Nuich has been a Non-Executive Director since the beginning
of 2019.With more than 20 years’ experience in the mining and oil
and gas industries globally, he has held senior roles in Australia with
Fortescue Metals Group, Mineral Resources Limited, BHP and Salt
Lake Potash, and in the North American oil and gas industry with
AMCi Wireless. Current CEO Patrick Conway will transition into the
newly created role of Director Emerging Businesses.
The Institute of Civil Infrastructure has welcomed Nigel Carpenter
to role of General Manager. CEO David Castledine said “Nigel takes
over the role of GM from Josh Hallam, who has moved on to a role
I found to be the most rewarding I have ever undertaken…full time
parent. I want to thank Josh for his efforts over the past 14 months.
Nigel brings with him a wealth of knowledge and experience not
only in the infrastructure industry, but also in membership and
learning organisations.”

Just occasionally, he takes the chance to highlight his exquisite
timing in passing the reins to Bryce on the eve of a pandemic.

OR

The irony does not escape Bryce. “Who knows,” said the
father of two young girls. “Maybe I am setting up for the next
generation of Abbotts to takeover.
“Imagine one of my girls becoming the CEO of Mayday in 30
year’s time and I can stitch her up during another pandemic year.”
Justin Nuich

Now able to assist even
more WA contractors
HHG Legal Group Bunbury, opening 1 January 2021
PERTH

MANDURAH

ALBANY

JOONDALUP

BUNBURY

Our construction lawyers not only understand the intricacies of the laws
that apply to your business, we understand your business itself.
1800 609 945
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General Manager of Inspired
Homes, Paula West, has been
appointed to the Building &
Construction Industry Training
Board for a three-year term. Ms
West replaces outgoing board
member Michael McLean.
Tamara Verelst has been
appointed Group Human
Resources Manager with CCF WA
Member Karratha Earthmoving.
Ms Verelst was previously Human
Resources Manager with RJV.
CCF WA Member Westforce
Construction has named
Phil Clarke its new Managing
Director. Current MD Mike
Murrey has stepped down from
the role as part of his transition
to retirement.
Brian Kennewell, founder and
Director of CCF WA Member
Kerbing West, has sold the
business as he moves forward
to retirement. Brian has been a
strong supporter of CCF WA for
more than 30 years, including
a period serving as a CCF WA
Board Member.

Paula West

Contact us to view our range of excavator and skid steer
attachments for your next rock breaking, demolition, road
maintenance, cutting, crushing, trenching, compaction or
scrap recycling project. HIRE AVAILABLE.

1300 921 498
sales@trswa.com.au
totalrockbreaking.com.au

Brian Kennewell

TRS Total
Rockbreaking
Solutions
ADVICE AND SUPPORT YOU CAN TRUST
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Ask Brentnalls WA

Protech introduces Protech Plus
CCF WA Member Protech has launched Protech Plus, offering
collaboration and quality people with a continued focus on safety
and diversity.

“I understand that forecasting
is important, but do I need to
prepare three-way forecasts?”

The Protech team works side-by-side with businesses in the
development of a customised workforce plan. Identifying the key
areas of interest and specific requirements of each business or
project, Protech will create a detailed scope. From there the team
works to fill workforce gaps and review performance against
project specific metrics.
Protech says it understands that skilled workers come at a
cost and labour hire is often associated with flexibility and
responsiveness. Through the Co-Creation process, Protech will
work to source and screen quality people who are a good fit for
the requirement, as well as flexible and responsive to project
needs.
Protech Managing Director Marc Meili said the group’s service
delivery relies on the provision of quality people. “At the heart of
that is the Protech Certification process,” Mr Meili says. Protech
developed Protech Certified over 10 years ago and continues to
refine it with new technology and research. Gaining a Protech
certification requires applicants to go through an extensive
selection process, backed by a stringent methodology.
“We have taken tens of thousands of people through this
process over our 15 years of operation and as such, we know the
key elements that show ongoing reliability of the process we go
through to determine a quality person,” Mr Meili says.
With health and safety at the forefront, Protech has recently
launched BeSafe, a fresh approach to safety. “Our safety strategy
has four pillars; Safety Leadership, Safe People, Safe Clients
and Continuous Improvement,” Mr Meili says. Each of these
encompasses proactive safety, selecting the right people and
working with the right clients - who also value safety. This means
that we can all enjoy the benefits of a safer environment.”
A proactive approach begins at the project level. When working
with a project Protech will determine management commitments
and key performance indicators to ensure any new recruits

maintain the safety standard. Staff assigned to projects will
be trained, tested and inducted on project specific safety
procedures before starting work on-site.

In the current economic environment, where mining and
infrastructure construction projects are scaling up, there
are challenges finding skilled staff and there are disruptions
to the supply chain for equipment, it is more important
than ever for businesses to prepare regular forecasts
to ensure that the business has sufficient cashflow to
navigate this period. This forecast should be frequently
updated based on changes in the operating environment
(e.g. winning a new contract, changes in staffing etc.).

Each of the screening assessments undertaken on applicants will
enable Protech to determine a candidate’s physical abilities and
constraints as well as their attitude towards safety.

The forecasting process should always be tied to a time
period necessary to make decisions. In my experience,
businesses should prepare two types of forecasts:

Protech’s safety tests include Protech Screen-SAFE, which is a
range of motion, agility and mobility testing. Even isometric and
dynamic testing is part of the process. With a zero tolerance
for drugs and alcohol, these tests are also undertaken prior to
employment. In addition, the Protech team utilises Cernova’s
unique testing technology that can assess an employee’s mental
resilience and predict their propensity for safe behaviour.
Once an employee has been placed, Protech have important
safety management processes in place. “Our employees are
working on client sites and therefore we need to understand,
and then monitor, what environment they will be working in from
a safety perspective. This is best achieved through observation,”
Meili says.
Protech are also a registered Group Training Organisation in
several states which allows them to train and mentor the next
generation of quality people.

Cbus hits $60 billion FUM milestone
CCF WA Member Cbus, one of Australia’s largest industry super
fund for the building, construction and allied industries, has
reached a new milestone in January 2021 with total Funds Under
Management (FUM) surpassing $60 billion.

which protected returns and created jobs for our members
while contributing to the broader economy. We believe our
investments will likely contribute to the creation of a further
100,000 jobs in Australia going forward.”

Despite the challenges brought on by the COVID-19 pandemic
in the past year, Cbus says its ability to organically grow FUM is
a result of its commitment to an investment approach which has
included investing opportunistically in the post-COVID economic
recovery.

For more information, visit cbussuper.com.au/road-to-recovery.
Contact your local Cbus representative for business super needs:
James Moore; 0437 688 538; james.moore@cbussuper.com.au

“It also reflects the success of our investments strategy as we
continue to deliver value for Cbus members by internalising our
investments program to deliver strong returns while reducing
investment costs,” CBUS said. “Leveraging on our unique position
in the industry, we saw opportunities in investing in the recovery

requirements before making any financial decisions. Read the relevant Cbus
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This information is about Cbus. It doesn’t take into account your specific
needs, so you should look at your business needs, objectives and
Product Disclosure Statement to decide whether Cbus is right for you. Call
1300 361 784 or visit www.cbussuper.com.au for a copy. Cbus’ Trustee:
United Super Pty Ltd ABN 46 006 261 623 AFSL 233792 Cbus ABN 75 493
363 262

13-week rolling forecast, which is used to manage
short-term cashflow, which is especially important in
the current environment;
• Rolling four-quarterly or 12-monthly forecasts, which
are used to measure performance against targets,
including the budget and to take corrective action.
It is important to prepare three-way forecasts. Early in
my career, I learnt to never look at a profit and cashflow
forecast without a balance sheet forecast. The balance
sheet forecast is proof that the cashflow forecast makes
sense. So many errors are highlighted in the cashflow
forecast when the balance sheet forecast is prepared.
Often forecast balances for debtors, creditors and
inventory or work in progress are unrealistic, or some
balance sheet accounts have not been taken into account
in the forecast like retentions, tax payments etc.
•

The key steps to preparing a three-way forecast:
PROFIT AND LOSS
1. Forecast sales and job profitability using the projected
sales pipeline. I often hear businesses say they cannot
forecast because their revenue is too unpredictable.
In these cases, I think a better outcome is to forecast
target sales required to achieve an acceptable profit
level and focus on bridging the gap between actual
and forecast sales.

2. Review the cost assumptions, including breaking
down costs between variable costs (which are tied
to the sales forecasts for the jobs) and fixed costs (or
overheads) that do not change.
3. Review if fixed costs will need to change based on
changes in capacity required to deliver on the sales
forecast (e.g. new premises or additional head office
staff).
CASHFLOW
4. Review the assumptions for working capital. In
particular, in what period will trade debts be collected
and will this be affected by the current environment?
How much will be invested in work in progress,
particularly if jobs are scaling up? Is there any
inventory or stores you will need to hold and when
will you pay your trade creditors? What retentions are
required or will be released?
5. Determine distributions to owners, including wages,
drawings and dividends.
6. Review the timing of tax payments.
7. Allow for the purchase and divestment of plant and
equipment required to achieve the sales forecasts.
8. Review the finance requirements for new plant and
equipment as well as existing finance commitments.
BALANCE SHEET
9. Review if the forecast balance sheet makes sense,
including whether the working capital looks right,
whether the amount of debt relative to the business
assets is reasonable and whether the shareholder loan
accounts look correct.
I have found if a business uses the above process
to update its forecast periodically, it is better able to
anticipate changes in the operating environment, make
better decisions and take action to manage its cashflow
and achieve its sales and profit targets.

Tony Monisse is a Director
at CCFWA Associate
Member firm Brentnalls
WA. If you have any
questions on any of the above
or would like some guidance on
forecasting and financial management
in your business, please contact Tony Monisse directly
on (08) 6212 7200.

THE BIG PICTURE
In March, CCF WA Member MACS Australia Group (MACS) were out
breaking ground in Hope Valley, with bulk earthworks and detailed
excavations concurrently underway in preparation for crane manufacturer
and distributor Tadano Oceania’s new, purpose-built 15,000sq.m. Western
Australian Head Office facility.
Together with iParks Property Group, MACS are delivering the project for
Tadano who will be making the Latitude 32 industrial zone in Hope Valley
– one of Australia’s largest industrial developments – its home when
the company relocates the head office from its current Bibra
Lake facility in late 2021.
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Much-anticipated legislation may
provide hope for unpaid creditors
HHG Legal Group’s Building and Construction Special Counsel Daniel Morris
provides an overview of long-awaited illegal phoenix activity legislation.
After two false-starts, the longawaited Treasury Laws Amendment
(Combating Illegal Phoenixing) Act 2020
(Cth), Australia’s illegal phoenix activity
legislation, has passed through both
Houses of Federal Parliament and most of
its provisions have now come into effect.

What is Illegal Phoenix Activity?
According to ASIC, illegal phoenix activity
(pheonixing) is where “a new company
is created to continue the business
of an existing company that has been
deliberately liquidated to avoid paying
outstanding debts, including taxes,
creditors and employee entitlements.”

Why was this law brought in?
Phoenixing has a substantial impact of
Australia’s economy, estimated to cost
Australia’s corporate creditors, including
the Tax Office, more than $5 billion
annually according to the 2018 report:
“The economic Impacts of potential illegal
phoenix Activity”.
These new laws intend to combat the
practice of stripping a company of
its assets, projects and employees by
directors, transferring them to a new
entity. The stripped company, left only
with liabilities to its creditors, and without
any assets or revenue to pay them, is then
wound up in insolvency.
The impacts from such activity are far
reaching across the community. When
creditors aren’t paid, this effects not only
private businesses awaiting payment and
their employees, but to future project
pipelines for affected creditors and
government infrastructure and services.

What is involved?
Various and creative ways have been
employed to give effect to these
phoenixing schemes which often
involve true management and control
of liquidated entities being placed in
the hands of “shadow” officers and
directors. These are individuals other than
those officially appointed to such roles,
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who exercise effective control of the
phoenixed company “in the shadows”.
Such an arrangement constitutes classic
phoenixing where the power-brokers of
the wound-up entity and the new entity
are substantially the same.

What are the key elements of the
legislation?
The measures enacted to try and stem
the tide of illegal phoenixing include:
•

civil and criminal penalties, including
substantial fines and jail terms of up
to 10 years, for those who engage in
or facilitate such activities;

•

empowering ASIC, liquidators and
company creditors to take certain
legal action against those involved in
phoenixing activities;

•

entitling a company that has
become insolvent as a result of, or
in circumstances of, phoenixing, to
recover assets of which it has been
unlawfully divested, and/or their
monetary value, from the persons
or entities that have acquired
those assets for less than either
their “market value” or “best price
reasonably obtainable”;

•

•

in the alternative, where the divested
assets have been sold to a third
party purchaser without notice of
any phoenixing activity, entitling
the insolvent company to be
compensated for the amount of value
lost as a result of the divestment
from those that did the divesting;
and
allowing for withholding of tax
refunds, including GST credits, to be
withheld in certain circumstances
related to phoenixing.

Are there any concerns regarding
this legislation?

in our view, seem to be sufficient
provision for courts to intervene where
necessary to open the way for legitimate
restructuring. This may even involve the
actual or apparent movement of assets
from a company in distress to related
persons or entities for less than what may,
on the available evidence, be regarded as
its market value or “best price reasonably
obtainable”.

The Essential First Step.

Recordkeeping is vital if you want to
restructure.
Of course, one seeking to justify activity
that might otherwise legitimately raise
suspicions of phoenixing would need
sufficient records and documentation
regarding its restructuring efforts. But
proper record-keeping is in any event
a fundamental part of the duties of all
company officers such that the need to
rely on a well-kept paper trail should,
it is suggested, be of little concern to
responsible officers.
Provisions that empower ASIC to
make findings of fact as to suspected
phoenixing conduct and impose penalties
based on those findings without involving
the courts could potentially invite
challenge on constitutional grounds.

Nominees Special Feature

CCF WA’s Industry & Training Awards are our annual celebration of individual and
corporate excellence in the Western Australian civil construction industry. And
just like our industry, the awards are growing in size and stature, with a record 68
nominees this year across 18 categories. The award winners were announced at
the Industry & Training Awards Gala Dinner on Friday, April 16. Due to printing
deadlines we couldn’t publish the winners in this edition of the Bulletin, but we’ll
have full details and event coverage in the next edition.

How can we assist?
Every business and enterprise faces
commercial stress and difficulty when
outstanding bills cannot be, or are not,
paid. Our insolvency lawyers are skilled
and experienced in advising insolvency
practitioners, as well as directors and
companies, in all aspects of insolvency
law, and regularly provide independent,
practical advice on issues banking
relationship, these are the time you need
real expertise and experience to manage
the insolvency process and guide you
through the other side.

HIRE

Concerns have been expressed about the
new legislation’s potential to interfere
with lawful corporate restructuring
arrangements. However, there would,
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APPRENTICE of the Year Nominees
Brent Donald – CJD Equipment
Brent Donald has been employed with CJD Equipment since 2013
when he commenced his apprenticeship at the CJD Geraldton
branch. After completing his apprenticeship, Brent moved to Perth
where he joined our CJD Guildford team as a Heavy Duty Mechanic.
While not a requirement for his role, Brent understands that
electrical technology will play a large role in the future of the civil
construction industry and proactively approached his manager
about upgrading his qualification to a Certificate III in Automotive
Electrical Technology.
Brent is incredibly committed to his personal and professional
development, and encourages his team members to do the
same. Brent leads his peers by example and encourages them to
continuously further their education and skills which has resulted

Joshua Roche – DM Civil
Prior to joining DM Civil, Joshua Roche started his career as an
electrical apprentice in 2017 but due to the housing industry
downturn, was made redundant and his apprenticeship cancelled in
early 2018. Determined to achieve a trade, Josh enrolled himself in
and completed a Certificate II pre-apprenticeship in Heavy Vehicle
Servicing.
Josh proactively sought employment prior to finishing his study. His
eagerness and dedication resulted in DM Civil signing Josh up for
his Certificate III in Mobile Plant Technology in November 2018.
During his study blocks at South Metro TAFE, Josh often attends
work before or after classes to continue supporting his team and
is equally as committed to learning the theory as he is to doing the
practical work.

Tod Quartermaine – Melchor
Tod Quartermaine is undertaking his apprenticeship in carpentry
and joinery with Melchor Contracting Pty Ltd and is currently
working on the large-scale Kwinana Waste to Energy project with
multiple contractors operating within tight spaces.
Tod has performed exceptionally in very high-risk environments with
cranes, EWPs, concrete pumps and scaffolds. He has developed
high situational awareness and follows through with documentation
to ensure safe work practices.
His ability to grasp new concepts quickly has proven that nothing
is beyond his capabilities and as such, Tod is often entrusted with
additional responsibilities. New challenges are met with enthusiasm
and he actively seeks out opportunities to further develop and
improve his skills.
By following instructions and designs as per the specifications/
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in other members of the CJD team
also enrolling in further training and
development. Through dedication and
enthusiasm, Brent is on track to complete
his TAFE studies early and aims to finish 3
years of study within only 2 years.
Brent never shies away from a challenge.
He is often involved in the development
of new safety systems for customer
machines and is proactive in contributing
new ideas to the Product team.
Brent demonstrates a high aptitude
for new technology, and the skills and knowledge he has gained
through his coursework allow him to take ownership of multiple
projects which he views as a great opportunity.

When he recently completed the air
conditioning units of his course, he
promptly contacted his trainer to request
his Certificate II in Automotive Air
Conditioning Technology, allowing him
to apply for a refrigerant handling licence
so he could work on air conditioning
equipment fitted to company motor
vehicles.
The skills and knowledge attained as part
of his apprenticeship has allowed Josh to
work more independently in the field and
on remote sites, including at Exmouth and Karratha to assist with
demobilisation of plant and equipment.

drawings, Tod consistently achieves a
high level of competence across multiple
disciplines - formwork installation,
rigging,
concreting,
underground
services installation, precast installation,
joint sealing and grouting. All tasks are
completed with a great work ethic and
safety principles are always adhered to.
Tod’s positive attitude and dedication
to meeting tight timeframes, without
compromising quality, is why Melchor
believes it gets positive feedback from
external sources about Tod on a regular basis.
Due to complete his technical studies at TAFE early this year,
Tod has consistently produced high quality results, surpassing the
requirements in both theoretical and practical assessments.

APPRENTICE of the Year Nominees
Tristan Eadie – WBHO Infrastructure
Tristan joined WBHO-I in April 2019 in the role of Apprentice Heavy Diesel Fitter. Prior to joining WBHO-I, Tristan worked for
Landrover, Jaguar and Honda and is a Master Technician for Volvo.
Tristan’s previous experience and qualification as a light vehicle
mechanic has provided him with a solid base from which to grow as
he upgrades his trade to Heavy Vehicle Mechanic.
Tristan is employed as an Apprentice on WBHO-I’s Telfer project
site. While his focus is on continuous learning and gaining as much
experience as possible to successfully complete his Apprenticeship,
Tristan has proven himself a valuable team member. Tristan values
and understands the importance of cultivating positive relationships,
especially on a remote project site. He maintains relationships by

Troy Yarran – Enviro Infrastructure
Troy Yarran is an apprentice boilermaker with Enviro Infrastructure.
Initially hired as an indigenous candidate for a trades assistant’s role,
Troy’s commitment, initiative and desire to learn was immediately
recognised by his supervisors. He was then nominated as an
apprenticeship candidate within four weeks of employment with
Enviro.
Given the choice of carpentry, heavy fabrication or a dedicated civil
traineeship, Troy chose fabrication and embraced the challenging
environment of the workshop and regional and remote bridge
construction sites.
Arriving early every morning of his own initiative, Troy prepares the
workshop, pre-starts machines and equipment and undertakes an
emu-bob of the facility to ensure it is clean and functional, even
wearing a head torch on bleak mornings in mid-winter!

listening, practicing good communication
skills and being respectful of the diversity
amongst his peers.
Tristan has been recognised for his
commitment and dedication. Recently
promoted to Leading Hand, he is now also
responsible for ensuring the necessary
equipment parts are ordered as required.
Tristan has also initiated activities in the
workshop to improve workflow, improve
safety whilst continually setting a positive
example in better work ethics.

Since commencing TAFE, Troy has
engaged well with his lecturers and
consistently requests to undertake
practical reinforcement of the theoretical
training components in the workshop,
pushing ahead of his identified training
program and exceeding requirements. He
actively uses the senior tradesman in the
workshop as a sounding board to gain an
increased understanding of the principles
he is being taught at TAFE and always
seeks examples of where those principles
are used in his daily work and elsewhere across the business. Since
commencing his apprenticeship Troy has not missed a single day of
work or TAFE and consistently makes himself available for weekend
and afterhours shifts.
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Aboriginal Trainee of the Year
Nominees
Blair Anderson – Fulton Hogan
Blair Anderson is an Aboriginal Trainee at Fulton Hogan undertaking
a Traineeship in Civil Construction, working alongside the
Maintenance Team in Bunbury for more than a year. Since starting his
employment with FH, he has shown an eagerness and willingness to
learn and grow within the industry. He has shown potential through
his work ethic and how he carries himself to be a leader within the
team in the near future.
Blair completes his units ahead of time, working with the trainer and
his manager during scheduled visits and providing evidence for any
practical assessments carried out while working on site.

Caleb Walsh – RJV
Caleb Walsh started his Certificate Ill in Civil Construction Plant
Operations traineeship with Civil Train in December 2018. Caleb
was new to the civil industry and new to operating plant and
equipment on site. He was also the first trainee employed under
RJV’s Aboriginal Employment Program. Undertaking his traineeship,
with his first achievement completing the roller operations and
water cart units, has helped Caleb to gain confidence.
The nature of the civil industry with the constant change can be
disruptive and Caleb has adapted well to this environment after
coaching was provided by his site supervisors, in particular Karl
Houston and Richie Jones. Caleb now has a vision that he wants
to be an operator. He has found a niche on the front-end loader

Charlie Deegan – Connect Resources
Charlie Deegan is a machine operator with Connect Resources.
Charlie never said no – she always gave everything a go, no matter
how hard the challenge.
Charlie would work really hard during the course work with her
head down – and it showed once she got to site as her attention to
detail was impeccable.
Because of the training and how hard Charlie worked with the
coursework, she took a DIDO position down south and is now

Already
inquiring
about
other
opportunities within the organisation to
broaden his industry experience, Blair was
afforded the chance to gain experience
within the Minor Civil Works department.
Following this, he was given the
opportunity to become a leading hand in
the Signs & Lines crew and more recently
an opportunity became available on FH’s
Bunbury Routine Maintenance truck as
a leading hand, with Blair showing great
potential.

and his supervisors expect he will make a
great loader operator.
Civil Train Trainer & Assessor Jamie
Bendall said: “Caleb has huge potential as
a plant operator. He listens to instructions,
asks questions to clarify meaning and has
applied theoretical learning to practical
tasks being undertaken onsite on a daily
basis. I am proud of the place where
Caleb is now. He is excited about training,
he has a goal, he shows initiative and he
will make an exceptional operator, and
hopefully one day go on to mentor and support other trainees in
the workplace.”

working on one of Perth’s biggest
projects as a roller driver for 12 hours,
6 days a week as one of the only female
representatives on the project as a whole.

Aboriginal Trainee of the Year
Nominees
Dekan John-Furnace – BMD
Constructions
Dekan John-Furnace says the most enjoyable part about working
in the civil construction industry is learning how to build roads and
making a contribution to building something.
This enjoyment and passion are demonstrated through his positive
attitude and commitment, displayed in both his roles at BMD
Constructions as a Labourer and as a trainee. His dedication to
continuous learning and improving his skills is evidenced through the
successful completion of back-to-back traineeships, first undertaking
a Certificate II in Civil Construction in 2019 before completing his
Certificate III in Civil Construction (Road) in November 2020.
The skills and knowledge Dekan attained through his traineeships
have been critical to his growth and development. He is now
confident leading and guiding new entrants to the civil construction

Stuart Ugle – Central Earthmoving
Stuart Ugle joined the Wongutha Way Alliance in Laverton as a local
trainee for the upcoming upgrade of the Great Central Road. At
the commencement of his employment, he was unfamiliar with the
civil construction industry and undertook a 12-week training plan
delivered by Carey Training to provide life skills and construction
knowledge as part of a Certificate lll in Civil Construction.
The Alliance assisted Stuart in obtaining his extraordinary license
so he could work on the road reserve, with Stuart providing the
necessary documentation and payments enabling him to retain the
license. With access to facilities and services such as stationary,
printing, and audio‐visual aids significantly different to more
populated areas, Stuart was still able to succeed and complete his
qualification.

industry and can adapt and change tasks
as required.
Since 2018, Dekan has worked on
numerous projects for BMD Constructions
including Kwinana Freeway Northbound
Widening, Mitchell Freeway Northbound
Widening
and
Mitchell
Freeway
Southbound Widening. He worked with
different crews and supervisors on each
project and was regularly required to
undertake new tasks including structures
works, footpath construction, kerbing,
bridge works and lifts.
In addition, Dekan has achieved his quick cut, tilt-up, panel, roller
and skid steer tickets and expressed a desire to undertake further
training through a Certificate IV in Civil Construction.

Following the training program, Stuart
was engaged on the Goldfields Highway
upgrade project in Leonora learning road
stabilisation, traffic management, drainage
installation and moisture conditioning.
The works at Leonora were away from
Stuart’s Laverton family and friends on a
2:1 roster.
He then returned to the Wongutha Way
Alliance and continued to develop his
skills and provide leadership to other
trainees and Aboriginal employee. He has
now progressed from a roller operator/traffic controller to the main
production loader operator, as well as being trained on the grader.
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Certificate ii trainee of the Year
Nominees
Jonty Coniglio –
Motivation Civil and Mining Academy
Jonty came in extra days whenever she could to continue to
develop her skills on her way to achieving the completion of her
Certificate II. All aspects of the course were completed to a great
standard with a 100% attendance rate. Jonty showed leadership
on the community projects undertaken by the Academy and has
contributed to projects including pre-works, pad and drainage
for Youth Futures school classrooms, or the Darlington Volunteer
Bushfire Brigade for a new firefighting unit.
Cerebral Palsy has been only a slight challenge for Jonty on her
journey to working in the industry she is passionate about, and
this has not limited her successes both during the course and since

Cheyenne Cherry –
Motivation Civil and Mining Academy
Whilst completing her Certificate II in Civil construction, Cheyenne
has demonstrated she is capable of working independently with
minimum supervision, committed to providing high quality service
to every project with a focus on health, safety and environment.
Cheyenne was identified by Boral as an excellent candidate to join
their team after a site visit from Brooke, Jamie and Ronan to see
students demonstrating pipelaying and asphalt work. She is able to
execute her work safely and to a high standard both in and out of
the classroom. Boral’s feedback on her work has been excellent and
she has been able to add value to the team from day one.
Able to operate safely and follow instructions, Cheyenne takes

Cameron Goldsmith –
Motivation Civil and Mining Academy
Cameron completed his Cert II in Civil Construction with the
Motivation Academy at the end of 2020 after completing his
WACE at Ellenbrook Senior High School. He is now a civils graduate
and qualified operator with a broad range of experience after
commencing with Ertech soon after graduating.
Cameron was the 2020 Student of the Year for the Academy and has
always enjoyed working outdoors and seeing a job well done. He is
a leader among his peers, is organised, reliable and always fulfilled
his civil construction tasks competently and with enthusiasm. He
possesses excellent communication skills and is able to express
himself with confidence and maturity whilst proving to be both
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completion. Jonty was often told what she
couldn’t do growing up and has shown
everyone exactly what she can achieve.
Jonty is always reliable and is now
working for CAPE. She enjoys working in
teams to achieve a job well done, safely
and to a high standard. She has developed
skills in machine operation, working as a
strong team member with honesty, clear
communication and a friendly approach to
dealing with people. In particular Jonty is
able to work within a safe system showing
great awareness of separation zones and appropriate signals.

pride in herself, her machines, and her
work. She was the first in her year to
get her driver’s licence and graduated
from Darling Range Sports College, while
achieving completion of her Certificate
II Traineeship. In a challenging industry
Cheyenne has shown that there are no
barriers in achieving what you set your
mind to, whether it be machine operation,
laying pipe in the ground, working with
concrete, or building roads.
Cheyenne has shown the attitude, skills
and personality to continue to thrive in our industry.

willing, and always prepared, to help out
when needed.
Cam is able to operate in a safe and
conscientious manner in a high-risk
environment. He has proficiency in civil
construction machine plant operations,
reading and interpreting plans, and
completing projects using a safe system of
work with a strong duty of care to himself
and others. Cam is a standout vocational
student. He has commenced his Cert III
Traineeship and has already worked in
Boddington, Christmas Creek and Port Hedland.

Certificate IV trainee of the Year
Nominees
Peter McGowan – BMD
Constructions
Peter McGowan is an accomplished health and safety professional
with over 23 years’ experience working on major projects in civil
construction, mining, maintenance and services, defence, and oil and
gas industries across Australia. He is currently the Safety Manager
of BMD Constructions Mitchell Freeway Extension project with the
project featuring several high-risk activities, such as a constrained
site location with multiple contractors working simultaneously and
a live traffic environment.
Completing a Certificate IV in Civil Construction has provided Peter
with first-hand experience into the roles of the site-based teams,
providing him with the skills to appropriately tailor communications
with regards to on site risk management.

Troy Anderson – Fulton Hogan
Troy Anderson is currently working as a Works Manager for Fulton
Hogan’s Heavy Maintenance team in Bunbury and is currently
completing a Cert IV in Civil Supervision, while managing four lowcost shoulder widening crews as part of the Commonwealth-funded
stimulus program. He has been in the role for two years and with the
increase in works, has always shown a willingness to prioritise his
time to ensure day-to-day works are completed alongside working
through each of his units.
Commencing employment with FH as a leading hand on a
maintenance truck, he has worked his way up the ranks. During his
time as a leading hand he showed eagerness to learn and improve
his skills and experience and always had a large amount of pride

Peter approached the traineeship course
work proactively, with dedication and
an open mind. He saw the training as
an opportunity to understand the civil
construction processes and challenges
of the supervising crews in the field.
He gained an understanding of the
importance of productivity gains and the
value of communication and leadership.
As a result, Peter has been able to
continue to build strong relationships with
the workforce and get the best out of the
crews by treating them with respect and dignity.
Through gaining a better understanding of the work of the
supervisors, Peter has created a culture where it is seen that safety
team are there to help.

and ownership in the works he was
delivering. Based on this, he was provided
an opportunity to take on the challenge of
Works Manager to continue his growth in
the industry.
The traineeship has provided Troy with
the knowledge and skillset required to
transition from field staff to management.
He has shown diligence and thoroughness
when completing his units, always
receiving positive feedback from the
trainer, and through mentoring others in
his team he has also shown great leadership.
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Certificate III trainee of the Year
Nominees
Andrew Joynt – Buckby Contracting
Andrew Joynt has been undergoing his Cert III traineeship with
Buckby Contracting since 2020. Buckby consider him a valued
member of the business and it has been their privilege to watch him
grow into a capable drainer. He has a strong relationship with his
team and his supervisors are more than happy for him to handle any
additional tasks that they can throw at him.
Buckby were delighted to approach Andrew in 2020 with the
prospect of completing his Cert III in Civil Construction as he has
always been a proactive team member. Andrew is very motivated
to strive to do his best at work. His relatively quick transition from
being an offsider is a testament to his openness to learn. When he
was working as an offsider, he always wanted to know more about

Caleb Walsh – RJV
Caleb Walsh started his Certificate Ill in Civil Construction Plant
Operations traineeship with Civil Train in December 2018. Caleb
was new to the civil industry and new to operating plant and
equipment on site. He was also the first trainee employed under
RJV’s Aboriginal Employment Program. Undertaking his traineeship,
with his first achievement completing the roller operations and
water cart units, has helped Caleb to gain confidence.
The nature of the civil industry with the constant change can be
disruptive and Caleb has adapted well to this environment after
coaching was provided by his site supervisors, in particular Karl
Houston and Richie Jones. Caleb now has a vision that he wants
to be an operator. He has found a niche on the front-end loader

Ericka Maxwell – Traffic Force
Ericka Maxwell is currently completing a Certificate III in Civil
Construction specialising in traffic management. Ericka is a
mature aged trainee and from the very start of her studies has
demonstrated a great proactive approach and committed attitude
towards her training, confidently asking questions to ensure her full
understanding of her work and training activities. Due to Ericka’s
growing confidence from undertaking her traineeship, she has
demonstrated great leadership for other trainees and people in the
workplace. This has resulted in an increased level of engagement by
other trainees.
When first starting work for Traffic Force in 2017, Ericka had no
prior road construction or traffic management experience. Since
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Certificate III trainee of the Year
Nominees

the siteworks he was undertaking, and this
has been reflected in his traineeship. He
is well respected by his peers for taking
accountability on the tasks he is responsible
for on site and is always up for a challenge,
which is why Buckby knew that supporting
him through his traineeship was the right
decision.
Since commencing with the company,
Andrew has continually been motivated to
upskill and he is constantly striving to grow
and undertake any training that adds value to the business.

Klajd Vangjeli – Georgiou Group

and his supervisors expect he will make a
great loader operator.
Civil Train Trainer & Assessor Jamie
Bendall said: “Caleb has huge potential as
a plant operator. He listens to instructions,
asks questions to clarify meaning and has
applied theoretical learning to practical
tasks being undertaken onsite on a daily
basis. I am proud of the place where
Caleb is now. He is excited about training,
he has a goal, he shows initiative, and he
will make an exceptional operator, and
hopefully one day go on to mentor and support other trainees in
the workplace.”

Renee Pozzi – Connect Resources

commencing, Ericka has developed an
extensive skill set which now sees her
involved in many major projects. These
projects include managing a crew of 15-35
traffic controllers for annual asphalt works
right through to 50 traffic controllers for
the ANZAC day event in Kings Park. Ericka
has also contributed to many emergency
response call-outs across our vast road
network, working on areas such as the
Mitchell Freeway. This dedicated team
member leads the way for many others by embracing challenges and
receives any type of feedback with an openness and commitment
to learning further.

Klajd Vangjeli from Georgiou Group commenced his Certificate III in
Civil Construction (Pipe Laying) traineeship in 2019. Embracing all
aspects of the traineeship, Klajd is now able to take on any challenge
as it arises
Throughout the traineeship he demonstrated a willingness to learn
and gained a strong understanding of the tasks required of him. He
frequently asks questions and regularly requests feedback, taking
on board any advice given to him.
He has a proactive approach to everything he does and looks at
the big picture. This gives him the ability to plan his workload and
work around any issues that may arise, setting him on the right
track to complete everything on schedule. He takes time to ensure

Renee Pozzi from Connect Resources was the most reliable trainee
during the five weeks of her training for the Certificate lll in Civil
Construction, never taking a sick day throughout the five weeks
training period.
Renee was always the first person on site ready to work, and all
her training books were submitted early. When she went onto her
post-training placement, she was the key handler for three weeks
because the customer trusted her.

he completes his tasks to a very high
standard and meets all targets set for him.
Klajd sets himself goals and encourages
his colleagues to approach their day in the
same way.
Klajd sets an example for the rest of
his team to perform at the same high
standard he does, ensuring he is safe and
productive in the process. He completes
all required paperwork, making sure it is
detailed and easy to comprehend and
goes above and beyond to learn and
develop himself, resulting in him taking on more responsibility on
site.

Now that Renee has finished her training,
she is in the highest demand by Connect
Resources customers as she is so highly
motivated. Renee is willing to do anything
to help on site, whether its digging holes
or driving the biggest truck there – and
she is ready to do it with a smile. Connect
Resources say it is always easy to send
Renee to site and she is now working on
a water cart.
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TRAINING COORDINATOR OF THE YEAR
Daniel Norton – Connect Resources
Daniel Norton was responsible for the vision and development of
Connect Resources’ women in civil training program. The program
helps to address the current skills shortage in the civil construction
industry while also improving workforce gender diversity.
Dan wanted to ensure the training program was practical and
industry relevant, getting them to the job site on day one as
opposed to being predominantly classroom based. He believed this
would give candidates the best opportunity of successfully building
a career as an operator.
Upon program completion, participants have a HR licence and
loader, excavator, moxy, roller, watercart and skid steer tickets, plus
four weeks live site operating experience across all the machinery

Dann Evans – WBHO Infrastructure
Dann Evans has more than 16 years project experience in civil
and mining construction, including supervisory roles, which he
now applies to planning, coordinating and delivering consistently
effective training and development across WBHO-I’s operations.
Dann was employed by WBHO-I in February 2017 as Training
Coordinator and has proven himself as an outstanding addition to
the team.
Dann’s biggest challenge as Training Coordinator is ensuring that
every project site is compliant with all standards whilst limiting the
downtime of employees who are waiting for training. Prioritising
his own workload and understanding the priorities of the different
project sites is extremely important in ensuring the effective delivery
of training services in WBHO-I – something that Dann manages
very successfully.

Proudly Sponsored by
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before arriving at a client’s site.
Connect Resources has now completed
its first two training groups of 13 and 21
respectively at an upfront cost of more
than $500,000 for the training periods
alone. All candidates are employed on a
full-time basis as Dan believed this would
give the participants stability – a key
principle underpinning the program – with
85 per cent of participants continuing in
full-time jobs and working on a range of
projects including subdivision, commercial
pad work, road works, bulk earthmoving and the Bussell Highway
duplication.

Dann was hands-on involved in the
training and ticketing of the local
indigenous crew on the GNH Maggies
Creek project. His dedication to the
successful delivery of appropriate
training for Indigenous employees was
instrumental in these employees being
able to transfer from the Maggies project
to the Ord project over time, resulting in
the benchmark Aboriginal Engagement
targets set on these projects.
Dann was directly involved in taking the
WBHO-I training systems from paper-based to online. He also
implemented a training log-book program to ensure the continuing
training of inexperienced operators to gain qualifications and
become more versatile within the business.

Training Employer of the Year Nominees
Connect Resources
Connect Resources became aware of the looming Western
Australian labour shortage in the early stages of the COVID-19
pandemic. It then began to plan its way forward through the next
few years, developing a women in civil program. The program
helps to effectively address the current industry skills shortage
by delivering great training and improving inclusivity in the civil
construction workforce.
Connect Resources developed an industry relevant training program
that enabled candidates to get to the job site on day one in a
position of knowledge, with an understanding of civil construction
and the day-to-day tasks they would face rather than the current
inadequate classroom-based training.
Candidates graduate with a HR licence and a minimum of 15
hours on-road driving experience, both loaded and unloaded. They
achieve their loader, excavator, moxy, roller, watercart and skid steer
tickets and have four weeks site operating experience (minimum
100 machine hours) across all the machinery before they arrive to a

Georgiou
One of Georgiou’s core values is ‘people’. Through this value,
Georgiou is committed to investing in its people, creating a workplace
where people excel, while encouraging strong and capable leaders.
Georgiou provides learning and development opportunities for all
employees, with tailored programs designed to identify development
needs and encourage personal and career development. All
employees are encouraged to drive their own careers, utilising the
tools provided by their in-house learning and development team.
In 2020, Georgiou’s key development initiatives included: a
Traineeship and Apprenticeship Program where trainees and
apprentices work alongside experienced colleagues and supervisors
and are coached and mentored on site while gaining relevant skills
and knowledge; a Skills Passports competency tool designed to help
define and measure the competency of identified field employee
positions, recognising individual gaps and helping employees to
hold proactive career development conversations; and a Young
Professionals Mentoring Program for under 25 year old’s aimed at
enhancing the skills and abilities of young professionals by establishing

client’s site. They get a great
understanding of working
with various materials and
practical everyday tasks
like loading and unloading
machines,
compaction,
road building and general
earthmoving.
The first two training groups have been completed with 85 per cent
of the trainees still working with Connect Resources, working on a
variety of projects including subdivision, commercial pad work, road
works, bulk earthmoving and on the Bussell Highway duplication
Main Roads project.
Headline data from the program to date shows it had 34 female
plant operators, a 15 per cent indigenous engagement rate, a 20
per cent LGBTQI+ engagement rate, and 33 per cent were Jobactive
candidates. More than 23,000 hours were completed on live sites
post training, providing new productivity hours to the industry that
did not exist prior to the training.

mentoring relationships with
experienced employees while
building meaningful industry
networks.
Other
key
development
initiatives included a Graduate
and Cadet Development Program which employs graduates and
cadets and is designed to maximise employees education in a
structured and tailored environment while opening pathways
and opportunities for them; Competency Frameworks to assist
in managing employee career progression; designed to define
and measure the competency of recognised salaried positions;
LinkedIn Learning for on-demand learning to assist with employee
professional development and that align to the Georgiou manager
attributes including coaching, communication, foal-setting, career
development and empowering teams; annual Performance
Appraisals with a strong focus on identifying actions for employee
development; and, a Core Training Dashboard which ensures
fundamental compliance is met and employees are provided with
pertinent information on key Georgiou systems and processes.
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Workplace Health and Safety
Award Nominees
Buckby Contracting
Buckby Contracting maintains a strong OHS management system
which provides and supports a safe working environment for all
staff, clients, contractors and suppliers. The company’s commitment
to Occupational, Health and Safety has been evident over the
past six years. Buckby Contracting has received awards from
WorkSafe and CCF and has recently achieved Safe Way Platinum
status for the sixth time with IFAP. These awards have provided
fantastic recognition of the efforts from the entire workforce and
has supported and strengthened the company’s positive safety
culture. Buckby Contracting believes that effective methods of
communication are the key. Involving employees in OHS decision
making, considering and respecting employee ideas and using their
feedback to update current procedures and policies gives workers a
sense of pride and ownership and are therefore more likely to comply
and maintain motivation. Buckby Contracting’s Safe Work Method
Statements (SWMS) are a perfect example of how employees are

Melchor
Through active leadership, management, and consultation, Melchor
meets health and safety legislative and standards requirements and
seeks to continuously enhance its performance for the benefit of its
employees, the local community, and other stakeholders.
The company’s primary objective and key to its success and
continuity within the industry is to have accident and injury free
workplaces.
Activities across the business and projects are monitored and
measured for compliance against its health and safety management
plan and management system requirements. Melchor follows
several management strategies including Effective Leadership, Clear
Accountability, Quality Systems and Equipment, Risk Management,
Team Selection, Aligned People, and Continuous Improvement.
Melchor communicates and engages with its employees and
subcontractors on safety issues through various methods including
weekly site safety meetings and monthly senior management
meetings with all Operations Managers, the Safety Manager, and
Chief Operations Officer, chaired by the Managing Director; plus
many other daily safety procedures.

directly involved in company
processes
and
decision
making. These documents
have been created and
maintained by site workers
and supervisors with ongoing
review and advice provided
by OHS management to
ensure ongoing compliance. This process allows the content of these
SWMS to remain relevant, continuously understood and applied to
all daily activities on site. This involvement from employees has
produced a more productive and motivated workforce as a result of
greater cooperation, collaboration and successful implementation
of ideas. There was a 15% reduction in the amount of OHS related
incidents between 2019 and 2020 due to the significant efforts and
investments into creating safer workplaces by all Buckby employees.

Safety Program of the Year Nominees
Melchor
The necessity to foster a workplace culture of strong mental health
and well-being was identified when Melchor management received
a phone call advising of an employee’s death from suicide. This
phone call was the catalyst to improve awareness of mental health.
Melchor have a fully accredited and certified Quality, Health &
Safety and Environmental Management System (ISO 9001, ISO
45001, ISO 14001) and while these systems created the foundation
for an effective operations management system, it was evident a
program for better mental health support and suicide prevention
was needed.
Committed to delivering real outcomes for employees, Melchor
began working with MATES in Construction (MATES) with its
aim to incorporate employee awareness training across the civil
contracting business for existing workers, as well as targeting
the next generation through apprentice training. Employees
across multiple projects have now participated in MATES General
Awareness, MATES Connector and MATES ASIST training.
To support MATES with the work they do in the industry, Melchor

initiated the Dry Spell for
MATES program to raise
funds and awareness
for suicide prevention
with a simple concept of
going 100 days alcohol
free, generating meaningful conversations and sponsorship in the
process.
Melchor’s Operations Director, Dylan Ogilvie, was recognised
with a MATES Helping Mates Leadership Award at the MATES
in Construction award night at Optus Stadium last year. Dylan is
extremely passionate about mental health and ensures all employees
have access to help and are comfortable in speaking up if they need
a hand. Employees have acknowledged that Melchor’s support
of, and relationship, with MATES demonstrates a commitment to
raising the standard of mental health in the industry.
Committed to creating a healthier workplace that supports
employee wellbeing, Melchor have signed on to the Construction
Industry Blueprint for Better Mental Health and Suicide Prevention.

Melchor has a fully accredited
and certified Quality, Health
and Safety and Environmental
Management System (Quality
ISO 9001, Health & Safety ISO
45001, Environmental ISO 14001), which provides a framework
for the operations management system. Employees are qualified to
carry out internal audits (ISO 15001) and engage independent safety
advisors and consultants, as required, to assist with inspections of
high-risk construction works.
Management systems support the company’s commitment to safety
and are demonstrated by, for example, an OHS flowchart illustrating
processes and accountabilities, and risk registers tailored to address
each project with site-specific hazards, control measures, and
monitoring activities required. The risk register has been developed
to meet AS/NZS 4360: 2004 Risk Management Standard.
Regular metric reporting allows Melchor to determine whether
safety objectives and targets are being met with evidence of its
improved safety performance demonstrated though achieving zero
lost time injuries in the 12 months to December 2020.
Proudly Sponsored by

Proudly Sponsored by
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Safety Coordinator of the Year
Nominees
Alysha Mayes – WBHO Infrastructure
Alysha Mayes started her career journey to HSE Advisor in the role
of Project Administrator at an electrical engineering firm in 2012
where she was introduced to shutdown projects on mine sites.
After completing her Certificate IV in OHS, Alysha moved into a
HSE Advisory role with a marine/civil construction company based
in Dampier, where she was involved in a high-profile Rio Tinto
expansion project. During the two years based on the project,
Alysha successfully completed her Diploma in WHS and Cert IV
in Training & Assessment. Alysha joined WBHO-I in 2017 and has
rapidly established herself as a highly respected HSE professional
and has been involved in a number of civil construction projects
across several market sectors in Western Australia, gaining a broad
base of experience in Health & Safety management. Alysha is adept
at undertaking safety audits/inspections, incident and accident

Brad Cole – RJV
Brad Cole has been a part of the RJV safety team for nine years,
starting as a trainee and quickly advancing to a dedicated and
experienced HSE Advisor. He provides OHS leadership by modelling
positive safety behaviours, delivering support and advice to staff in
an encouraging and amiable manner. He uses evidence gathering
as a means to initiate and support changes and encourages a
commitment to continuous improvement.
Brad has a very positive and sociable communication style. He’s
clear in his direction and will explain his reasons, doing so in a way
that is respectful but resolute. He is a natural leader who engages
his colleagues with his positive and knowledgeable contributions.
Brad was a source of inspiration during 2020. His sensible and

Lisa Bow – Central Earthmoving
Lisa Bow has been a valued member of the Central Earthmoving
team for approximately 12 months, fulfilling the role as Project
HSEQT Coordinator on some of its key civil construction projects
including the Gwalia Project comprising the overlay and upgrade
of a 4.4km section of the Goldfields Hwy just outside of Leonora.
Lisa is now based at the Wongutha Way Alliance project upgrading
the Great Central Road between Laverton and the Norther Territory
border.
With over 20 years as a safety and training professional in the civil
construction industry, Lisa has used her wealth of knowledge, skills
and experience to achieve exceptional leading and lagging results,
with a total recordable injury frequency rates of 0.00 across all
projects she has been involved with.
Her personalised and genuine approach has influenced the
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investigations,
injury
management
and creating return to work programs.
She always ensures that all personnel
understand and adhere to safety and
environmental parameters whilst on site.
Alysha is driven to improve WBHO-I
systems and better workplace practice
while ensuring procedures are adhered
to with unwavering diligence. Alysha
is a confident, competent and highly
respected HSE professional with a wide
range of industry experience. Her natural
empathy and hands-on approach resulted in an appointment as
Senior Safety Manager on the recently awarded high-profile Mitchell
Freeway Widening project.

calming approach to the challenges
brought to RJV as a result of COVID-19
proved his exceptional capabilities at
rapidly adapting to changing processes
and implementing them in a manner that
became readily accepted by his onsite
colleagues – setting the standard to
keep people safe during the pandemic.
Brad has also been a leader of change,
driving the early adoption of RJV’s newly
introduced online workplace health and
safety management system.

Safety Coordinator of the Year
Nominees
Sean Coyle – Ertech
Sean Coyle embraces opportunities for system improvements and
works with project teams and senior management to implement
these improvements. Where Sean sees merit, he is proactive
in making decisions and then implementing changes to meet
specific project requirements or address company-wide change,
demonstrating a good understanding of the drivers that enable a
safer work environment and the process of continual improvement.
Sean is the framework architect for Ertech’s award winning 2020
safety program of the year. His in-depth understanding of workplace
safety and change management was evident in the improvement
proposal he brought to senior management. Once approved, Sean
was instrumental in ensuring that program resulted in significant
improvements in safety across the business. Since the launch of the
safety program, the business has reduced injury frequency rates by
213% from 4.88 to 1.56.

Sean leads by example, working problems
not people to achieve a safer workplace.
He is readily accessible and responsive
to all personnel across the business but
respects the chain of command and
encourages and supports issue resolution
at the lowest level. Sean has an adaptable
communication style and easily converses
with senior management of major
organisations or labourers in the field.
He teaches all his Advisors the necessity
of building relationships at all levels and
leads by example whether it is being social at events with work
crews or at senior project team meetings. Sean gains the respect
from project-based personnel because he is humble, respectful and
has integrity.

Proudly Sponsored by

health and safety beliefs and long‐term
behaviour change to Centrals workforce,
with each project transformed from a
compliance‐based culture to a thriving
health and safety culture.
At the Alliance project, Lisa has
championed the mentoring of the trainee
indigenous workforce, helping them
overcome language, literacy, and numeracy
issues in many instances to ensure their
understanding and application of health
and safety requirements. She has also
championed the Centrals employee generated My Safety Promises
initiative and promotion of Catastrophic Risk Management.
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plant operator of the Year Nominees
James Cosgrave - Rob Carr
James Cosgrave is hard working, thinks critically, and proves his
value to the Rob Carr team every day.
There is not one person in the company that wouldn’t pick James as
their operator of choice for any job, especially the tight and tricky
excavations amongst services, or careful telescoping of shoring
systems in wet ground, cast in situ concrete caisson construction,
or cranage activities around micro tunnel shafts .
James is primarily an excavator operator and all our supervisors
will always have him overseeing the more technical and complex
excavation and pipelaying tasks on a project.
James has performed this work in wet ground, contaminated sites,
clay, loose sand, and rock. It’s this versatility that makes him a go-

Klemm Dykes – WA Limestone
Klemm Dykes has over 25 years’ experience in the logging, quarrying
and civil construction industry, with the past 10 years working at WA
Limestone. Prior to joining WA Limestone, his background was in
using excavators, loaders and other various earthmoving equipment
in the logging industry in New Zealand and Canada, where steep
mountain faces and difficult worksites instilled a strong safety ethic,
which continues to this day with Klemm.
Klemm started with the company driving dump trucks, loaders and
excavators in Henderson for the Gorgon Barrow Island project
before progressing onto numerous civil construction projects,
primarily operating excavators of various sizes from 25 to 120
tonne.
He has completed rock excavation and installation in some of the

Michael Howard –
Buckby Contracting
Michael Howard has worked in the Civil Construction industry for
over 20 years as a skilled Excavator Operator. Mick’s experience is
based within residential earthworks and he has worked on a number
of notable Perth subdivisions. Mick has incredible experience
across a range of different machines, ranging from 1.5 to 8 tonne
excavators. His trenches are precise and are always delivered to a
high standard. When reflecting on Mick’s quality of work, Operations
Manager Kevin Buckby described his trenches as ‘beautiful’ and
look as if ‘they have been dug to laser level’. Our site teams often
request Mick, as he is proof of someone who has become a master
in their skill.
Mick’s positive nature is well regarded, as we know that we can
count on him during times of pressure. Whilst Mick’s technical
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to guy for constructability problem solving
and advice from other leading hands and
supervisors.
James keeps a calm head when the tasks
are running into problems and thinks
critically. This makes him an asset for our
works as the technical complexity is key to
us winning much of our work, which means
we are reliant on problem solvers at all
levels. James has also been responsible for
many innovative ideas that Rob Carr have
adopted or are looking to adopt soon, most notably the elimination
of noisy road saws on residential streets by sourcing a cutting wheel
attachment for our 13-tonne excavator.

plant operator of the Year Nominees
Vincent DiChiera –
Enviro Infrastructure
Vince DiChiera is a Civil Construction Supervisor with Enviro
Infrastructure, specialising in the deployment and operation of plant
and equipment to regional and remote sites throughout Western
Australia. Vince is not only a highly skilled plant operator with
experience on a diverse range of equipment, but a stonemason
by trade and rigger/dogman with more than 10 years industry
experience in that field. He has worked across WA in industries
including civil construction, land development, resources,
construction and oil and gas.
Initially employed solely as an Operator, Vince has redefined the
way Enviro mobilise and deploy to sites requiring mobile plant.
His knowledge, experience and capacity to understand the
constructability factors of projects makes him integral to logistics

planning, plant selection, team selection
and scheduling.
As an MC licensed truck driver, Vince has
enabled Enviro to expand its vehicle fleet
to include prime movers and specialised
trailers and has assisted the business
in the preparation and submission of
business cases and fleet proposals. As
Enviro’s most senior plant operator, he
has allowed the Learning & Development
Team to expand the internal VOC program
and regularly undertakes practical
assessment components with the trainers. Vince’s adaptability and
versatility has resulted in lower project costs, increased efficiency
and the ability to react rapidly to changing environments across a
multitude of projects in his five years with Enviro.

most challenging coastal environments
in the state, including for the Augusta
Boat Harbour Project, Port Geographe
Coastal Reconfiguration Project, Exmouth
Harbour Project, Quinns Beach Groynes
Project, Mindarie Revetment Repair
Project, HMAS Stirling Redevelopment
(rebuilding the Causeway Rock Armour
Structures), and Broome Town Beach
Groyne Project.
Klemm has worked his way through to be
one of the best in the civil construction
industry for rock placement of armour units up to 12t, using both a
standard boom and a longreach excavator, up to 120t.

skills are undoubtable, it is his positive
disposition which makes him a valuable
team member. He is described by our
Site Engineers as incredibly friendly and
having a great sense of humour.
During his time with Buckby Contracting,
Mick has been driven to ensure that he
understands all components of what is
required of him in his scope of works.
Mick studies the drawing plans in minute
detail. As a result of his experience, he has
able to provide valuable mentoring advice
to our team on different components of the projects. The advice is
helpful in optimising our productivity and delivering jobs that are
within the agreed scope of works.

Proudly Sponsored by
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Site Supervisor of the Year Nominees
Gus Garcia – Fulton Hogan
Gus Garcia has been an employee of Fulton Hogan for 10 years,
with his current role being a Site Supervisor looking after our main
Minor Capital Works Construction Delivery Crew. Throughout
his employment at Fulton Hogan he has become a specialist in
construction works and is always willing to transfer his skills and
knowledge onto others. He is a well-respected site supervisor by
his peers and other members throughout the organisation.
Gus holds himself to a very high standard in terms of the quality of
his projects. He often says he wants others and Main Roads WA
to know by the quality of the work – without having to ask who
delivered it – that it was one of his projects. His attention to detail is
exceptional and very well respected by Main Roads WA, and always

Josh Hickey – RJV
Josh Hickey began his career with RJV in 2018 as a Site Supervisor,
and very quickly became a well-respected and active member of
the team. He continuously monitors the ongoing construction of
each job to ensure the work is being done safely, efficiently and
that the project stays on schedule and on budget. He continues
to encourage and mentor those he supervises, developing and
nurturing the talent of future generations.
He provides visible health and safety leadership and models
a positive safety behaviour to all staff. Josh fully supports and
embraces RJV’s safety culture and reflects the attitude of our zero
harm safety culture whilst encouraging and embracing change.
Josh has proven time and time again his capability to manage several
differing projects simultaneously. He managed numerous stages
of the Eden Beach Residential Development in Jindalee. Working

Richard Haddow – DM Civil
Richard Haddow not only has excellent site management
and construction experience to deliver project works, he has
administration and organisation skills that has allowed him to assume
roles generally completed by Construction and Project Managers.
Richard creates a strong team dynamic through his thorough
understanding of each project’s scope, including the coordination
and planning of resources, requirements of HSEQ, procurement
and logistics. He maps out project sequencing, identifying key
milestones and pathways, and communicates this succinctly to all
involved with appropriate notice.
Having been placed as a Supervisor on a small Alcoa project, the
clients provided commendation of his engagement with staff and
successful project delivery. This led to ongoing projects directly
and indirectly with Alcoa across their multiple sites. His measured
approach to critical elements of work results in strong decision
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Site Supervisor of the Year Nominees

results in their post-project inspections
rarely raising any issues or defects. Gus
has been a driving force in the utilisation
of the latest GPS Machine Control across
all his projects and he has encouraged
Main Roads WA Project Managers to
adopt their use.
Gus is a strong leader and a good
communicator with both our Client and
local stakeholders. He always makes sure
he makes contact with the local police,
residents and local community groups, and
always provides his personal contact details to these stakeholders
should anyone have any queries/issues with our works.

Ryan Harris – Valmec

meticulously, each stage was successfully
completed safely within budget and
projected timeframes, further enhancing
our relationships with the developer.
Josh has the capability to unify the project
team with his composed yet encouraging
demeanor which creates a positive
working environment for everyone
around him. He exhibits calmness and
diplomacy when confronted with conflict,
negotiating a resolution that all parties
agree to. Josh is patient and supportive in
his guidance of the graduate engineers, accepting the role of mentor
and fostering an environment of teamwork and cooperation.

Ryan Hurley – Enviro Infrastructure

making and confidence from stakeholders.
A key performance measure of DM Civil’s
leadership group is accountability. Richard
leads by example and actively adheres
to and promotes company values and
culture, systems and procedures. He
does not claim to know everything, will
seek the expertise and knowledge of
senior personnel and involves his team in
construction solutions or decision-making
processes. In turn, everyone understands
each other’s capabilities and roles on site.
Richard’s growth over the last year saw him elevated to Construction
Manager at the end of 2020 and was a joint winner of our Employee
of the Year award. His advancement within the company and
nomination for this award is a result of his drive for excellence at
all levels.

Ryan Harris joined Valmec in 2016 in the role of Construction
Supervisor in the Infrastructure Team. With more than 13 years’
experience in the civil and water construction space, Ryan brought
immense value to the company through his in-depth and diversified
skill set.
His main role is to lead and manage construction crews in performing
to the best of their abilities, delivering top-quality projects, safely,
every time. His tasks comprise of the day-to-day planning and
execution of the project scope, as well as short to medium-term
planning, resource allocation, and production tracking, plus the
overall QA/QC along with the engineering team.
Ryan deals with a vast spectrum of daily challenges, from technical
design aspects to scheduling and performance targeting. Safety

Ryan Hurley is a Senior Site Supervisor with Enviro. A carpenter
by trade, Ryan’s background was predominantly in residential and
commercial construction before he joined Enviro in 2018. Since
then, he has risen rapidly through the ranks to the role of Senior Site
Supervisor, responsible for the daily operations of some of Enviro’s
most complex and high-risk sites.
While Ryan had not had significant previous exposure to civil
construction or site management roles, his attention to detail, work
ethic and high standards marked him as a rising star. After six months
as a Leading Hand, he was offered the role of Site Supervisor.
He was exposed to the stringent requirements of the company’s
ISO9001, ISO14001 and ISO45001 certified IMS, and embraced
the challenge. He has constantly provided management with
process improvement ideas to reduce unnecessary administrative

remains a critical focus and the main
driving force in how he executes projects.
He has a thorough understanding of
budget and expenditure and is an integral
part of the cost management team.
His ability to work extremely well within a
team places him in a unique position where
he has gained the utmost respect from
crews and construction workers, right
through to senior management, across the
entire Infrastructure Team. Ryan’s efforts
have directly translated into completing
several infrastructure projects well above expectations, contributing
to acquiring repeat contract awards for Water Corporation’s Pipes
for Perth project.

burdens and streamline delivery and
worked with company’s Operations
Manager to trial new CRM software on
the field, providing key feedback to assist
in the systems development and eventual
rollout company wide.
As a result of Ryan’s performance as a
Site Supervisor, the decision was made to
create the role of Senior Site Supervisor
to provide mentoring and practical
reinforcement for Site Supervisors and
Leading Hands who are showing promise
in leadership and technical delivery of projects. He has worked
with the L&D team to develop learning modules and practical
assessments for those team members, assisting Enviro to secure a
pipeline of supervisory talent in a tight labour market.
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WOMEN IN CIVIL AWARD Nominees
Alex Brown – Georgiou
Alex Brown joined Georgiou in 2009 as a Contracts Manager and is
responsible for commercial management across the company’s civil
business, comprising all infrastructure projects. Her responsibilities
include pre- and post-contract negotiation, overseeing project
reporting, client and subcontractor management, contractual notice
preparation and submission, and management of four Contracts
Administrators.
In 2018, she was the lead commercial resource on the Scarborough
Redevelopment Project, managing more than 75 subcontracts
and plant agreements with more than 24 separable portions. To
accomplish the sheer number of subcontract agreements, she saved
time by implementing an online progress claims portal, tailoring
conditions to the project. By making the agreed terms transferrable
across different subcontractors, it streamlined financial management

for both parties, meaning less time
negotiating, quicker engagement, and
easier management over the project
lifecycle.
Alex is a leading force behind Georgiou’s
diversity journey, working closely with
CEO Rob Monaci and women across the
business to drive the diversity conversation
and has influenced implementation of
several schemes including paid parental
and domestic violence leave, and annual
internal and external pay parity audits. She
is also working on a case study with one of Georgiou’s project teams
to understand how operating projects can offer more flexibility.

WOMEN IN CIVIL AWARD Nominees
Danielle Goldspink – MACA Civil
Danielle Goldspink is an HSE Advisor on the Western Turner Syncline
Project for MACA Civil. Danielle had an instant impact when joining
the business and commencing on site. She shows a high level of
integrity in her dealings with both the client and MACA employees.
Danielle has dealt with high pressure situations in a calm and
professional manner producing best for project outcomes. She has
fostered an open and supportive culture within the workforce, both
blue and white collar.
During a recent Significant Incident investigation, Danielle led
the process from start to finish, conducting interviews with those
involved, meetings with the client and completion of the reports
drawing praise from all involved, in particular the client.

Jenny Liu – WA Limestone
Averil Gazard – WBHO Infrastructure
Averil Gazard has been involved in plant administration, coordination
and acquisition for more than 30 years in both South Africa and
Australia, starting as a Data Capture Clerk at WBHO in South Africa
in 1991.
Averil joined WBHO-I in Australia in July 2019 as Plant Administrator
and Coordinator. In this role, she is responsible for the overall
coordination and provision of plant and equipment to all WBHO-I
project sites.
Averil is passionate about providing excellent support and assistance
to WBHO-I’s project operations. She understands that some of
the company’s projects operate around the clock and is always
available to assist as required. In all this, she remains empathetic
and understanding when things go wrong. Averil realises that
positive relationships with project employees, suppliers and service

Brooke Davey – Connect Resources
Brooke Davey is Connect Resources Women in Civil Ambassador,
constantly explaining to industry-leading companies how important
it is to incorporate women into their civil construction projects.
She has excelled in the role by first completing the company’s
Women in Civil program and working on site for a month in a
subdivision job. After having this experience Brooke found a passion
for encouraging more women to have the opportunity she had – to
be considered in an industry that so many aren’t.
Every day Brooke contacts companies to explain the importance of
having women on their jobs, pushing them to take on more women
employees. When talking to busy supervisors and industry leaders,

providers are a key ingredient in her
ability to resolve issues effectively. These
relationships were well tested over the
last 12 months as COVID-19 impacted
every industry.
Averil continues to find new and innovative
ways to streamline the administration
and coordination of the WBHO-I fleet.
She understands the market, project
requirements and the challenges facing
suppliers.
Averil’s 30 years’ international experience
in key management roles, coupled with her industry knowledge and
understanding has earned her a well-respected and valued position
within WBHO-I and the Western Australian Civil Construction
industry as a whole. She is an inspiration to every person she meets.

this can be challenging.
Brooke has worked her way up to
becoming friends with the CEO’s of
major engineering, construction and plant
hire companies by consistently showing
a passion for increasing the number
of women who are given a go in civil
construction.
Brooke displays this passion each day,
at every meeting, bringing the training
she has received and encouragement to
everyone.

Jenny Liu has more than six years’ experience as a HR professional
and Internal Recruiter. Since joining WA Limestone in 2018 she has
become a fundamental member of the team, playing an essential
role in the company’s project delivery and ongoing operation.
Last year was a very successful year for Jenny; with a high work load
she was critical to WA Limestone’s success. Jenny has been key to
managing recruitment for the business when there was significant
growth, particularly recruitment on certain projects including the
Tonkin Gap and Ocean Reef Marina. Her hardworking attitude
meant she was doing extra hours whenever necessary to get tasks
completed. Her work is always of a high quality and she ensures all

Kellie Ellett – Ellett Contracting
Kellie is one of the two founders of Ellett Contracting and works
as the Managing Director and General Manager. Kellie has been
the driving force behind Ellett Contracting’s consistent growth. In
addition to managing the business, she is the one who pushes for
innovation and improvements. She has ensured the business has:
Received registered builder status in 2018; Participated in Australian
Governments Entrepreneurs Programme 2019/2020; Created and
implemented a company-wide IMS system in 2020; and gained ISO
certification to 45001, 9001 and 14001 in 2020.
Kellie is involved in all levels of the businesses operations from
tendering to final handover, ensuring the quality of work is
maintained to the high level expected of Ellett Contracting.

Proudly Sponsored by
CCF WA’s Women in
Civil Partner
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Danielle engages in a really positive way
with the workforce at prestart, eliciting
valuable feedback and engagement
that results in improvements to the safe
running of the project.
Danielle has a personality that lifts
the spirits of all who work with her, an
invaluable trait in the FIFO environment.
She is a pleasure to work with and was
very helpful at a time when MACA did
not have the required resources on site,
stepping up and helping out others where
she could.

activities, where necessary, are planned in
advance.
Jenny has demonstrated an ongoing
commitment to the success of the
business. She identified a need for the
recruitment system to be updated,
redeveloped the system and revamped
policies
and
procedures,
creating
significant and lasting benefits to the
company and its employees.
Jenny is a women in civil leader that other
women in the business look up to and is a
reliable employee who is passionate about the work she completes.

Kellie mentors junior staff to ensure
they are able to take on higher level
roles within the organisation. Kellie has
dedicated to mentoring our Junior Project
Administrator in 2020 and 2021. She
has assisted her in learning all the skills it
takes to juggle a project’s workload and
invested in countless training courses.
Currently Kellie is both working full time
and juggling early parenthood as well. Her
ability to maintain such a far-reaching role
in the organisation throughout this shows
her commitment to being a leader in her industry.

HIRE
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WOMEN IN CIVIL AWARD Nominees
Maria Kane – Fulton Hogan
Maria Kane has been the Senior People Advisor at Fulton Hogan in
Western Australia since 2014. Prior to that, Maria had worked for
Fulton Hogan in New Zealand and Victoria, Australia in a variety of
roles.
In her 16 years with the company, Maria has proven herself to be a
vital member of the senior management team. As well as providing
consistent People and Culture support to senior management,
she offers support in a Human Resources capacity to over 200
Fulton Hogan employees in WA. Maria also provides supervisory
and mentoring support to the People Advisor for our Southern
Network Contract in Bunbury and the WA Aboriginal Participation
Coordinator.
Over the past six years, Maria has been responsible for overseeing

Tahlia O’Donnell – CJD Equipment
Tahlia O’Donnell has been successful in using her position at CJD
Equipment as the National Marketing Manager to raise mental
health awareness within the civil construction industry across
Australia. Originally partnering with AK Evans Group, Tahlia worked
off the back of the CJD and AK Evans initiative to aid Beyond Blue,
continuing to support the charity organisation that helps so many
civil construction employees.
Tahlia has set up several initiatives with the assistance of CJD
Equipment including the donation of $1000 per general purpose
excavator sold from February 1 to June 30, 2020, where $47,000
was raised for Beyond Blue. Given this was at the height of

Tanya Johnson – Red Dust Holdings
Based in Geraldton, Tanya is an owner of Red Dust Holdings (RDH)
and a partner in Garla Barna Civil & Mining (GBCM), an Aboriginal
Directory and Supply Nation registered company.
As a founding partner in GBCM, Tanya has played a pivotal role
in the company set up, marketing and strategy of the business. In
sharing her passion for maximising Aboriginal opportunities, content
and participation, with a desire to train and develop new entrants
to the mining and civil sectors, GBCM’s goal is to create long term
employment and give back to the community in which they operate
through economic and social development. Without Tanya’s input
and support, GBCM would not have secured their first project
servicing the gas industry in the Perth Basin.
Tanya regularly networks with stakeholders across the Midwest,
representing the company in attending Women in Business and
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a number of Fulton Hogan initiatives in
Western Australia, successfully achieving
the company’s goals and objectives. These
initiatives include but are not limited to
the implementation of a mental health
assistance program for all employees;
mental health first aid supporter training
for employees; a reconciliation action
plan; a family day for partners, children
and grandchildren to visit the Hazelmere
premises; a leadership development
program; a graduate program and
cadetships; and a first all-female ATSI traffic management crew in
the South-West of WA.

COVID-19 in Australia, this was a huge
effort.
Along with the external Beyond Blue
support for the industry, Tahlia initiated
a number of events internally at CJD
that supported the conversation around
mental health, helping some of her
colleagues talk about their battles.
Tahlia has now set her sights on helping
the Dig Deep Event for mental health
which is helping to raise $1 million dollars
for Beyond Blue.

MWCCI events. On high profile projects,
she takes on an additional role as
Stakeholder Manager, knocking on doors
of businesses and residents, and taking
calls at all hours to address the concerns
and needs of affected stakeholders.
Over and above her commitment to
RDH & GBCM, Tanya is an incredible
supporter of the communities in which
the companies work. In the last 12
months Tanya has approved more
than $100,000 in sponsorships to the
community, a significant contribution for a business of this size.
Tanya has undeniably demonstrated that there are no barriers in
the civil industry.

WOMEN IN CIVIL AWARD Nominees
Tegan Studsor – Traffic Force
Traffic Force was established by co-owners Tegan and Erin Studsor
in 2006 and has grown to employ over 200 people. As Company
Director, Tegan has helped contribute to that ongoing growth and
clear business strategy.
Tegan is heavily involved in the traffic management industry and has
been a representative on multiple industry working groups for the
last eight years including Main Roads WA’s Works on Road, Events
on Road and RTO training advisory groups. Due to Tegan’s vast
knowledge across the industry in different areas from operations,
design, planning and through to training, she is a great voice for
industry to contribute towards positive safety changes.
Over the last 5 years Tegan has worked largely behind the scenes
focused on business sustainability, efficiency and innovation areas.
Tegan has led numerous internal projects achieving great results
such as introduction of a complete workforce management system

Tiffany Lodge – Ertech
Tiffany Lodge joined the Ertech group in 2010 as a civil engineering
graduate from Curtin University. During her 11-year career, Tiffany
has demonstrated great versatility and added significant value to
every role she has undertaken. Tiffany’s passion for continuous
improvement has spearheaded her progress through many roles and
functions in the business.
Tiffany is currently working as a Senior Project Engineer for Ertech on
Barrow Island. Following the onset of COVID in early 2020, Tiffany
assumed the role of site lead, responsible for driving and managing
day-to-day activity. Tiffany drives safety on the project, ensuring a
healthy and inclusive culture is developed and maintained so that
the works are executed without incident or injury. She oversees
Ertech’s commercial interests on the project and is adept in seeking
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and paperless processes.
Tegan is very easy to communicate and
work with, however is confident enough
to stand up and be outspoken when
required. This has been evident in many
industry working groups where Tegan
has strongly voiced her opinion from
experience and driven positive change for
industry. An example of this is regarding
the proposed traffic management training
harmonisation changes for WA and Tegan
raising a long list of issues that would
impact all key stakeholders involved (industry, new entrants, existing
operators, employers etc). Main Roads WA has listened to this
feedback which has resulted in further change and better outcomes
for all here in WA.

and pursuing opportunities to position
Ertech to the client for upcoming works.
One of Tiffany’s greatest strengths is
her ability to problem solve, which she
does very well, even when compared
to a group of engineers. Tiffany draws
on her well-rounded knowledge gained
from project experience in earthworks,
concrete and pipe works and combines
her technical and business brain to solve
problems artfully and efficiently. Through
this Tiffany has developed high-trust
relationships with Ertech’s global client, her team members and
suppliers.

HIRE
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Aboriginal Engagement Award Nominees
Central Earthmoving
Centrals has a long-standing history with Aboriginal people. This
commitment has given us the ability to assist Aboriginal businesses
to set up and provide additional opportunities through the creation
of joint venture partnerships, delivering real jobs and commercial
opportunities. We’re proud of the fact that more than 20% of the
Centrals workforce is Aboriginal. Each year, we are committed to
increasing Aboriginal participation and delivering new programs to
not only get improved employment outcomes, but to foster cultural
awareness among our team, building an inclusive workforce by
nurturing relationships with our Aboriginal staff, their families and
the broader Aboriginal community. Centrals have clear measurable
annual targets which align with our Strategic Plan including total
overall Aboriginal employees by 2024 to be 25% and the total
number of Aboriginal people in leadership positions by 2024 to be
five.
Centrals aims to increase its percentage of Aboriginal suppliers and
subcontractors to 15%, and has developed an internal Aboriginal
Business Register identifying regional and metro service providers.
Centrals’ Aboriginal Joint Venture partners negotiate and direct us
on the best way to deliver local outcomes and provide monthly

progress reports as part of the JV
reporting process. Annual reports
will include their yearly business
plan including details of the
initiatives they intend to meet
the company’s overall strategic
plan. Centrals aim to double
specific Aboriginal targets that
clients set on individual projects;
we recently achieved over 30% Aboriginal employment on two
MRWA projects at Collie and Walebing.
Centrals Earthmoving has formed a Joint venture with Carey-MC
to deliver the Wongutha Way Alliance with Main Roads WA. The
alliance has been broken up into specific work packages with WP1
comprising the first 40km from the existing seal from Laverton. In
February 2021 the site team led by Josh Madden, Jason Mitchell,
Greg Hilbert, Jacob Short, Niran Banjade, Jason Rushton (CareyMC), Jim Baik (Carey-MC), Leonie Cunningham (MRWA) and Lisa
Bow successfully sealed the first 10km of these works. Centrals
and Carey-MC have committed to developing a legacy for the local
community and local Aboriginal people.

Aboriginal Engagement Award Nominees
Georgiou
Georgiou Group is committed to addressing generational change
within Aboriginal communities by creating opportunities through
several initiatives, including training and employment, and
promoting sustainable business opportunities. In the past year,
Georgiou awarded several large contracts to Aboriginal businesses,
with more to be awarded throughout the coming months, and
increased Indigenous spend by 300% from $1 million in FY19 to
exceed $5 million this year. A genuine commitment and rapport
between Aboriginal communities is critical to Georgiou’s Aboriginal
engagement approach. We acknowledge that building new
opportunities for Aboriginal people and businesses to participate in
the economy is the most effective way to bridge the economic gap.
In support of our projects, we’ve committed to assisting emerging
Aboriginal businesses across Australia, providing them tools and
processes to be economic and sustainable in the market. We aim
to assist continual development of Aboriginal businesses to expand
their service/supply chain value proposition and ensure sustainable
development.

Six Seasons Resources
Delta Mallard Contracting
Delta Mallard Contracting is an indigenous business, owned by
Wajarra-Nanada man Robby Mallard. Since 2011, Mr Mallard has
been focused on developing the skills of indigenous youth, providing
specialist turn-key services in the Building, Civil Construction,
Utilities, Decommissioning and Remediation sectors. Delta Mallard
Contracting’s vision is to provide long-term job prospects and trade
apprenticeships for Aboriginal people across Australia.
Commencing in January 2020, Delta Mallard Contracting
provided services to Sodexo Remote Sites Australia undertaking
Refurbishment, Civil and Utility works to revive 346 FIFO
accommodation rooms across three remote sites in the WA Pilbara
region: West Angelas, Brockman 2 and Yandicoogina.
By August 2020, the project was successfully completed, providing
employment for nine Aboriginal people across diverse trade
applications, with two Aboriginal businesses additionally engaged
as local suppliers. This resulted in a total of 17,632 working hours
across the nine trade positions, more than $250,000 for Aboriginal
local suppliers of transport services and more than $25,000 for
Aboriginal local suppliers of hire equipment.
Delta Mallard Contracting’s projects are guided by an Aboriginal
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Participation Plan, Local Business
Participation Plan and a Social
Management Plan which sets
targets, goals and objectives,
KPI’s, and monitoring and
evaluation procedures for local
and indigenous employment and
training opportunities.
As part of the company’s
procurement process, a nominated representative meets with
Native Title Owners, local businesses and Registered Training
Organisations to discuss project, land access, and cultural issues
requirements, and opportunities to support local businesses and
local communities.
Delta Mallard Contracting has met directly with Traditional Owners in
the Pilbara regions to develop an in-depth understanding of tangible
and meaningful support initiatives for the regions communities and
has previously supported the Kangaroo Hill project in Dampier for
Rio Tinto through donations of goods including beds, whitegoods,
televisions and ice coolers to the Murujuga Aboriginal Corporation,
directly benefiting families of the three Traditional Custodians of the
Burrup Peninsula.

Six Seasons Resources is a 100% owned and managed Indigenous
business with up to 70 full time employees. Of these, approximately
43% are Indigenous people. Given all SSR upper management are
Indigenous as well, it allows them to effectively engage Indigenous
people as the “decision makers” in the business. One of the
differences with their approach is during the onboarding process
of our Indigenous people we meet with the family or other support
networks of the candidate. This makes a real difference in holistic
support of the candidate and also shows them that we are 100%
committed to their success as an employee.
SSR have strong links to the Indigenous community and utilise these
links when attracting candidates to employ or train. As an Indigenous
business they are always mindful of Indigenous employment and
know first-hand that this is the key to “closing the gap” of disparity
between Indigenous and non-Indigenous. On a weekly basis the
SSR leadership team meet and discuss Indigenous engagement and

At a project level, Georgiou
works closely with its clients
to ensure it meets and
exceeds targets within the
Aboriginal space, specifically
around culture, community
and commercial. Georgiou
takes these requirements seriously and while employment (5-10%)
and procurement (2-3%) targets are driven alongside the client,
Georgiou looks to engage the local community in development of
its outcomes.
Georgiou made great progress over the past year to develop and
support wholistic Aboriginal engagement across multiple levels,
including partnering with Aboriginal providers – ARRA Group, DK
Kaartdijin, Aboriginal United Services, Indigenous Managed Services
and Nudge – to help drive Aboriginal employment opportunities
on projects and more broadly. Georgiou also participated in the
Infrastructure Ready Program, taking on several Aboriginal work
placements and one trainee, and recruited two people in the
Aboriginal engagement space to support project teams.

employment goals, KPIs and
development strategies for
their current contracts.
Recently SSR implemented
a pre-employment training
course into their onboarding
process. Their approach is
to place all new employees
through this course prior to employment. The pre-employment
training consists of – career and financial planning, social media
awareness, fitness for work, increased self-esteem, new motivation,
pride to earn their own money, work life balance and finding
meaning and purpose in life.
To date, all the training costs have been met by SSR internally.
In early March SSR were awarded Federal Government funding
to provide training to up to 40 Indigenous people and provide
employment outcomes for them either within our business or
utilising the services of another organisation.
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Environmental Achievement
Award Nominees
Altona Plumbing & Civil
Altona delivered the HY1 package as part of the HMAS Stirling
Redevelopment Stage 3A project for client Department of Defence
(DoD) and Managing Contractor Doric Contractors. Altona’s scope of
works comprised a major upgrade of the water, fire and wastewater
infrastructure on Garden Island. It was evident early on that careful
planning and precise execution was required to successfully manage
the risks to flora, fauna and the surrounding local ecosystem.
Significant planning meetings were held prior to mobilisation in
order to deeply strategize and develop the project environmental
management framework, creating a foundation for achieving
successful environmental outcomes. Where fauna was identified
within the construction zone, the on-site Emergency Control Centre
was contacted to facilitate collection, handling and relocation. To
avoid jeopardising reproduction during breeding seasons, works that
posed any risk of vibration were programmed to be completed off
season. No works were undertaken adjacent to Rainbow Bee-Eater
nesting locations during the August to January breeding season.
Bypass pumping of incoming effluent was carefully managed

to
eliminate
catastrophic
environmental
release.
Bypass pumps were fitted
with IoT (Internet of Things)
microcontrollers so they could
be controlled and monitored in real time via smartphone.
Pre and post works, chemical and microbiological water sampling
was undertaken to ensure that water quality remained high and that
contaminates had not been introduced into potable water systems.
Risks of introduction or spread of weeds such as Zantedeschia
aethiopica (Arum Lily), were mitigated through weed and seed
cleaning of plant and equipment mobilised to site. In addition, tree
protection zones were established immediately upon possession of
each workfront, with exemplar photos of our TPZs subsequently
adopted within DoD environmental procedures as a guide for other
contractors.
Altona’s tree protection zones and wallaby fencing were used by the
DoD within their tree protection and wallaby fencing procedures as
a guide for other contractors.

Environmental Achievement
Award Nominees
Fulton Hogan
From mid-2019 to mid-2020 Fulton Hogan developed a crumb
rubber asphalt binder which is incorporated into the asphalt mixing
process at our Polymer Modified Blending plant in Hazelmere. Our
NATA-accredited laboratory led by Technical Manager Johannes
Van Heerden developed the crumb rubber binder and asphalt mix
designs to be used in various applications for Main Roads and Local
Government. We also assisted Main Roads in writing the crumb
rubber open grade and gap graded (still in draft) specifications.
The crumb rubber modified bitumen was pre-blended by Fulton
Hogan’s Hazelmere PMB Plant and transferred directly to Fulton
Hogan’s conventional asphalt plant. The implemented process
control ensured that the binder did not degrade during handling
and storage using conventional equipment. This proved and opened
the way for the ongoing use of Crumb Rubber binder using existing
equipment and plant. Having both facilities in the one location
removed risk of contamination via bitumen delivery trucks resulting

Rob Carr
Downer Group
On the Denny Avenue Level Crossing Removal METRONET Project,
Downer set proactive recovery targets to assist in driving best
practice waste management principles. The targets set for the project
included: 85% of clean/inert excavation spoil to be diverted from
landfill; and 70% of other inert waste diverted from landfill. To assist
in achieving these targets the project developed and implemented
a Construction Resource Efficiency and Waste Management Plan
(CREWMP) to provide guidance on the environmental issues and
risks, control measures, contingency measures and monitoring
requirements relating to waste management and the resource
consumption and resource efficiency for the project. Downer have
achieved the following waste diversion targets:
• Clean/Inert Excavation Spoil – 99.9% diverted from landfill. All
excavated spoil was classified onsite by the Downer Environment
and Sustainability team, then processed by waste specialists Eclipse
Soils for reuse at other locations across WA. In addition to clean/
inert excavation spoil, Downer was able to use this process to divert

asbestos, PASS and hydrocarbon
contaminated material to be
treated and reused.
• Other Inert Waste – 98.99%
Diverted from land fill. C&D
waste (bricks, pavers, concrete,
steel, timber and asphalt) was segregated and processed for reuse
by several C&D recycling specialists across Perth. Reclaimed Asphalt
Pavement from the project was transferred to Downer’s Asphalt
Facility for reprocessing and reuse in Asphalt pavements.
• Green waste– 100% diverted from landfill. Downer partnered
with the City of Armadale and local wildlife shelters to reuse 100%
of vegetation from the project as food and perches for rescued/
injured birds and animals. Vegetation that was not suitable for
animal food or habitat was mulched and used for landscaping on
project or other local Council sites. Grass trees that were required
to be removed for roadworks were salvaged and transplanted by the
Local Council (completed by Grasstrees Australia).

Environmental considerations were paramount for Rob Carr on
the Quindalup Infill Sewer project, part of the State Government’s
Infill Sewerage Program administered by Water Corporation. The
Quindalup area was both environmentally sensitive and highly prized
by locals and tourists alike for its natural beauty and biodiversity.
All employees, consultants and subcontractors were responsible for
performing and managing their activities and operation according
to the requirements outlined in Construction Environmental
Management Plans. Training was provided at all compulsory site
inductions and additional environmental training was conducted
internally via power point presentation and questionnaire completion.
Rob Carr always exercises a high degree of diligence regarding
minimising environmental impacts, which in turn reduces the client’s
risk and exposure relating to its powers to self-govern.
The primary consideration for flora management was to minimise
clearing wherever possible. Within the clearing permit the team
would walk the alignment, determine the absolute minimum

WA Limestone
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WA Limestone Contracting (WALC) upgraded and refurbished the
old groyne structure at Broome Town Beach. WALC completed a
project-specific Construction Environmental Management Plan
prior to mobilisation on the site.
WALC was required to clear existing vegetation around the outside
of the existing rock structure, in order to construct the new groyne
to the required footprint. The clearing line had to be strictly adhered
to, as there were sensitive mangroves along both sides of the
groyne which needed to be protected. The machines successfully
cleared the site while adhering to the requirements stipulated
within Clearing Permit approval, and removed the cleared material
from the site.
During construction of the groyne, an environmental requirement
was that a silt curtain was to be deployed for the duration of the
excavation works around the toe of the groyne. This was due to the
potential for the Pindan Sand within the groyne structure to have
a negative impact on the surrounding mangrove vegetation and

in a high quality outcome
for FH, Main Roads and
other clients.
The advantages of using
Crumb Rubber Modified
Bitumen in Dense, Gap and Open Graded asphalt wearing courses
are well documented, with increase fatigue resistance and a
reduction in binder aging being the major drivers for its use.
Fulton Hogan worked with local tyre recycler 4M Waste to produce
a local crumb rubber product that could be used in bituminous
applications. Using local Western Australian redundant tyres we
successfully produced a consistent product that could be used in our
development asphalt and spray seal mixes. Using local tyres reduces
land fill pressures and tyres being transported to the Eastern States
for recycling, reducing carbon emissions.
In 2020, Fulton Hogan used approximately 700 tonnes of processed
crumb rubber that could be turned into a modified binder, equivalent
to 66,150 passenger light truck tyres that have not gone to landfill.

clearing
required,
and
organise arborists to perform
a trim of a limb rather than
total tree removal where
possible. This was in addition
to the variations that were proposed and accepted to change
the construction methodology to avoid clearing a vast number of
trees using microtunnelling. Trees that were cleared on site were
mulched for re-use and some branches or logs with hollows were
kept on site for habitat. Weed and dieback management were also
strictly controlled through diligent weed-and-seed washdowns and
inspections prior to plant being mobilising to site. Invasive species
identified within the construction footprint were removed and
taken to landfill.
Other measures taken to protect local fauna included ramping of
shallow trenches, providing cover from sun and predators within
excavations in case they were to become trapped outside of working
hours, or capping open pipes to avoid fauna entering them.

seagrass, when left suspended
in the open water. The
construction team successfully
deployed the silt curtain and
moved it on a number of
W.A. LIMESTONE
occasions, to maintain maximum
coverage of the excavation area.
Recycling and reuse of the existing waste concrete on the site was
undertaken extensively throughout the Project duration. Concrete
waste outside of the required size specification for filter rock was
broken down with a 25T excavator to the correct sizing. A rake
bucket was then used to pick up the correctly sized concrete waste
rock and place it into position on the new groyne wall alignment.
The removal and repurposing of rubbish and waste material from
the existing groyne was a significant environmental improvement
to the site, and it improved the amenity of the area for local visitors
and tourists immensely following completion.
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Admin COORDINATOR of the year
Nominees
Alyce Hau – Ellett Contracting
Alyce Hau is the Administration Manager at Ellett Contracting. This
role encompasses Human Resources, Marketing, Finance, Project
Administration, and the maintenance of ISO compliance for the
entire company. Together with the admin and operations team,
Alyce keeps the day-to-day needs of Ellett Contracting running
smoothly so the projects team can focus on producing.
Commencing with Ellett Contracting in 2020, Alyce started the
process of having the company’s integrated management system
(IMS) externally accredited to the three main ISO standards,
gaining the external accreditation at the first attempt. After this
accreditation was received, Alyce has continually upgraded and
improved the IMS system so that in 2021, Ellett Contracting has
the required documentation backing to take on bigger and more

Karen Van der Walt – Georgiou
Site Administrator Karen Van der Walt joined Georgiou Group in
2018 as a receptionist. Karen quickly took on overflow work from
accounts, assisting in vendor set-up for the entire company. In 2019,
her willingness to take on more responsibility led her into a Site
Administrator role where she currently covers two of Georgiou’s
major WA projects, Roe Highway - Kalamunda Road Interchange
and Karel Avenue Upgrade, as well as the Calleya Estate land
development project.
Karen works closely with the project team to provide daily
administrative support to the Project Manager and her assistance in
monthly cost management is crucial to the team.
She championed the introduction of the 10-cent recycling program
where she identified Georgiou’s largest sites with capacity to fit

Ruby Gaborit – Connect Resources
Up until January this year, Ruby was the HR Administrator for
Connect Resources having just graduated from university in Human
Resources Management.
Last year, Connect Resources completed two Women in Civil
training programs where 35 women were trained on-site, taking
most of the managing director’s time. Therefore, it was up to Ruby
to manage the 35 women, completing tasks such as organising PPE,
organising transport, organising toilets, bins, kitchen ware, safety –
everything you can imagine a site would need.
Ruby was also the main point of contact for the program participants,
helping to accommodate all their requirements and making sure
everything they needed was catered for.

extensive construction programs.
Alyce also successfully managed the
changeover of the company document
storage from Dropbox to Sharepoint
– a major undertaking needing to be
completed without loss of data. The
system continues to be improved to make
access to documents an easy, paperless
process even when in the most remote
locations.
Alyce has strong leadership qualities with a
sense of innovation, flexibility, and accountability. She manages the
worklow of the admin and workshop team and is the collaborating
link between the projects and operations sides of the business.

collection bins to separately sort eligible
containers. She has also led on further
waste reduction by not purchasing single
use items and has begun the process of
making her role paperless, encouraging
her team to practice the same.
Karen’s strong interpersonal skills are an
integral part of her role, evident in the
way she manages her relationship with
suppliers. Her positive attitude greatly
impacts on site culture and she takes any
opportunity to further develop in her role,
currently undertaking training for document control which will add
to the support she can provide.

As well as managing the program
participants, Ruby was responsible for
payroll of the company’s 150+ workers.
This included following up timesheets,
PPE, and supervisors – everything to
complete the payroll before deadline.
She spent most days in the donga at
the training site entering hours while
also being a support for the program
participants.
Ruby displayed leadership and initiative
every day and always stepped up to the
challenge, sometimes working 12-hour days just making sure that
everything got done with no problem being too hard.

Project Manager of the Year Nominees
Declan Tobin – Ertech
Declan Tobin has 23 years of project management and engineering
experience establishing himself as a leader who can deliver
technically complex projects to an extremely high standard. He
is a project management professional with extensive experience
delivering civil, land development, water, roadworks, structures,
runways and mining projects throughout Australia and Ireland.
During his nine years at Ertech, Declan has managed many of the
company’s most complex projects. His most recent project was
the D6 Water Storage Dam at Boddington for Newmont, which
involved the construction of a high specification water storage dam
with extensive revetment work and pipework.
Despite significant challenges Declan exceeded all project goals
which included completing the project two months ahead of
program, achieving zero recordable injuries, and exceeding forecast
margins. Innovation and ingenuity were central to the project’s
success throughout the project lifecycle.

Mike Ellett – Ellett Contracting
Michael Ellett is co-founder of Ellett Contracting and has been
working full time as a project Manager for the past five years,
managing multiple projects over geographically varied locations
while managing the direction of the organisation. In 2020, Mike
managed major works in Moora, Watheroo and Konnongorring, as
well as multiple smaller projects throughout the state.
Mike is well known on site by all employees and stakeholders as
being not only one of the hardest working people around, but also
one of the smartest. Whenever there is an issue on site requiring
innovative thinking, Mike is the one who can come up with a
solution. The crew greatly respects Mike, as is evidenced by the way
they respond to his directions and the quality of work produced.

Simon Beaman – Melchor
Simon Beaman is a Project Manager with Melchor Contracting
Pty Ltd who not only runs a safe and profitable site but has the
respect of the workers on the ground. He has led by example on the
Kwinana Waste to Energy project – the first waste to energy plant
in Western Australia which will process 400,000 tonnes of waste to
power 50,000 homes.
Simon has led his crew safely and productively to deliver this
project which included: detailed earthworks; construction of major
concrete structures; underground utility installation; placement
of 9300m3 of concrete; construction of 25m high concrete walls
within the Refuse Bunker Building; and, placement of 1800 tonnes
of reinforcement. Through effectively managing his team, Simon
has been part of a monumental project in the history of WA which

In the post project review Newmont rated
the project a perfect 10. They were highly
satisfied with Declan’s solutions focussed
approach, his technical expertise, and his
overall project management capability.
Declan
demonstrated
significant
leadership onsite in developing his project
management team. Due to the competing
company requirements existing staff were
not available to fill key engineering and
supervisory positions, and new engineers
and supervisors were hired for all but
one role. Declan rose to the challenge by supporting, building, and
motivating the team to bring out their best to achieve excellent
project outcomes. Following project completion, the new team
members continued their career with Ertech and are building on
this successful experience on other sites.

In addition to Mike’s innovation and
leadership, he has a great working
relationship with subcontractors and
suppliers throughout the state. This has
assisted countless times when he has
been responsible for finding the solution
to a problem with little notice.
Mike has taken on an active mentoring
role within Ellett Contracting in addition
to his project management duties. Mike is
in the process of taking on an apprentice
this year and works with all levels of
employees to improve their skill sets.

will service many Western Australians for
many years to come.
Simon’s
industry
knowledge
and
experience has played a pivotal role in the
placement of some of the biggest pours in
WA, done safely, efficiently and effectively
– delivering a world class product to
the local community. By representing
his organisation professionally and
conducting himself with high regard,
Simon has secured another major project
through his client at the Rockingham Waste to Energy project which
shows the trust created between himself and a global leader. He
has also been influential in getting MATES In Construction on site
to deliver its life-saving suicide program.
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ENGINEER of the year
Nominees
Fionnan Beirne – BMD Constructions
Fionnan Beirne joined BMD Constructions in 2017 as a Senior Project
Engineer and has worked on multiple civil infrastructure projects
throughout Perth and regional Western Australia over the last four
years. Fionnan has been instrumental in the successful completion
of the Manning Road to Kwinana Freeway On-Ramp project and is
currently working on the $450 million Tonkin Gap Alliance. Fionnan
consistently strives to achieve best project outcomes, including
meeting key client objectives. On the Manning Road project, his
relationship with client, Main Roads Western Australia, was crucial
to the successful delivery of several milestones and the overall
project. He championed a collaborative team focused on effective,
consistent, and transparent communications. This approach ensured
proactive solutions were found before challenges arose, significantly

Tessa McGrath – DM Civil
Tessa McGrath has forged her career in civil construction and
solidified trust and respect from her peers, clients and key
stakeholders.
Throughout 2020, Tessa excelled as Project
Engineer, notably on Water Corporation’s Fremantle Cast Iron
Water Main replacement in the heart of Fremantle. Being able to
adapt, change and find solutions in short timeframes were critical
for project delivery. Tessa managed changing works, programming
and connection requirements through continual innovation and
team leadership.
Tessa’s creation of a permits register to manage multiple approvals
and permits demonstrates her efficiency. With every section of
works requiring multiple approvals and permits, each with varying
processes and lead times, Tessa worked through dates to confirm
when each permit would need to be submitted so they were

improving the ongoing performance of
the project. The project was ultimately
completed on time, under budget, and
with no environmental incidents.
In addition to his responsibilities as a
Senior Project Engineer on the Manning
Road project, Fionnan held the role
of Quality Manager. He successfully
managed conflicting deadlines and multitasked across these roles. As a result,
the client scored BMD’s project team an
average of 8.7/10 for ‘quality of work’
on the contractor performance report, the highest average score
across the project’s five criteria.

available in time for works to proceed.
As the program constantly changed,
the dates would be adjusted to ensure
milestones could be met. This register was
used during client progress meetings and
delays in permits being received could be
highlighted and discussed. This register is
now implemented on all projects.
Tessa’s leadership comes naturally
because she’s so attentive to project
detail and knowledge that people trust
her planning, decision-making and direction. They have confidence
that she has researched project requirements and will listen to
advice and expertise from her crews. Tessa is always respectful and
patient, providing context, facts and solution-focused information
for the message she’s delivering.

Contractor Member Directory
CCF WA’s Contractor Members are pledged to the highest standards of performance,
efficiency, safety and environmental care in all their professional activities.

www.abmlandscaping.com.au
ABM Landscaping deliver high quality and attractive
landscaping solutions for both commercial and residential
clients.

www.advanceexcavations.com.au
Advance Excavations specialises in the installation and
jointing of new underground cables, power domes,
transformers and switchgears.

www.allpipetechnologies.com.au
CCTV Pipeline Inspections, Maintenance and Rehabilitation.
Specialists in Trenchless Remediation methods.

www.allstatekerbing.com.au
Providers and Industry leaders in Extruded Kerbing and
Concrete services, quality, safety, service and customer
satisfaction throughout Perth and Western Australia.
Proudly Sponsored by

www.aphcontractors.com.au
APH Contractors is a large civil construction and haulage
company specialising in all aspects of transport, earthworks,
drainage, roadworks and subdivision development.

www.asphaltech.com.au
Asphaltech is a Civil Engineering company committed to
technological advancements and best world practices in
providing both innovative asphalt surfacing products and
tailored solutions for pavement and road requirements.

www.bmd.com.au
BMD is one of Australia’s largest privately-owned civil
construction companies, successfully applying a relationshipsbased business model to deliver infrastructure across Western
Australia’s metropolitan, regional and remote locations.

www.bpswa.com.au
BPS (WA) is a Water Corporation Authorised Contractor.
Services include liquid waste management; septic system
supply, installation and rejuvenation; excavation and
earthworks.

www.altonagroup.com.au
Altona is an industry leading contractor with more than 45
years of experience delivering integrated civil and hydraulic
services for projects of all sizes and complexities.
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www.buckby.com.au
Buckby Contracting is a WA family-owned and operated
business specialising in the provision of civil engineering
services throughout the Perth metropolitan area.
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CONTRACTOR MEMBERS

www.bullseyeboring.com.au
Bullseye Boring has over 25 years experience in Trenchless
technology and are specialists in installing underground
utilities by Pilot Tube Microtunnelling, Horizontal Directional
Drilling and Auger Boring.

CONTRACTOR MEMBERS

www.castlecivil.com.au
We offer a range of civil construction services and plant
hire. Our team is experienced and knowledgeable, with a
reputation for quality work.

www.cranefordplumbing.com.au
Craneford Plumbing delivers hydraulic services for large
commercial projects and developments, and is equally
proficient in stormwater drainage, deep sewerage, water
supply mains and gas services.

www.deltagroup.com.au
Over the last 40 years, Delta Group has assembled a
portfolio of work that includes some of the nation’s most
recognised landmarks and toughest engineering challenges

Direct Contracting Pty Ltd

www.directcontracting.com.au

www.catscorporation.com.au
www.bsnbitumen.com.au
Busselton Bitumen Service and Civil has been operating for
over 20 years. We carry out work for major local building
companies, government agencies and private clients.

CATS is an integrated multi disciplinary company specialising
in civil and concrete works. With state-of-the-art slipform
services and equipment CATS are at the forefront of quality
concrete construction.

www.crokerconstruction.com.au

Direct Contracting is a company experienced in all
aspects of earthmoving contracting.

Croker Construction WA Pty Ltd is a boutique civil
contractor specialising in the construction of land
development projects within the greater metropolitan area.

.

www.darlingearth.com.au
www.bwccivil.com.au
BWC Civil’s core services consist of: Site preparation and
bulk earthworks; road construction; commercial carparks;
drainage; and limestone retaining wall construction.

www.cddrilling.com.au
CD Drilling leads the way in Trenchless Technology. With
decades of experience we manage and construct pipelines
and offer technical solutions to our clients.

www.centrals.com.au
www.cape.com.au
With over 30 years of operating experience, Cape is a leader
in providing innovative and cost-effective solutions to the
resources, utilities and infrastructure sectors.

Central Earthmoving is a dynamic earthmover and civil
contractor delivering civil construction, mining services, road,
land development and landcare projects throughout regional
WA.

Based in Bedfordale in Perth, Western Australia, Darling
Earth Movers offers a broad range of earth moving services
to the local WA region.

www.degreycivil.com.au
DeGrey Civil offers a broad range of civil construction
services for resource, infrastructure and land development
sectors.

www.djmaccormickcontractors.com.au
DJ MacCormick Contractors has over 40 years’
experience in civil engineering infrastructure servicing
& specialised microtunnelling, and cassion shaft
construction Australia wide & overseas.

www.dmcivil.com.au
We provide tailored civil construction solutions to
Australia’s leading companies: water infrastructure; pipeline
construction; land development; mining infrastructure;
trenchless technology; trencher hire.

www.densfordcivil.com.au
www.carbonebros.com.au
Carbone Bros Pty Ltd is family owned and operated for over
55 years, specializing in Heavy Haulage, Material Supply and
Civil Works.

60 #1 2021 | CCF WA BULLETIN

www.cowara.com.au
Cowara Contractors is a one stop shop for construction
with over 20 years of specialist experience in concrete and
earthworks projects.

Densford Civil is a leading Western Australian construction
company building projects ranging from bridges to airports,
marinas and mining infrastructure to roads and subdivisions.

www.donclar.com
At Donclar we provide formwork, reinforcement and
concrete placement to the civil, commercial, precast and
infrastructure sectors.
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shelley@doublel.com.au
Double L Construction is a WA owned Company specialising
in all aspects of Water Main construction, Steel mains, PE,
PVC and all associated civil works.

www.downergroup.com
Downer is a leading provider of civil construction,
engineering and asset maintenance services to road, rail,
building, water and other infrastructure sectors in Australia.

CONTRACTOR MEMBERS

www.fultonhogan.com.au
At Fulton Hogan we build and maintain infrastructure that
improves the quality of life across Australia. Everything, from
roads and bridges, to energy, water and communication.

www.gasit.net
Gas-It supplies safe, resourceful and quality services
including horizontal directional drilling; underground locating
services; road traffic management & gas, excavation and civil
works.

www.georgiou.com.au
Georgiou Group constructs pipeline and pumping stations,
bridgeworks, earthworks, new port facilities, and concrete
structures. Georgiou Group serves customers throughout
Australia.

www.globalcivilandmining.com
GCM is Australia’s premier surface miner contractor. Our
fleet of surface miners are ideally suited to road, rail,
drainage & general civil earthworks projects. If its hard
material, we can mill it & move it.

www.evigroup.com.au
Enviro provide specialist infrastructure maintenance and
construction services across WA including bridgeworks and civil
construction, steel fabrication, rail safety management and track
protection.

www.gdrcivil.com.au

www.gmmicrotunnelling.com.au

GDR Civil Contracting, an experienced team of Client
focused people backed by a fleet of modern plant delivering
earthworks, roads, drainage and development projects
throughout WA.

GM Microtunnelling, owned by Gary Miller and son Daniel,
is a trenchless technology company with over 40 years’
experience, specialising in slurry microtunnelling
sewerage, drainage, water and sleeves state-wide.

www.geoex.com.au

www.gmfcontractors.com.au
GMF Contractors are a family-owned and operated business
with over 40 years’ industry experience, specialising in
civil construction, commercial developments, government
infrastructure works and residential developments.

www.exmouthcivil.com
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www.highwayconstruction.com.au
Highway Construction has been delivering complex Western
Australian road and bridge construction projects since 1986
including design and construct contracts.

Inearth Civil Contracting is involved with installing public
utilities on new estates/subdivisions.

www.italiastonegroup.com.au

Geographe Excavation provides state-wide services
in horizontal directional drilling; underground power
installation; cable jointing and testing; switching; cable
spiking; streetlight pole, transformer and RMU installation.

Exmouth Civil is a highly experienced civil contracting and
earthworks business with quarry & concrete batch plant,
operating throughout the complete Gascoyne Region of
WA.

Haldon Industries are market leaders in the provision of
bespoke environmental engineering solutions. Our projects
are delivered with a focus on innovation, pragmatism and
sustainability.

garywarne@inearth.com.au

www.ertech.com.au
Operating nationally, Ertech provides civil, geotechnical,
marine, electrical solutions for clients in the transport,
resources, utilities, environment, and defence sectors.

www.haldonindustries.com.au

Italia Stone Group specialises in the supply of quarry
materials and marine civil construction. Italia has expanded
its expertise in other disciplines including roads, carparks
and underground services.

www.jakcivil.com.au
www.geographeunderground.com.au
Geographe Underground Services specialise in the installation
of underground services, cable laying, service locations,
horizontal directional drilling, earth drilling and overhead line
work in the South West and metro areas.

www.griffincivil.com.au
Griffin Civil has delivered successful civil construction
projects since 1996 for major construction, mining and
development contractors as well as WA local authorities.

JAK Civil capabilities include bulk excavation and clearing,
subdivision works, sewer and water reticulation, drainage,
underground services, storm damage repair, demolition
works, concrete structures, pavement and road construction.
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www.jetlinekerbingcontractors.com.au
At Jetline Kerbing Contractors, we pride ourselves on our
excellence in concreting services, kerbing and retaining walls
in the South West, Great Southern & North West WA.

www.kier.com.au

www.macsaustralia.com.au

KIER is a leader in the installation of underground utilities
by directional drilling and trenching, with an unsurpassed
record of safely completing projects to the highest quality
standards.

Established in 1974, MACS is a diverse WA owned business
providing innovative civil, demolition and construction
services to the commercial, industrial and resources sectors.

www.miniquip.com.au
Miniquip Hire late model compact excavators (1.5 to 15Ton),
skid steer loaders, track loaders, tippers & more state-wide
for civil, construction & mining.

KTB CONTRACTORS
(1982) PTY LTD
www.jwic.com.au

kevin@ktbcontractors.com.au

Based in Perth and delivering local and remote projects,
JWI have an extensive knowledge and depth of experience
with over 25 combined years in the Western Australian civil
construction industry.

KTB has over 30 years of experience in clearing, excavation,
earthmoving, road building, car park construction, drainage
installation and all other aspects of civil and subdivisional
works.

Kerbing West is Western Australia’s leading

➤ Cutting edge methods and equipment
➤ Design and construct consultancy

Malatesta Road Paving and Hot Mix is a Bunbury based
company focused on providing bituminous surfacing and
asphalt to the South West of WA.

www.leeuwincivil.com.au

www.maydayservices.com.au

Leeuwin Civil delivers consistently high-quality projects
to federal, state and local government and their agencies,
selected blue-chip mining companies, private developers
and land holders.

Mayday Services is a WA-owned and operated company
specialising in the provision of earthmoving equipment
throughout the Perth metropolitan area and across WA.

www.karrathaearthmoving.com.au
supplier of extruded concrete kerbs and

barriers.
Karratha Earthmoving isslipform
a supplierconcrete
of innovative
and
sustainable civil earthworks
roadworks
products and
➤ and
25 years
experience
equipment, utilising conventional and recycled materials.

www.malatesta.com.au

www.mk1gas.com.au
Mk1 Gas are specialists in the installation of gas
infrastructure for the land development sector. We also
have Takeuchi TB216 & TB219 excavators for hire.

www.mmmwa.com.au
MMM has built a solid reputation for its sustainability
initiatives, superior project management, and ability to
deliver on both small and large-scale civil works projects.

The first choice for
kerbing and concreting
in Western Australia.

Malaga WA 6090 I T: +61 8 9249 4199 I E: info@kerbingwest.com.au

www.kerbingwest.com.au

For over 25 years, Kerbing West has been WA’s leading
supplier of extruded concrete kerbs and slipform concrete
barriers.

www.kerbingwest.com.au
www.lenaneholdings.com.au
Lenane Holdings provides services in civil works,
earthmoving and construction. Lenane specialises in the
oil and gas industry, providing expertise from exploration
through to production and rehabilitation.
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McCabe construction offers complete management
carpentry & formwork services to the WA civil sector. For
further enquires please contact McCabe construction.

www.melchor.com.au

www.kerman.com.au
Kerman Contracting is one of the most experienced,
privately owned, EPC/design and construction firms in
Australia.

www.mccabeconstruction.com.au

www.maca.net.au

MACA Civil provides modern, well maintained equipment
and customised operating techniques, to meet project
needs and deliver the required outcomes for all civil and
infrastructure projects.

Melchor offers full structural concrete package capability,
with guaranteed certainty in delivery through our team of
experienced and fully engaged construction professionals.

www.monfordgroup.com
Monford is a construction industry leader, specialising in the
infrastructure, resources and energy sectors.

www.multitrack.com.au
Multitrack has a range of modern, low hour machinery
available for wet or dry hire that we own, maintain and
operate.
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www.nglpower.com.au
NGL Power provides high-quality and cost effective
electrical installation and maintenance solutions throughout
Australia, specialising in high voltage electrical services.

www.nationalpump.com.au
National Pump & Energy are a leading provider of pump,
power generation and compressed air equipment and
dewatering services, with hire, sale and installation options.

CONTRACTOR MEMBERS

www.olympiccivilengineering.com.au

marks@primecorp.net.au

Olympic Civil Engineering’s skilled and professional team
have more than 15 years’ industry experience, providing preproject consultations, full project management, planning and
assistance with approvals.

Prime Corporation offers extensive project delivery
experience and a background in roads construction in both
the technical and operational fields.

www.perdon.com.au
Perdon, reinforced concrete structures specialists, deliver
value driven and dependable outcomes for our clients
across Australia.

www.perthearth.com.au

www.neowa.com.au
Neo Infrastructure is a leading civil engineering contractor
specialising in bridge works and marine infrastructure.

Perth Earth are fast becoming recognised for providing
late model plant and equipment coupled with highly skilled
and experienced A1 operators across multiple projects
throughout the Perth metro and regional WA.

www.norwestgroup.net.au

www.pipelinetechnics.com.au

Norwest services include supply and processing of
construction materials, bulk haulage transport, earthmoving,
civil contracting and wet plant hire.

Pipeline Technics specialise in the construction of sewer
pump stations, rising mains, gravity sewers and water mains.
Other capabilities include dry and wet hire of heavy plant and
equipment.

www.raubex.com
www.raubex.com.au

Raubex Construction specialises in delivering civil
infrastructure projects for the public and private sectors.

www.rcconstruction.com.au
RC Construction are a major contractor that specialises in all
aspects of civil and structural construction, having worked
on some of Australia’s most distinguished projects.

www.rcacivils.com
RCA specialises in civil construction, shoulder reconstruction and widening, bulk and detailed earthworks,
road construction, drainage, haulage, concrete works,
kerbing and plant hire.
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RJV has developed an enviable reputation over the past
65 years as a leading civil construction contractor across
WA. RJV’s vision is to “create superior value for our clients,
employees and stakeholders” in our key strengths of road,
rail, marine, land development, and mining.

www.roadlinecivil.com
Roadline Civil Contractors delivers civil constructions
projects throughout the Kimberley & Pilbara, including traffic
management, subdivisions, road works, water, sewer and
plant hire.

www.robcarr.com.au
A leading utilities infrastructure contractor specialising
in construction of water, wastewater, power and energy
infrastructure via conventional and trenchless techniques.

www.sanwell.com.au
Sanwell specialises in hydraulic services for the major
commercial construction, industrial, civil construction and
resource sectors.

www.seymourwhyte.com.au

www.oakscivilconstruction.com.au
Oaks Civil Construction is an Aboriginal-owned business
passionate about providing sustainable employment
opportunities for our community, and invested in delivering
a high quality service.

www.rjv.com.au

www.poweroncabling.com
Power On Cabling are industry specialists in the installation
of all utilities and associated ancillaries, including traffic
management and reinstatement.

www.reddustholdings.com.au
Red Dust Holdings (RDH) is a Geraldton based civil
construction company, with regional offices in both
Kalgoorlie and Merredin, WA.

Seymour Whyte is a national, multi-award-winning civil
contractor. It’s because of our ‘smarter partnerships’ with
our clients and world-class global networks that we find the
most innovative and creative solutions.
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E A R T H M O V I N G

www.srfearth.com.au

Driven by loyalty and commitment, SRF Earthmoving
provides a comprehensive range of earthmoving, transport,
logistics and waste management services.

www.toncaearthmoving.com.au
TONCA EARTHMOVING provides all types of earthworks.
We have a strong customer focus and pride ourselves on
efficiency with a reputation for quality works.

www.tracccivil.com.au
www.stonecivil.com.au
Stonecivil is WA’s premier civil contracting stonemasons.
Specialists in retaining wall construction, special stone
feature cladding, stone pitching, noise walls, and concrete
works including cantilever walls.

Tracc Civil is a civil engineering company which can
complete all works in-house through its road construction,
bulk earthworks, wall construction, and in-grounds divisions.

W.A. LIMESTONE

www.walimestone.com
With a strong emphasis on customer service and satisfaction,
WA Limestone is now one of the biggest suppliers of road
construction materials in Western Australia.

www.youngsearth.com.au
Young’s Earthmoving has a solid and reliable reputation
based upon experienced operators, industry best practice,
late model plant and equipment, and excellent service.

www.wbho.com.au
WBHO Infrastructure works with clients and partners to
plan and deliver exceptional project outcomes across diverse
markets throughout Australia.

www.urbanresources.com.au
www.streamlineconnect.com.au
Streamline Connect services WA’s communications and
power industries, utilising a highly skilled workforce and
state-of-the-art machinery to consistently deliver projects to
the highest standards.

Urban Resources is a sand supplier and bulk earthworks
provider with quality equipment and resources, including a
number of strategically located quarries around the Perth
Metro area.

www.westcoastprofilers.com.au
WCP civil is a leading provider for civil works throughout
WA. With over 40 years of experience we deliver projects
safely, on time and budget.

www.valmec.com.au
www.supercivil.com.au
Supercivil provides multiple services, including asphalt
laying, concrete kerbing, carpark and driveway construction
in Perth.

www.terravac.com.au
TerraVac Vacuum Excavation utilises innovative vacuum
excavation technology to provide WA with safe and
efficient, non-destructive, none invasive excavation and
underground utility location services.
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Valmec is an Australian wide Energy & Infrastructure Group
providing specialised Engineered Construction solutions in
the Water, Mining & Gas sectors.

www.westforce.com.au
Westforce is a multi-disciplined construction company
focusing on major construction, infrastructure and resource
projects across Western Australian metropolitan and remote
areas.

MEMBER

www.vassecivil.com.au
Vasse Civil & Drainage has the experience and expertise
to undertake your water and sewer reticulation,
roadworks, underground power, drainage and retaining
wall requirements throughout the South West and Great
Southern regions.

www.westline.com.au
Specialists in civil and hydraulic drainage solutions
throughout Western Australia.
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We provide
learning solutions

Associate Member Directory
CCF WA Associate Members include the leading suppliers of equipment and services to
WA’s civil construction industry, and key industry stakeholders.

tailored to the industry’s leading hands,
supervisors, managers and executives.
www.abaxa.com.au

• Flexible

At Abaxa we survey utilities to reduce asset risk that
protects people and infrastructure. From design to
construction, including utility location, survey, engineering,
supervision, and surveillance.

www.assignar.com
There’s a better way to operate. Schedule crews and
equipment, manage compliance quality and safety, and
monitor progress from a single platform.

• High Quality
• Low Total Cost
• Regional
Coverage
• Civil Industry
Specific

www.atco.com
www.afgri.com.au

AFGRI Equipment are the official partner of John Deere
Construction & Forestry equipment in WA. With dedicated
sales, service and parts support, we are proud to partner
with our customers and make sure their needs are met.

We look after Western Australia’s largest reticulated gas
network, with more than 14,000km of pipeline serving the
Perth metropolitan area and regional centres.

• Decrease Risk
• Gain a
Competitive
Advantage

www.alcolizer.com
Alcolizer Technology is a world-leader in the field of Alcohol
and other Drugs (AOD) testing and is recognised as one of
Australia’s most innovative and forward-thinking companies.

www.australiancivil.com.au
Australian Civil Haulage provides high-quality personnel and
equipment to deliver a diverse range of solutions to match
the needs of large, medium or small projects.

• Be an Employer
of Choice
www.baeg.com.au
At BA Equipment Group we have been supplying, servicing
and supporting rockbreaking hammers and fixed hydraulic
boom systems in WA, QLD and NT for over 17 years.

For the industry, by the industry

The Institute of Civil Infrastructure was created for the Civil Infrastructure industry
with the courses tailored specifically to the industry’s needs. How did we do this?
All of The Institute’s courses have been chosen by experienced industry leaders,
not by us, so yo can be assured the topic and content of each course is relevant
and beneficial.

www.allwestplanthire.com.au
Established in 2005, Allwest Plant Hire is a family owned
and operated hire provider of heavy earthmoving plant and
skilled operators.

For you, not for profit

The Institute was created as a not-for-profit organisation by the industry to
provide industry standards, recognition and continuing professional learning for
supervisors and managers.
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Asphalt
Asphalt

5
5

asphalt@bgc.com.au
BGC Asphalt has been providing, supplying and laying
asphalt in the Perth metropolitan area and remote parts of
WA for over 20 years.

www.brookshire.com.au
WA Family Owned since 1979. Brooks Hire is the preferred
plant and equipment supplier to Australia’s leading mining
and civil companies.

www.cbussuper.com.au
As one of Australia’s largest super funds, Cbus is
passionate about providing strong retirement outcomes
for members and helping employers manage their business
superannuation needs.

www.cloverpipe.com.au
At Clover, we do things differently. We work to plan, source,
and supply future facing pipeline infrastructure within the
water and wastewater industry.

Quarries
Quarries
www.connectresources.com.au

quarry@bgc.com.au

Connect Resources is a leading provider of recruitment
and labour hire services to the civil, construction, mining,
warehousing and professional sectors in WA.

BGC Quarries suppliers crushed aggregates to the civil
engineering industry and government enterprises.

S WA
S6105WA

www.bunburymachinery.com.au
Bunbury Machinery is a privately owned family business
which has been supplying and servicing Agricultural and
Construction Equipment in the South West of Western
Australia.

6105

t
Logistics
t
Logistics

www.boral.com.au
Boral Asphalt is a leader in asphalt paving, pavement
materials.
Boral offers
solutions for all your building,
construction
and tailored
maintenance.

ers in the Australian
er 70 years of
ers in the Australian
very of construction
er 70 years of
very of construction

civil and infrastructure projects, whether it is haul roads or
materials. Boral offers tailored solutions for all your building,
airstrip construction, mobile concrete delivery and even
civil and infrastructure projects, whether it is haul roads or
crushed rock applications
airstrip construction, mobile concrete delivery and even
crushed rock applications

.au

Company Profile: Since the 1960’s, Bridgestone has been an
innovator in the field of off-the-road tyres, supplying a full
Company
Profile: and
Since
the 1960’s,
Bridgestone
has
an
range
of products
providing
worldwide
service
forbeen
mining,
innovator in the
field of
off-the-road
tyres,
supplying a full
construction,
highway
service
and port
customers.
www.brentnallswa.com.au
range
of products and providing worldwide service for mining,
construction,
highway service
port customers.
Brentnalls WA is an accounting
andand
advisory
firm which

works with civil contractors, providing proactive and strategic
business and financial advice. We help our clients to grow
a sustainable, profitable business, helping them to achieve
their personal and business goals whilst protecting their
interests.

Suppliers Guide 2016/17
CCF WA Civil Construction Industry Suppliers Guide 2018/19 5
Suppliers Guide 2016/17
CCF WA Civil Construction Industry Suppliers Guide 2018/19 5
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www.conplant.com.au
Conplant is the largest compaction specialist in Australia
and offers the most diverse and comprehensive range of
compaction solutions including hire, sales, parts and service.

www.survey.crkennedy.com.au
CR Kennedy is your national partner for all positioning needs
from survey to machine control to building construction and
everything in-between.

ES
ES

.au

www.civwest.com.au
Civil engineering construction consultants based in Perth
Western Australia. Estimating, bid management & review,
engineering, project management, business management.

www.cjd.com.au
Founded in 1974, CJD Equipment is a distributor of world
class equipment and trucks, supplying iconic brands such as
Volvo CE and SDLG.

www.cea.net.au
Construction Equipment Australia provide total machinery
solutions for all civil work. As part of the CFC Group we are
WA owned and operated and work to support local industry
at all levels.

www.caldertech.com.au
Caldertech are pioneers in offering complete solutions for
joining HDPE pipework for the water and gas industries,
providing over 200 products for all your electrofusion and
butt-welding needs.

www.ctf.wa.gov.au
www.clarkequipment.com
Clark Equipment is an Australian owned leading supplier of
agricultural, construction and materials handling equipment
including bobcat, tractors, forklifts and generators.

CTF creates a work-ready WA workforce by supporting
mid-career upskilling and employers hiring trainees and
apprentices in WA construction.
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www.enviroplanthire.com.au
www.davidmoss.com.au
David-Moss Corporation Pty Ltd is family owned and
managed company founded in 1960, that manufactures a
full range of HDPE and PVC pipe from our facilities in Perth
and Brisbane.

www.directionswa.com.au
Directions is a community based charity working with
employers, Australian apprentices, students, and jobseekers
in Western Australia.

www.dkkaartdijin.com.au
www.developmentwa.com.au
DevelopmentWA is the State Government’s central
development agency, operating across Western Australia
with a diverse portfolio of industrial, commercial and
residential projects.

The Essential First Step.

www.1100.com.au
A free national community service that connects users
involved in all forms of excavation with the infrastructure
owners of underground services in that area

DK Kaartdijin is a Supply Nation Certified business
operating as a Contract Facilitator with a large co-operative
of both Indigenous and non-Indigenous business that
subcontract their services to us.

Enviro Plant Hire is a sustainable plant and equipment
hire company, servicing customers in the infrastructure,
resources and energy sectors throughout Australia with
branches in Perth and Karratha.

www.envirosweep.com.au
Enviro Sweep has embraced their continued growth which
now leads them to becoming one of the largest and most
reputable privately owned and operated contractors in the
southern hemisphere.

www.dobbie.com.au

www.ftworkforce.com.au

Dobbie are manufacturing/supply experts to civil
contractors, specialising in quality products including D.I.
fittings, valves and associated materials for sub-divisional &
infrastructure projects.

FT Workforce provides specialist recruitment and labour hire
services to support your successful projects from start to
finish.

www.ejco.com
EJ in Perth (formerly HaveStock) has been supplying WA
civil contractors with ductile iron access covers and grates
since 1997.

josh.maldon@hanson.com.au
We are a national supplier and are proud of our endeavours
to minimise our environmental impacts.

PERTH

MANDURAH

ALBANY

JOONDALUP

www.hhg.com.au
HHG Legal Group is a multi-award winning, full-service law
firm offering premium legal advice state-wide.

www.hcma.com.au
Hitachi Construction Machinery Australia deliver machinery
sales and support to Australian customers across the
mining, construction, quarry, material handling and recycling
industries.

www.hiqa.com.au
Local geotechnical testing and sampling services,
geotechnical services, geotechnical engineers. Done fast
and right the first time.

www.holcim.com.au/humes
Humes design and manufacture precast concrete
solutions for a diverse range of projects across Australia,
including mining and resources, water, utility and transport
infrastructure.

www.dieciaustralia.com.au

There’s a smarter way to
access your infrastructure.

Dieci’s extensive range of Telehandlers are known for their
quality Italian design and manufacturing which have been
tailored to perfectly suit the Australian market.

www.energyskillssolutions.com.au
Based in Perth Western Australia, Energy Skills Solutions is
a Registered Training Organisation specialising in training,
assessment and training related services for the electricity
supply and electrical industries.
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Current designs integrate improved safety,
www.heelanandco.com.au
functionality
and ergonomics, while
prolonging
structure
life. Callwho,
us on
Heelan
& Co are
IR Consultants
in conjunction with
WA Workplace
Law
Pty Ltd, aprovide
one-stop
9209 2930
to discuss
Lunchaand
Learn shop service
forout
employers
and find
more. on workplace matters.

ejco.com

www.iplex.com.au
Iplex are your agile, solutions focussed supply partner,
preferred by contractors in water, sewer and stormwater
pipeline systems. Local team, national strength, since 1938.
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www.jacmac.com.au
Jackson McDonald is one of Western Australia’s largest
independent law firms. We are a full-service commercial law
firm that values longstanding relationships with our clients.

HIRE
www.kaishire.com.au
Kais Hire are the premium choice for hiring Caterpillar plant
and heavy equipment in Western Australia and beyond.

ASSOCIATE MEMBERS

www.knighthealth.com.au
Knight Health is a dedicated provider of occupational
health and pre-employment medicals for the construction,
infrastructure and resources sectors.

mike.morris@liquidlimit.com.au
Liquid Limit provides assistance to time-poor organisations
to prepare documentation required for submissions,
prequalification, management systems, audits, project
deliverables and the like. The business partners have
extensive experience across a range of disciplines, working
with a variety of in civil construction companies in Perth and
regional areas.

www.mates.org.au
Mates in Construction (WA) a NFP Charity which has
been operating since 2012 in Western Australia, supports
construction industry workers and their families. We are
industry backed, research-based suicide prevention, peer to
peer and case management support, operating a 24/7 help
line at 1300 642 111.

www.komatsu.com.au
Komatsu Australia is a leading supplier of earthmoving
equipment, parts and service for the mining, construction
and utility markets.

www.mcintoshandson.com.au
McIntosh & Son is a leading Australian machinery dealer
specialising in agricultural (farming), construction, and
grounds care machinery and equipment.

www.locktonaustralia.com.au
www.lavan.com.au
Lavan’s Construction and Infrastructure team has
outstanding relevant industry experience with all forms of
construction contracts in use in Western Australia.

Lockton is the world’s largest independent insurance
broker. We provide risk management, insurance broking,
and employee benefits solutions. Our construction and civil
contractors team design tailored insurance solutions that
match the risk profile of your business.

www.miconeaustralia.com

www.kalamundatoyota.com.au

MiCone Australia’s unique LED, solar powered, flashing
cones are the future in delineation.

Kalamunda Toyota offers guests the complete automotive
solution. Contact Kalamunda Toyota to find out the savings
CCF members can receive across our Toyota range.

www.madergroup.com.au
www.ledge.com.au
Ledge is a Western Australian leading facilitator of complete
business finance solutions, specialising in equipment
finance, insurance premium funding, banking, property and
surety bonds.

Mader is your one stop shop for mobile and fixed plant
equipment support. Boasting a full suite of trades, Mader’s
field service division brings unparalleled technical expertise
to your heavy-duty service and maintenance requirements.

consult

change

www.rfs.com.au/mini-tankers
Part of the Refuelling Solutions Group, Mini-Tankers’ on-site
diesel refuelling can improve the operation and success of
grow
your business.

www.kenericgroup.com.au
Authorised distributor for CAS (Conveyor Application
Systems), manufacturers of the worlds most innovative
range of high speed material placement units.

www.majormotors.com.au
www.liftrite.com.au

Proudly a Western Australian family owned business, Major
Motors are one of Australia’s largest ISUZU Truck and Ute
dealerships servicing Perth and the North West.

LiftRite Hire & Sales are one of Perth’s leading suppliers of
premium earthmoving machinery supplying world-class big
brands like Kobelco and the Manitou skid & track loader
range.

76 #1 2021 | CCF WA BULLETIN

CCF WA BULLETIN | #1 2021 77

ASSOCIATE MEMBERS

www.mjbindustries
MJB Industries manufacture concrete pipe, box culverts and
precast products. We deliver throughout Western Australia
to the civil and construction industry and private sector.

ASSOCIATE MEMBERS

www.offroadtrucks.com.au
With its unique design that’s unrivalled by any other heavy
duty vehicle in the world, TATRA can pack a punch against
the toughest terrain around.

www.poph.com.au
With over 20 years of experience in the construction and
related industries, Power On Plant Hire is the plant and
equipment hire company of choice.

www.protech.com.au
www.pirtek.com.au
Proudly Australian, PIRTEK is the world’s leading supplier
of premium fluid transfer solutions products and services
including hydraulic hose and fittings.

Protech is the leading quality workforce provider to
technical industries Australia wide, and is the first choice for
people who value quality and high performance.

www.recruitwest.com.au
RecruitWest specialises in providing the very best staffing,
HR and WHS solutions to the mining, construction and
engineering sectors.

www.reddifund.com.au
ReddiFund is a WA based redundancy fund, open to all
employers operating within the building and construction
industry to join and make provision for their employee
redundancy obligations.

www.motivationfoundation.com.au
The Motivation Foundation transitions students to the
world of work, supporting the skills required by the
community, while at the same time providing for the
needs of students and their families, relieving poverty and
advancing education.

www.pscinsurance.com.au
www.pmb.com.au

PSC Insurance Brokers is an ASX listed insurance brokerage
providing cost-effective insurance advice and solutions to
CCF Members across Australia.

Western Australia’s leading provider of tailored soil, mulch,
and gravel installation services to the civic, commercial, and
residential building and landscaping industries.

www.rimex.com.au
RIMEX is your one stop shop for wheels, tyres and tooling.
Specialists in managing your wheel and tyre fleet, call us
today to arrange a demonstration.

www.nci.com.au
NCI specialise in offering security, protecting members
against the risk of insolvency and payment defaults. NCI
can also help contractors with Credit Risk Management and
Surety Bonds.

www.reece.com.au
Reece is Australia’s leading supplier of bathroom and
plumbing products with over 400 stores across the country
including our market leading Bathroom Life showrooms.

www.portergroup.com.au
Australia’s fastest growing supplier of world-leading Heavy
Equipment brands, through sales & rentals.

www.rapidcrushing.com.au
Rapid Crushing provides a full range of crushing, screening
and conveying equipment to the civil contracting,
construction, mining and resource industries, either under
contract or hire.

www.newtowntoyota.com.au
New Town Toyota proudly provide CCF members great
benefits across our entire Toyota range and services.

www.rcpa.com.au
www.positionpartners.com.au
Position Partners is Australia’s premier provider of
positioning and machine control solutions for surveying, civil
works and building activities.
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RCPA is a proudly Australian owned manufacturer and
supplier of quality concrete storm water drainage products.
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TRS Total
Rockbreaking
Solutions
www.sitechwa.com.au
SITECH is a global distribution network for Trimble solutions
– the most reliable and rugged construction technology
systems available to the heavy civil construction contractor.

www.tenrecruit.com.au

www.totalrockbreaking.com.au

The Technical & Engineering Network (TEN) is an
independently owned and managed recruitment business
with over 35 years’ experience in technical recruitment.

www.westernpower.com.au

With extensive industry-specific knowledge and experience
we provide service, advice and innovative solutions that help
you enhance safety, reduce downtime and optimise your
operations.

Western Power is a State Government owned corporation
that is committed to connecting people with electricity in a
way that is safe, reliable and affordable.

www.terrafirmalabs.com.au

Transmin is Australia’s leading Berco agent to the civil,
construction and mining industry, specialising in mobile and
fixed plant undercarriage for all makes and models.

admin@ssres.com.au
Six Seasons Resources are passionate about empowering
Aboriginal people and youth by creating meaningful
employment opportunities for them.

www.transmin.com.au
Terra Firma Labs is one of Australia’s most trusted materials
testing and geotechnical laboratories, building strong
relationships with multinationals, joint ventures and
government.

EQUIPMENT SALES

www.smartstream.net.au
Smartstream Technology is a proudly Australian owned
company specialising in the provision of advanced
innovative sewer and wastewater products and solutions.

TYRes

www.tfityres.com.au
With 80+ years’ experience TFI Tyres has helped thousands
of people get their earthmoving operations back on track.

PARTS

SERVICE

HIRE

www.tuttbryantequipment.com.au
Tutt Bryant Equipment is the leading multi-franchised
national distributor of construction equipment and cranes
in Australia, including Bomag, Sumitomo, Kato, HitachiSumitomo, Yanmar, Metso, Venieri, Sany, AJ Power, Berco
and Gehl.

www.tapintosafety.com.au
The Tap into Safety online and mobile-friendly training
platform has a substantial range of out-of-the-box courses
for safety, mental health, leaders, managers and supervisors.
All have a robust assessment and GAP analysis reporting.

www.westernunited.com.au
Western United is dedicated to offering the best in
personalised insurance broking, risk management, claims
handling and financial solutions.

www.westrac.com.au
As one of the world’s leading Caterpillar dealers, WesTrac
specialises in the supply and maintenance of Caterpillar
earth moving equipment to the civil construction industry.

www.wirtgen-group.com
www.apprenticeshipcommunity.com.au
The Apprenticeship Community delivers the Federal
Government’s Australian Apprenticeship Support Network
(AASN) service in WA, providing support to companies
and individuals helping them succeed in high-quality
apprenticeships and traineeships.

www.vinidex.com.au
Vinidex is Australia’s foremost environmentally conscious
manufacturer and supplier of quality PVC pipe, PE pipe and PP
pipe systems and solutions for the transportation of fluid, data
and energy.

Discover the world of the internationally operating Wirtgen
Group with it’s technological leading companies Wirtgen,
Vögele, Hamm, Kleemann and Benninghoven.

www.techforce.com.au

www.zenithsearch.com

With its blend of professional management and hands-on
career tradespeople, Techforce has become the trusted
name when it comes to supplying construction personnel.

Zenith Search is a leading white and blue collar recruitment
specialist who have 10 years of experience supplying quality
people to the construction industry on a national basis. We
focus on the supply of people to civil and mining contractors
and the consultancies and client-side.

www.titanaust.com.au
Titan is the amalgamation of Titan Wheels Australia,
National Tyres, Acme Wheel & Rim, Resource Tyres and
Choice Wholesale Tyres – the largest integrated provider
and service specialist of tyres, wheels, tracks and axles in
Australia.
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www.waringa.com.au
Waringa is the Australian distributor of the Agri-Spread
conveyor, allowing for precision delivery for trench-filling
operations. Waringa also provides equipment solutions and
wet hire for the civil mining sector.
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LAVAN • CCF WA

Scope of Work

Contract review guide
for civil contractors
Lavan is a long-term member of the Civil Contractors Federation.
This handbook is intended to give Western Australian members of the CCF a practical guide
for use when considering whether to enter a construction contract.
The days of “handshake” deals in civil contracting are long gone. When you are preparing a tender
or entering a negotiation, it is important that your company has a good understanding of your rights,
obligations and the associated risks of entering into a construction contract. This ensures that your tender
is appropriately priced, accounting for those risks and it will assist you with the ongoing management of
your contract if your tender is successful.
Lavan’s team of construction lawyers can help you identify key contractual risks by providing you with
an easy to understand contract review with a fast turnaround time to assist you in preparing your tender
submissions or negotiations. Lavan undertakes contract reviews for CCF members on a fixed price basis
at a commercially affordable rate. Please call (08) 9288 6000 and ask for Shane Pentony (shane.pentony@
lavan.com.au) or Greg Nairn (greg.nairn@lavan.com.au).

þ

Checklist:

Usually, a detailed scope of work is necessary, setting out what
work is required, to what level that work is required and what work
is not to be completed by you. The scope is important as it will
directly affect your ability to make a variation claim (and associated
extension of time claim).

þþ Is the type of contract appropriate for what you are

Beware of vague or broadly drawn scopes of work, as the contract
conditions will usually require you to perform not only what is
detailed in the scope, but all work incidental to the scope – without
any right to a variation claim.

þþ Is the contract scope of work clearly expressed,

Make sure all important documents are listed as contract
documents and are in the correct order (eg the contract should
reflect if important tender qualifications override the scope of work
document).

being asked (eg if construct only, is it a construct
only contract, or is it more similar to a design and
construct contract?)

with any specific inclusions and exclusions noted?

þþ Are all the documents you want to rely on included
as contract documents (eg scope exclusions,
tender qualifications and clarifications)?

þþ Are the contract documents listed in the correct

order of importance? In general terms, usually the
documents listed first take precedence.

þþ Are the contract documents (including drawings

and specifications) clearly described and itemised
in the contract itself?

þþ Are you seeking to rely on your own set of terms

and conditions? If so, does the principal have a
competing set of terms and conditions? If so, does
the contract spell out which terms and conditions
apply?

NOTE: This handbook is a general guide and should not be treated as an exhaustive analysis of the risks
that a particular contract may pose or as a substitute for legal advice in respect of a contract.
Potential changes on the horizon
In mid-2020, the Building and Construction Industry (Security of Payment) Bill 2020 (WA) (Bill), was tabled in
State parliament. At the time of publication, the Bill’s passage had been delayed due to the calling of the
2021 State election. It is anticipated that the Bill will be re-introduced into Parliament. Once enacted, the
Bill will significantly alter construction contracting in multiple areas including:
•

changing the effect of contractual provisions in respect of the timing and requirement for:
making payment claims;
−− responding to payment claims; and
−− making payment of payment claims;
implementing new legislative provisions which may invalidate certain contractual time bars;
expanding the prohibition of ‘paid when paid’ obligations; and
ensuring a notice of intention is issued by a party before they make a call on security.
−−

•
•
•

The information in this document is based on the law as at 31 March 2021, prior to the Bill being enacted,
and will require revision if and when the Bill becomes law.
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Contract Sum and Schedule of Rates
The importance of clearly setting out what you are going to be
paid cannot be emphasised enough. A surprising number of
contracts fail to set out the basics.
Special care must be taken where you have set a contract price
or rate on certain assumptions (eg a particular construction
methodology that you wish to adopt).

þ

Checklist:

þþ Is the contract sum clearly expressed?
þþ Are the prices and rates inclusive or exclusive of GST?
þþ If it is a re-measure schedule of rates contract,
does the contract clearly express that?

You should ensure that these assumptions are clearly stated
in the contract and that you have a right to claim additional
payment if these assumptions do not come to pass (for example,
if a superintendent’s direction to re-sequence the works
obstructs your preferred construction methodology).

þþ If there is a schedule of rates:
−− How are you to be paid - by actual quantities

Special care must also be taken with schedule of rates contracts,
to clarify what your rights are where the stated quantities
prove unreliable, or where the bill items in the schedule are not
sufficient to cover all the work necessary for the job. Further,
bill items are often inclusive of various components of costs and
not only strictly the carrying out of the specific item of works
(ie overheads, profit, labour etc). It is prudent to ensure that
the entirety of the scope of work that each bill item represents
is understood, appreciated and accounted for when providing a
rate price.

−− Are the bill items sufficient to cover all of the

worked or are the quantities in the schedule
guaranteed/fixed?

LAVAN • CCF WA

Contract Programme

Contract programmes vary in importance depending on the
contract used.
If the principal or superintendent have the power to give
directions in relation to programming (and the sequence
of the works), you should consider your entitlements to
additional payment, particularly where changes are likely to
upset your methodology of work.
Make sure you have put in the necessary technical input to
come up with a realistic programme, particularly if breaching
the programme will put you in breach of the contract.

þ

Checklist:

þþ Is the programme a contract document and, if

so, what are the consequences if you breach it?

þþ Is the principal or superintendent able to direct
the sequence of the works and, if so, are you
entitled to claim an additional payment for
having to follow a different sequence?

þþ Can your construction methodology be clearly
identified from the programme?

necessary work?

−− Is there a clause which deals with “missing” bill

items and if so do you get to claim additional
payment for items of work not expressed in the
schedule?

þþ If there is a schedule of rates to which you are to
be paid according to actual quantities worked:

−− Is the method by which those quantities are to

be measured (methods of measurement) clearly
set out?

−− Is there a clear and understandable mechanism
for what happens when the quantities are less
than or exceed a certain amount (eg 20% of
estimates quantities)?

Head Contract Clauses
Clauses referring to, or incorporating, a head contract need to be
considered carefully. Incorporating terms in this way often gives
rise to uncertainty as to the extent to which the head contract
governs a subcontractor’s obligations under a subcontract.
Wherever these clauses occur, you should demand a full copy of
the head contract and all applicable drawings and specifications
before you sign a subcontract. Ignorance of the head contract
terms is generally not an excuse.
Where possible, best practice is to specifically incorporate only the
clauses that apply to the subcontract works into the subcontract.

þþ If there is a schedule of rates and you have

þ

Checklist:

þþ Are there terms incorporating all or parts of a
head contract and if so:

−− Is the incorporation clause clear about the

head contract’s role in relation to the contract
and the extent to which it is incorporated?

−− Have you read and considered the head
contract?

−− To what extent does the head contract impose
further obligations on you?

−− Are you deemed to be aware of anything

priced the works according to an assumed
methodology for approaching the work:

under the head contract that the main
contractor has not given you (eg scope
inclusions or parts of the specification that
have not been provided to you)?

−− Have you included your methodology as part
of the contract?

−− To what extent can the principal or superintendent
change your methodology (eg a direction to
re-sequence the works)?

þþ Does the contract permit a re-price if your
assumed methodology cannot be used?

Warranties (including as to fitness for purpose)
It is vital that the contract warranties you provide reflect the rate
you are performing under the contract. Ensure that you are not
warranting or guaranteeing the work of others which is outside
your scope of work.
Beware of contracts referring to design obligations (or fitness for
purpose warranties) unless you are being engaged to undertake
the relevant design work. A warranty of fitness for purpose may
result in you guaranteeing the quality of someone else’s design.
Where possible, particularly where you are not taking on a design
obligation (as would typically be the case for a civil contractor),
you should limit your obligation to carry out the work in a proper
and workmanlike manner.
It is also common for a contractor to be required to supply
warranties from third parties (eg manufacturers, suppliers and
subcontractors). These clauses are frequently onerous, and you
need to consider before entering a contract whether you will be
able to comply in practical terms and obtain those warranties.
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þ

Checklist:

þþ What results, standard and qualities are you
promising to achieve by the contract?

þþ Are you being asked to assume responsibility for
designs drawn up by others?

þþ Are there any warranties requiring you to warrant

that the works, when completed, will be fit for their
purpose? If so, these may be inappropriate unless
you are also assuming a design responsibility.

þþ Are you obliged to provide separate third-party

warranties (eg manufacturer warranties, supplier
warranties, subcontractors warranties) and, if so, will
you be able to provide these warranties?
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Security
It is increasingly common for contracts to give principals wideranging rights to have recourse to security, even without a specific
debt due under the contract.
For instance, a clause may entitle a principal to have recourse
to security where the principal merely believes that it may
have a claim against a contractor (for example, defective work).
Wherever possible, restrict the principal’s rights to access security
to circumstances where you have breached the contract and the
principal has a liquidated claim in respect of that breach.
Where cash retention is not held on trust for you in a separate
account, that retention may stand exposed to being lost if the
principal becomes insolvent.

Site Access and Possession
As civil contractors, you may find yourselves impeded in carrying
out your work because of problems with site access or because you
must coordinate your work with others. Carefully consider what the
contract says about these issues and look at your entitlements (or
lack thereof) if you run into problems.
Many construction contracts will try to bar you from making any
time/cost claims when your works are impeded by other contractors.

þ

Checklist:

þþ What security must be provided and is it
þþ
þþ
þþ
þþ

reasonable having regard to the contract value?
If security is in the form of retention, is it being
held on trust for you or can the principal mix
and/or use the monies itself?
When are you entitled to a return of security?
Is the principal entitled to have recourse to
security in a broad range of circumstances, such
as the mere assertion of a claim against you?
What rights do you and the principal have in
relation to the security if a dispute arises?

þ
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Extensions of Time (EOTs) and Delay Costs
The right to claim an extension of time (and seek associated
damages or costs for delay) is a fundamental issue for any
contractor.
Clauses governing these provisions should be fair and
reasonable. Beware of unduly narrow or strict provisions which
may make an otherwise lucrative contract unviable, particularly
where the contractor is being asked to shoulder the risk for delay
events.
Carefully consider the role of the superintendent (or other
contract certifier) in relation to granting extensions of time.
Clauses allowing the superintendent to act as they please
without regard to your interests should raise a “red flag”.

Checklist:

þþ Do you have to share the site with others
working on the site (eg principal’s other
contractors or consultants) and if so:

−− Are you given control over those other
persons?

−− Are you entitled to make any extension of

time claim or payment claim in the event that
others impede your work?

Practical Completion

þ

Checklist:

Frequently, “standard” definitions of practical completion are
being expanded. For example, there may be a requirement that
all third-party warranties have to be supplied or that you must
provide some documentation or certification before practical
completion can be reached.

þþ What is the definition of practical completion

You need to factor in these additional requirements (and the
potential for delays in meeting them) before you agree to a date
for practical completion.

meeting all the requirements of the definition
when agreeing to the contract programme?

Definitions that give the superintendent absolute discretion
to determine what information must be provided in order to
achieve practical completion should be treated with caution.
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and how easy will it be for you to achieve it?

þþ Have you thought about possible delays in

þþ Has the decision as to what information may

be required to be provided to satisfy practical
completion been left to the Superintendent?

þ

þþ In what circumstances will you be entitled to

claim an extension of time?
þþ Is the superintendent or principal obliged to
act fairly and reasonably in relation to granting
extensions of time or is the superintendent
or principal given wider powers which may
be difficult, if not impossible, to challenge?
Examples of such wide powers include:
−− The superintendent may “in his sole and
absolute discretion” determine an extension of
time claim.
−− The superintendent “is not obliged to act in
accordance with the interests of the contractor
in determining whether to grant an extension
of time”.
þþ Is there provision for you to claim additional
payment for an extension of time and if so:
−− In what circumstances will you be able to
make such a claim?
−− What is your claim limited to (eg does it
include a margin or is it direct costs only)?
þþ How onerous are any time limits applying to:
−− Extension of time claims?
−− Claims for additional payment for delays?
þþ Will you lose your entitlement to claim an
extension of time/prolongation costs if you do
not lodge a claim within time?

Liquidated Damages
Liquidated damages clauses are commonplace but are not always
clearly expressed. Make sure you understand how the liquidated
damages provisions work and what your maximum exposure is
going to be.
Be particularly wary of contracts where different rates apply for
missing a variety of “milestone” dates – if all the milestones are
missed, the overall rate of liquidated damages may be far greater
than anticipated.
Where possible, negotiate a cap on liquidated damages. Where
a liquidated damages clause strikes you as unusually high or
onerous, consider negotiating the clause down or at least require
the principal to justify the rate.

Checklist:

þ

Checklist:

þþ If there is a provision for liquidated damages,
þþ

þþ

are the rates of liquidated damages clearly
expressed and capable of application?
If there are different rates of liquidated damages
applicable to different “milestone dates”, do you
understand what your maximum exposure to
damages is going to be?
If there is provision for liquidated damages, are
the rates a reasonable pre-estimate of the loss
that the principal will suffer by reason of delay?
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Payment Claims
Payment claim clauses are frequently convoluted and tortuously
drafted, with extensive procedures made for an initial claim,
assessment of that claim, issuing an invoice and making payment.
It is critical for these clauses to be effective that they
comprehensively set out a procedure for:
•

When and how a payment claim is to be made.

•

When and how a payment claim is to be assessed.

•

When payment is to be made.

If the contract does not set out these matters clearly, the implied
terms of the Construction Contracts Act 2004 (WA) may apply
and override what the contract says. This can occur without
the parties even realising that those provisions apply. Note the
Construction Contracts Act 2004 (WA) will read down provisions
which permit the principal to pay on greater than 42 day terms
to 42 days

þ

Checklist:

þþ In relation to making a payment claim under

the contract (not just for progress payment, but
any contractual claim for payment including
variations), does the contract clearly set out:

LAVAN • CCF WA

Information Disclaimers
Beware of disclaimers where the principal excuses itself of
responsibility for any errors in the information it has provided
you. Where these clauses exist, you may not be able to make a
claim where you relied on that information (eg a geotechnical
report in relation to ground conditions or the existence of
rock).

−− When a payment claim is to be made?
−− How to make a payment claim?
−− When and how the payment claim will be

þ

Checklist:

þþ Are you relying on information provided to you
by the principal in planning the works (eg a
geotechnical report)?

þþ Is there an information disclaimer clause that
covers that report?

þþ If so, have you undertaken your own
investigations?

assessed by the principal and superintendent?

−− When the principal is obliged to pay each
payment claim?

þþ What happens if something goes wrong in
relation to a payment claim, including:

−− failing to make a payment claim on time; and
−− the principal and superintendent failing to
assess a payment claim?

þþ Are the payment terms longer than 42 days
(from the date a payment claim is made)?

Latent Conditions
Be aware of exactly what does and does not constitute a latent
condition, and what your entitlements (to extensions of time and
payment) are in the event you encounter a latent condition.
Beware of any contractual procedures applicable to make a claim
in respect of a latent condition.
Beware of clauses that make you responsible to deal with any
site contamination or other unforeseen site problems.

þ

Checklist:

þþ Is there a latent condition clause and, if not, are

you otherwise able to rely on unforeseen events
to claim an extension of time and additional
payment?

þþ If there is a clause:
−− What is the definition of latent condition and
is it appropriate?

Variations
Variation clauses control what changes can be made by the
principal, whether you will get paid for making them and how
much you will get paid.
Before undertaking varied work, check the valuation method
carefully to ensure you will receive fair compensation. Where
the principal or superintendent is given “sole” or “absolute”
discretion to value variations, you may find yourself unable to
challenge such variations.

Beware of:
•

Restrictions on your right to claim where the variation
direction is not in the prescribed format.

•

Claim bars where correct procedure for variations is not
followed – make sure your project management team can
handle these.

•

Clauses which permit the principal to omit works from your
scope and assign those works to others – these clauses can
be used as a device for a de facto termination of the contract.

−− What are your entitlements to an extension of

þ

−− What are your entitlements to additional

þþ What variations are you obliged to carry out?
þþ How onerous are the procedures surrounding the

payment in the event of a latent condition?

−− What are the procedures for making a claim
and are they fair and reasonable?

direction of variations? Do you lose your claim if
you do not strictly follow those procedures?

þþ Are there clauses which make you responsible

þþ Do variations directions have to be in a

for making your own site investigations no
matter what information (however detailed) the
principal has given you? If so, have you carried
out those investigations?

particular format and if so what happens if a
variation direction is given a different format (eg
via an issued for construction drawing with no
mention of a variation)?

þþ Are you being asked to take on the risks

þþ How are variations to be valued and in particular:
−− By reference to what standards, rates or prices
will the variation be valued?

−− Are the valuation provisions fair to all parties?
−− Are there clauses which purport to give the
principal or superintendent the “sole” or
“absolute” discretion to value variations (if so,
these may be difficult, if not impossible, to
challenge)?

−− Do you have a right to challenge an

adverse variation or are the principal and
superintendent entitled to make a “final”
certificate or assessment?

−− Is the valuation process so drawn out that you

are forced to carry the costs of performing the
varied work in the meantime?

þþ Does the valuation of variation include delay

and disruption costs as well? If so you may be
restricted to a single claim for all costs/loss
associated with the variation.

88 #1 2020 | CCF WA BULLETIN

time in the event of a latent condition?

Checklist:

pre-existing site contamination?

Limitations of Liability
Exposure to a contract damages claim can be indeterminate
and substantial, particularly in the context of high value projects
where breaches by you may cause significant “knock-on” effects
for the project.
You will need to consider your exposure to such losses and
whether that exposure is or can be limited in some way by the
contract.
You will also need to consider whether the principal has imposed
a limit on the amount of damages that you can recover from it.
Any limitation of liability clause should be clearly drafted and
understood. You should also inform your insurance broker of any
limitations of liability (particularly limits on the principal’s liability),
as these may impact whether your existing insurance policies will
respond.

þ

Checklist:

þþ Should there be a limitation of liability to protect
you? This may be important where breaches by
you could cause consequential loss.

þþ If there is a limitation on liability:
−− Is it clearly expressed and do you understand
its scope and effect?

−− Does the limitation work in both parties’
favour or just one party’s favour?

−− Has your insurance broker checked for any
adverse insurance
implications?

þþ Have any exceptions been included as to when
the limitation will not apply?

CONTRACT REVIEW GUIDE FOR CIVIL CONTRACTORS

Indemnities and Insurance
Carefully consider indemnities and ensure that they are fair
and reasonable. It is vital that any indemnities and warranties
that you are giving refer to matters within your knowledge and
control. Indemnities should be limited to your conduct and
reduced proportionately to the extent the principal or another
party has caused or contributed to the loss.
If (as is common) the proportionate liability provisions of the
Civil Liability Act 2002 (WA) are excluded, you will be potentially
liable to the principal for 100% of the loss it suffers by reason of
a breach of contract, even if other parties may have contributed
to that loss.
Any insurance you obtain should reflect any exclusion of the
proportionate liability provisions. Give your insurance broker the
contract and make sure that appropriate policy extensions are in
place.

þ

þþ What indemnities are you giving under the
þþ

þþ

þþ
þþ

Claim Bars and Time Bars
Many construction contracts include onerous time limits and
procedures for the lodging of claims – and provision for the loss
of a claim if those procedures are not strictly complied with.
Make sure that your project management team will be able
to comply with these limits and wherever possible negotiate
relaxations of the clauses (for example, get 10 days to lodge
notice of a claim rather than five days).

Checklist:

contract? Are they fair and reasonable?
Do you have the ability to control whether the
indemnity will be applied or are you being asked
to guarantee the conduct of others beyond your
control?
Are (as is common) the proportionate liability
provisions of the Civil Liability Act 2002 (WA)
excluded (eg by an express provision or implicitly
via the inclusion of an arbitration clause)?
Is the indemnity limited or to be reduced to the
extent the principal or others have contributed
to the loss?
Have you had your broker review the provisions to
make sure that the necessary insurance is available
on the market and the cost of obtaining it?

þ

Checklist:

þþ Where there are claim and time bars, how onerous
are these and do you have the resources (project
managers etc) to ensure timely compliance?

þþ Are the timeframes for giving notice of claims

reasonable and will your project management team
be able to comply?

þþ Are there any bars that apply to you even where
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Termination Clauses
Many construction contracts allow the principal to terminate
the contract for convenience and set out the extent of the
contractor’s entitlements in that event. Usually, the clause will
bar recovery of a “loss of profit” by the contractor on the job.
Check these clauses carefully and make sure they provide for
fair compensation, at least for the value of work done and other
costs that you will unavoidably incur.
Early termination by a principal may have a significant adverse
impact on your business cash flow.
Further, legal reforms taking effect 1 July 2018 now restrict
terminations associated with the insolvency of a party (such as
where an administrator is appointed to a party). These reforms,
known as “ipso facto” insolvency reforms, need to be carefully
considered whenever a termination is being considered, or if your
contract is terminated.

Dispute Resolution Clauses
Beware of dispute resolution clauses that:
•

Are impractical (for example, submitting all disputes to
arbitration in a different place other than Perth or WA).

•

Are drawn out (for example, requiring 3 separate meetings
over 3 months before you can sue).

•

Make your rights to resolution subject to resolution of
your client’s rights under some related contract (eg head
contract).

þ

Checklist:

þþ What are the principal’s rights of termination?
þþ Can the principal terminate at any time for
convenience? If so, what are your rights and
entitlements if this occurs and are they fair?

þþ Are there any limitations on your right to

terminate or on your rights and entitlements
if you choose to terminate (even if it is the
principal’s fault)?

þþ If you are terminated because you are in financial
difficulty or you wish to terminate because
the other party is in financial difficulty, have
you considered the impact of the “ipso facto”
insolvency reforms that may restrict termination?

þ

Checklist:

þþ Are disputes to be determined in Western

Australia, or is a different law of the contract or
place for determining disputes nominated?

þþ If there is an arbitration or expert determination
clause, are there provisions governing:

−− what type of disputes can be sent to the
arbitrator or expert; and

the principal is in default (eg a clause which
precludes you from claiming damages on a
“quantum meruit” basis if the principal defaults)?

−− any limitations as to expert or arbitrator

determinations being binding on the parties
(ie will determinations only bind the parties
where for a sum under a certain limit)?

þþ What are the bars that apply to claims when a final
certificate is issued and do those clauses give you
a reasonable opportunity to put claims in before
the issue of the final certificate?

þþ If an expert determination clause is open-ended
and applies to all disputes, are you prepared
to have any dispute arising under the contract
submitted to an expert for determination?

þþ Are you entitled to your legal costs of an
arbitration or expert determination?

Specifications
The specifications to a contract (particularly the preliminaries
section) frequently include “boilerplate” clauses that sit
uneasily with the general and/or special conditions. Check
for any clashing terms. Understand your specifications fully
and make sure you can comply with all standards or tolerance
requirements as set out.

þ

Checklist:

þþ Do the specifications have “boilerplate” clauses
that supplement or even contradict the main
contract general conditions?

þþ Have you checked the specifications carefully

(including any applicable head contract
specification) to ensure that you are aware of any
specific tolerances that you are required to meet?
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Personal Property Security Act (PPSA) Issues
If your principal or client were to become insolvent, you need
to consider how you will claw back loose goods, plant and
equipment that may be on site and that may fall into the
possession of an administrator or liquidator. This is particularly
important where you may have valuable goods, plant and
equipment on site for sustained periods of time, or where you
are hiring any plant or equipment out.
You can no longer assume that your “ownership” of goods,
plant or equipment can be relied upon to get back possession
of those things when a principal or client becomes insolvent.
Rather, to protect your ownership rights, it may be necessary
for you to register your interests on the Personal Property
Securities Register (PPSR).
If you decide to register, you should register on the PPSR as
early and as frequently as possible as time limits apply. In
general terms, to achieve the highest levels of protection, your
interest must have been registered on the PPSR within 15
business days of the supply of the good/hire of the equipment.
Further, it is now commonplace for construction contracts
to contain Personal Property Securities Act 2009 (Cth) (PPSA)
clauses, especially those contracts involving the hire or supply
of plant, equipment and goods. A reasonable and fairly worded
PPSA clause in the agreement can assist you in ensuring that
you are free to protect your ownership rights under the PPSA.
If the contract does not set out the chain of ownership of
goods clearly or the duties as to unfixed goods on insolvency,
the implied terms of the Construction Contracts Act 2004 (WA)
may apply and may assist in the return of the unfixed goods.

þ
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Unfair Contract Terms

Checklist:

þþ You should look to register on the PPSR where:
−− You will be supplying valuable goods to site

that may be sitting on site for a period before
being incorporated into the works.

−− You will be supplying plant or equipment that
will be on site for a sustained period.

−− You are hiring or lending any plant or
equipment to a client.

þþ If you intend to register on the PPSR, have you

done so correctly and within the relevant time
limit? If you do not know what to do, have you
taken specialist advice from a lawyer? Remember
you need to act quickly to protect your interests
properly - do not wait until there is a problem.

þþ Does your contract contain a PPSA clause? If so,
does it permit you to register on the PPSR or
does it try to prevent you from doing so?

þþ Does the contract identify when ownership

of the goods passes or what is to happen to
unfixed goods on insolvency?

If you are a small business (employing less than 20 persons) or
you are contracting with a small business and:
•

the contract to be entered into is for the supply of goods or
services;

•

the upfront price payable under the contract does not
exceed $300,000 or the contract has a duration of more
than 12 months;

•

the upfront price payable under the contract does not
exceed $1,000,000 (otherwise known as a “small business
contract”),

the provisions of the unfair contracts legislation set out in the
Competition and Consumer Act 2010 (Cth) may apply.
A term contained in a “standard form” small business contract
may be void if the term is considered unfair. If a term is found
to be unfair, this will prevent one party from enforcing that
clause against the other party. The small business must be able
to demonstrate that they were a small business at the time of
entering into a contract and therefore covered by the protections
in the unfair contracts legislation.
Terms which might be considered unfair are broad and certain
exemptions do apply. Therefore, it is important that you obtain
appropriate legal advice if you are a small business or you are
contracting with a small business as to whether a particular term
could be considered unfair.

þ

Checklist:

þþ Are you or are you contracting with a small

business? In calculating the number of persons
a business employs, a head count approach
(regardless of employees’ hours of workload) is
used. Casual employees are only counted if they
are employed on a regular or systemic basis to
account for seasonal variations.

þþ Is the contract a standard form contract?
Consider the following:

−− Does one party have most of the bargaining
power?

−− Was the contract prepared by one party prior
to negotiations commencing?

−− Is one party required to accept or reject the
terms on a take or leave basis?

−− Was a party given the opportunity to
negotiate the terms?

−− Do the terms take into account the specific
characteristics of a party or a particular
transaction?

þþ Does the contract contain terms which might
be considered unfair? Terms that might be
considered unfair include:

−− A right given to one party to vary the contract
or avoid or limit its performance;

−− A right given to one party to terminate (ie
termination for convenience);

−− A right given to one party to renew or not
renew a contract;

−− A right given to one party to determine the
meaning and interpretation of a contract;

−− A right of one party to assign a contract;
−− A right of one party to vary the upfront price

payable without the right of the other party to
terminate;

−− Clauses that penalise a party for breach (ie
time bars); and

−− Limitation of liability in favour of one party
only.
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EVENTS

Women in Civil
Sundowner
More than 60 attendees enjoyed a beautiful Autumn evening
at the spectacular CEO Skylounge in East Perth for CCF WA’s
Women in Civil Sundowner on April 8. The event was proudly
sponsored by CCF Women in Civil partner Kais Hire along
with Alcolizer Technology and Cbus Super.

HIRE
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South West
Sundowner
More than 80 people attended an information session
and sundowner hosted by CCF WA and the Construction
Training Fund in Bunbury on the 18th of February 2021. CTF
Chairman Reg Howard-Smith presented an overview of the
CTF’s role and goals, and Greg Nairn from Lavan presented
on the importance of effective contract management for
civil subcontractors and suppliers. After the presentations,
attendees networked and enjoyed the view from the upper
deck of the Dolphin Discovery Centre. CCF WA thanks our
event sponsors MJB Industries and Mayday Services.
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CCF WA welcomes new Members
Allstate Kerbing & Concrete

www.allstatekerbing.com.au
30 Robinson Avenue, Belmont WA 6104
Phone: (08) 9277 2691
Allstate Kerbing & Concrete are providers and Industry
leaders in Extruded Kerbing and Concrete services, quality,
safety, service and customer satisfaction throughout Perth
and Western Australia.
_______________________________

Connect Resources

www.connectresources.com.au
1A/37 Hector Street, Osborne Park WA 6017
Phone: (08) 6180 8175
Email: info@connectresources.com.au
Connect Resources is a leading provider of recruitment
and labour hire services to the civil, construction, mining,
warehousing and professional sectors in Western Australia.
Our team works to get the job done so that you can do your
job. We work with the leading civil construction companies
in Perth, Western Australia.
_______________________________

Dieci Australia

www.dieciaustralia.com.au
32 Allott Way, Maddington WA 6109
Phone: 1300 888 479
Email: info@dieciaustralia.com.au
Dieci’s extensive range of Telehandlers are known for their
quality Italian design and manufacturing which have been
tailored to perfectly suit the Australian market.
_______________________________

Global Civil & Mining

www.globalcivilandmining.com
4 Dampier Road, Welshpool WA 6106
Lot 1740 Kangaroo Drive, Wyndham WA 6740
Phone: (08) 9258 3900
Email: info@globalsm.com.au
GCM is Australia’s premier surface miner contractor. Our
fleet of surface miners are ideally suited to road, rail,
drainage & general civil earthworks projects. If it’s hard
material, we can mill it & move it.
_______________________________

About CCF WA
The Civil Contractors Federation is Australia’s peak civil construction
industry body. As the voice of the civil construction industry we
advocate on behalf of the industry to all levels of government. With
branches in all states and territories, as well as a National Office in
Canberra, CCF understands the local, state and national issues facing
the civil construction industry. CCF has two types of memberships.
Contractor Members, who undertake work as civil construction
contractors in the civil construction industry; and Associate
Members, who provide goods and services to the civil construction
industry, or are industry stakeholders (e.g. Govt bodies).
In Western Australia, CCF WA works to ensure:

•

You are represented and advocated for – heard at a local, state
and national level

•

You are informed – provided with sound advice and the latest
information

•

You are equipped – with access to tools and resources that help
your business succeed

•

You are connected – our events and publications bring you
together with useful contacts, suppliers and each other
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The Essential First Step.

CCF WA Membership ensures your business is part of the industry’s
united voice on civil contracting matters.
CCF WA works closely with state and local governments, and
key private sector clients, to address key issues and improve the
operating environment for contractors and suppliers. We have strong
networks and access to key decision makers at major infrastructure
delivery agencies.
CCF WA is committed to ensuring the civil construction industry is
professionally represented. It does this by:

•

consulting with industry on key issues affecting the industry

•

representing the industry on government and industry panels
and working groups

•

advocating to all levels of government and the private sector
through multiple channels.

Terra Firma Labs

www.terrafirmalabs.com.au
Unit 2, 16 Kalmia Rd, Bibra Lake WA 6163
Phone: (08) 9395 7220
Email: mhitchens@terrafirmalabs.com.au
Terra Firma Labs is one of Australia’s most trusted materials
testing and geotechnical laboratories, building strong
relationships with multinationals, joint ventures and
government.
_______________________________

CCF WA thanks our valued Partners

MEMBER

HIRE

PSC Insurance Brokers:
National Sponsor of Civil
Contractors Federation
PSC Insurance Brokers has joined forces with the Civil
Contractors Federation to develop a range of services
and products to give you insurance cover that meets
your unique business needs whilst recognising the
importance of reducing the cost of insurance.
We believe insurance is about People, Property and
Liabilities and we focus on managing these risks for you.
PSC Workplace Solutions can provide support for CCF
members to manage the cost of Workers Compensation
claims and support employees with their return to work.

Lower claims cost = lower premiums.
Civilsure is our packaged insurance policy established
especially for CCFWA members. It allows you to take
advantage of scheme premium rates and lower premiums
for extensions such as Principals’ Indemnity.
It also includes key benefits that are important to the
civil contracting industry including the protection
your valuable Plant and Machinery requires. PSC
also recognise the importance of managing difficult
contractual agreements; we can assist CCFWA members
to manage the insurance issues related to contracts.
For more information contact Jarrad Sewell: (08) 9382 7814
or email: jsewell@pscinsurance.com.au
PSC Insurance Brokers (Perth) Pty Ltd is a Corporate Authorised Representative
(CAR 1238950) of Professional Services Corporation Pty Ltd (AFSL 305491).
Please refer to our Financial Services Guide on our
website for information on our products and
services and how we are remunerated.

